TfoTfijt » it«(gt° )-73 


REGISTERED No. D. (D.)-7 



1. 



3lRcf ®il3wT 

Oiie (Baxette of <3ndia 


5rrtvd>K it srwrtvfw 

PUBLISHED BY AUTHORITY 


*r° 34] 

No. 34] 


vTr*un7, auren 23 , i98o/tinr 1 , 1902 

NEW DELHI, SATURDAY, AUGUST 23, 1980/BHADRA 1, 1902 


ra- itr*r fw <^3 wtft if forwt fa Rl wwn - dnfrsr 4 ^ T«n sn m*S 
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H— A— ^tr-^nr* (li) 

PART H — Section 3 — Sub-section (10 

(wr Rsrtfm vt aU ^ t ) iftrtn utvtt *? tfarairf sftr (ifa Tmtww mrmrff wt ®fa*r) 

$uffa snftmftift am < *rft m utfafa* an™ sflr wfsmTOint 
Statutory Orders and Notifications issued by the Ministries of the Government of India 
(other than the Ministry of Defence) hy Central Authorities (other than the 

Administrations of Union Territories) 


trg tiwrcr 

(wtiinr tftv nrrmfa* ijwr Phtr) 

0$ fa'-Mi , 8 WT0, 1980 

w° wo 209 7 — ■u'^rn, 0I0W0 % 300 % 47^0 

*fr? 148 % ws 5 am srcrr vrlwfr vt sifter 0R0 

gt(, 'W't vefltf ipVT T^tSTT tftv "l <411 ftpiR it ifal 4R eqftpft 

% iforer it h^pst 'rfWr tr TURit qR 0 qrorav 

%? 5 t 0 ftrfipr ^PTT (900) f 000 1972 W ^TVftEpT VPit % 
fpr*r 0010 wrfir . — 

1 ( 1 ) fwfr xn nfsrR 010 PtN^t %w (m) 

(I'fan TUfiteR) f^nr, 19RO $ 1 

( 2 ) ^ 70000 Sr 00000 Rftiv sir $tif 1 

2 * 0^10 fatto irat (3 vr) faro; 1972 (fwt 1 ^ 

'WT^ f000 TgT 40T t( fRR 8 % < 34(444 1 % 

W (0T) it f0Rforf00 XtBT 00(01, Wrf^ : — 

"TP^ W[t ^VR W ^rt 1 4 TFT tH fiopTT W | 41 (TOT 
fwn 4111 ^ vtjt «st rr nftnmi tto W( lit rr 

% 0R 0^t Vlft 'Hl'.plt I ’ 

3. 0V0 fkvtft % (000 9 \JMpl49 ( 1 ) % faiftiT q ' iR 4 . 
it ‘'(000 49 % 04(400 ( 5 ) it faftftR ifnti ft 0t% =*i*ft 
560GI/80— 1 


wo;” 0 * 0 , wr d\7 qiteTt % 10 T 0 >r "srPt imt 
^ WT ^t Wtf” sr; Vst onT(it I 

4. 4 tIi ftpPTt % 37 it, hHtIH M W Mi 1 , Rp'ii 

^T^rr 1 

5. 3TK fmt % ftwi 40 % girlim ( 3 ) if "fwPT 49 % 
^ 9 p p in ' ( 5 ) it fa'Prfe: "ift^ttn" TOt’, wit ntr vtcsuff % 
ptr tt “jrf?nmr hts ^t txo” w t# woot 1 

6 3 tp fnwit % fim 41 % xrfjpw ( 2 ) %‘‘fiwiT 49 % 

■doftiio ( 5 ) it 9fcdl9i " w«*ff , wit „*!< •plc^i+t ifr pgR 

qr “yttWR t{T5 Wj ift 33R” W pS I 

7 . rjTR (MqHl ^r Prtt 49 if, — 

(l) 44^40’ ( 2 ) ntr ^ 0 % ffltk 0 TPff %PTR V ftR- 
Hifiao 44(400 "RTT XHtOT, Wlt^ r — 

“ 2(t) ^tf(4 if ’Hr^4 ^t n^TT yit tR ^vif 
^ qiRR T0 ftwff % wf % v^rn: ftw 

fit'jTi ^t% 4 i't 0 Ohl (t ?RT qit 5 Vi 1 if qfVR T1 
HWRI pTRl^tTR 5(101, wrfn;: — 

*ft*R 0WfTO0t 0ll0» ^00 qit PP0 

(1) (2) 

( 1 ) to 1000 00 wr tftira xrnfsOTf vn so srftrvR 

( 2 ) 5000 ° Rt00 34«r«W4l W 45 StpR 

(2933; 
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fPART II — Sec. 3 ( ii ) j 


(0 (2) 

jikt gwfsmn tt 40 qfwr frog 

US TipTT nfuWB 5rfim*T 1 500 ^ 
top- ffiTUf^r^r ifnrHr 328 
tot *r?iT tout to tRtfW tft mP^hE'-iH 

J. 1 

(Tpt^r ^9 l9 % TTOPT f*F$ 

<Srf¥*r q9 *r$r far jit vvt % vr faq^r 

9; T7T’if -% tmrT' qur ftarV 

to4ItoF %?tt 'ir 9 tot ft 'fqm sr»T -(f) 

9r qtftr xnjjfu 9ror”q9 totb % u^tie it ^TnY 
tftr froft ->fy ^?rr ®r 9 tot t) it? ttot srftrrra- 

*TTE 3 Tit tot ffpfl— 

(n) wr (qr) aro (w) Sr froff m* f tfj 

£rr '41, qui<TOir 94FT 4t TW fffW 54 % OTpFTF 

( 2 ) <P xthPt xRsfrr toto 9tot Pt tob 9 ^*t 
: yt4T 1 ” 

(2) TiPm (3) Tr'rfwr (4) % toft to 
fn tH fB hq TTPrarr’ sqm!, qq% : — 

“ ^ 3 ) 41^31 SrqT-qrriT Z) toftt s* * - i 4 mm 9t 44 

in 7 ! 41, 4t 01 Tt % 4 * H *. ITT 3TTTT qrfljqT TO ?T, 

d’jfar xn9 j T | T bftt Tnn,»rr «fVr ttir tNrr % tro 4 

3TO9 wrt ■St tott) i 

(4) '3M' fr4 rr (2) % ^ (v) UT <<r« (*) * qrffa' 
dfrnr wq- 4 tmrflm' 9Fff ft iw ft. wi 'Sr Rfa- • 
®TOi 49 umiift sfht 3t?t 9*pr' mfr top ‘to qfrf ttoU 
ifEii <nrt : iSr yq*) toi tot fir fern 4110 * 11 1 

( 4 ) TTfainr ( 5 ) xflr Ttfwr ( e) *t sftn Prrm' unrorfr r 

s. to fowl i from 34 % uqPm (14) 9 r wro (q) 

9: toft to f*TMfnh , T *ro* w totott, :— - 

(q) “9qq” Sr wf«r^?r % — ■ 

( 1 ) firmr 33 9 qvrrfqfttfo* -imfVuhi. ip 

( 2 ) Pm 34 9 qqrftrfqfroq qrorfroqt, oft tw 
wtft ft Sm 99 wrfiswf 'w w to S 
i 9 th ' fnfSur ' 4 favr tot *r wn ift qf 1 1 

qrT§'' 4T?htp¥ 1 ' vr9' 9r tot ' wr qft fat Pm 9 )twt % m 
Pr<rr>r , '% TBriSps irrroT Tfo n^o ’ 

25 4i 1979 % wifPr 'TT^nff : %t^ ^ 9 9 urn tpru f, 

Prim Jrqtirtfqf #rTP f q*r f 9ff 'mt 9nr9r i" 

[Tio TiTo 3s( 4)-9o (tjr)/so] 

*n° <9° irmt, tot nfqq 

t»F HOAfE AFFAIRS 

(DejpSrtnlieirt of Personnel' 9nd Adminfstratlve Reforms) 

New Delhi, the 8th August, 1980 

S.O, 1097. — In exercise of the powers conferred by the 
proviso to article 309 of clause (5) of article 148 of the 
Constitution; the President, after -consultation with the Com- 
ptroller and Auditor Genefal in relation to persons serving in 
the Indian- Audit and Accounts Department, hereby makes 
the folloWlftjf TfulSs furthir <o hmeM - the Certtraf Civil Services 
(Pension) Rules, 1972, namely :^- 

I. (1) These mles may be called tfce Central Civil Ser- 
vices (Pension) (Fourth Amendment) Rules, 1980. 


(2i They shall come into force on the date of their 
publication in the Official Gazette, 

2. In the Central Civil Services (Pension) Rules, 1972 

(hereinafter referred to as the said rules), to clause (b) of 

sub-rule (1) of rule 8, the following proviso shalll be added, 

namely : — 

“Provided that where a part of pension is withheld or 
withdrawn, the amount of such pension shall not 

be reduced below the amount of rupees sixty per 
mensem.” 

3. In the second proviso to sub-rule (1) of rule 9 of the 
said rules, for the words, - brackets and figures “below the 
limit specified in sub-rule (5) of rule 49’' the words “below 
the amount of rupees sixty per mermenr” shall be substituted, 

4. In rule 37 of the said rules, the last proviso shall be 
omitted. 

5. In rule 40 of the said rules, in sub-rule (3) for the 
words, brackets and figures “the limit specified in sub-rule 
(5) of rule 49”, the words "the amount of rupees sixty per 
mensem” shall be substituted, 

6. In rule 41 of the said rules, in sub-rule (2) for the 
words, brackets and figures) “the limit specified in sub-rule 
f.T) of rule 49”, the wordst “the amount of rtipees sixty per 
mensem" shall be substituted. 

7. In rule 49 of the said rules, — 

ti) for sub-rule (2) and the Table thereunder, the follow- 
ing sub-rule shall he substituted, namely — ■ 

“(2) (a) In the case of a Government servant retiring in 
accordance with the provisions of these rules after 
completing qualifying service of not less than thirty 
three years the amount of pension shall be deter- 
mined as follows, namely : — 

Average emoluments Amount of monthly pension 

(i) Upto first Ks. : I.OfiO 30% of average emoluments. 

(ii) Next Rs. 500 43% of average cmolumenifh. 

l(iii) Balance 40%, of average emoluments 

subject to a maximum of 
Rs. 1,300 per mensem includ- 
ing relief on pension payable 
upto index level 328 ; 

(b) in the case of a Government servant retiring in 
accordance with the provisions of these rule® before 
completing qualifying service of thirty three years 
but after completing qualifying service of ten years, 
the amount of pension shall be proportionate to the 
amount of peirtlofr admissible under clavne (a) and 
in no case the amount of pension shall be less 
than rupees sixty per mensem ; 

(c) notwithstanding anything contained in clause (a) 
and clause' (b). the amount of invalid 1 pension shall 
not be less than the amount of family pension 
admissible under Sub- rule i(2) of rule 54.” ; 

(ii) for sub-rule' (3) and sub-rule (4), the following sub- 
rules shall be substituted, namely : — 

"(3) In calculating the length of qualifying Service, frac- 
tion of a year equal to six months and above shall 
be treated as a completed onc-half year and re- 
ckoned as qualifying service. 

(4) The amount of pension, finally determined under 
clause' fa) or clause i(b) of sub-rule (2), shall be 
expressed hi whole rupees and where the’ pension 
contains a fraction of a rupee It shall be rounded 
off to the next higher rupee." ; 

(iv) sub-rule (5) and sub-rale (6) shall be omitted. 

8. For clause (c) of sub-rule (14) of rule 34 of the Said 
rules, the following clause shall be substituted, namely : — 

"(c) ‘pa y means— 

(i) the emoluments as Specified in rule 33, or 

(ii) the average emoluments as referred to Ifl -rule- 34 
if the emoluments of the deceased Government ser- 


(3) nfMW 
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vant have been reduced during the last ten months 
of his service otherwise than as penalty : 

Provided that the clement of dearness allowance which 
has been treated ns dearness pay under the Ministry 
of Finance Department of Expenditure Office Memo- 
randum No. F. 19(4)-EV/79, dated the 25th May, 
1979, shall not be treated as pay for the purpose of 
this rule.” 

[No. F. 38(4) Pen. (A) /80] 
O, P. BHAKR1, Dy. Secy. 


furl RWTWI 

(wtfatp vnf finfiu) 

(ifan shop) 

iff fWt, 11 7FP7, I960 

«bT£> «ft° 2098 — 4+74# Wpitr 'hfyfintH i?)49 ( 194977 

iu) 4 # tun 53 5FT tnm nrf^rrrff tk mfPT to# § 4 , %t:#4 

ftTT. 1T 4R?ft4 first# $71 7# fwfrvt 47 rrprpm 4>(4( 7R7t 

ft f% 47 ; wftrfttriT 7 # arcr 31 % 44473 -, 30 -fadWK, isso 
775 Ti s v ^ 4 t- fsi fheT qr 77 tOni no. opj t#’ n'lH -asi uo. 
- 37 # tRrtfrr tv) 4Tctt | fin Tg 30 44 , isbo th tttI nf turf# 

in #41 TThfft 77 ■ frq)7 ftfett *k 347 - 4-4 77 frfifir wr 

# smimr ttt tfk sfTTtfttr fturf 4 % 7# f*n t «i % 74 # 44711 
s>r srftpcr ’44 1 

[tfo 1 5 ( 2 a ) / a o-^V wr-Tl TJ 

MINISTRY OF FINANCE 
(Dcpnrtmewt of Economic Affairs) 

(Banking Division) 

New Delhi, the 11th August, 1980 

S.O. 2098. — In exercise of the powers conferred by sec- 
tion 53 of the Banking Regulation Act, 1949 (10 of 1949) 
the Central Government, on the recommendation of the Re- 
serve Bank of India, hereby declares that the provisions of 
section 31 of the said Act shall not apply to the Federal 
Bank Ltd., upto 30th September, 1980 in so far as it is requi- 
red to publish the accounts and balance sheds together with 
the Auditor’s Report jn the prescribed manner and submit 
three copies thereof as returns to the Reserve Bank within the 
extended period upto 30th June, 1980. 

[No. 1 5(23 )/80-B.O. Ill] 
74° wr° 20 99. — S+TlRl fwfiwtH Xtftrfinm, 1949 (l949 

*fiT 10 ) 7# am 53 sro stto kiItmi m udfiT nr# gp, whr 

TTtfTR, 4R#tq fkf# 7# fwfTTt 4T PfiggRT STTOOt TOs# 

£ f% Tdi xrfu f4 a h 7 # u p i 31 % r j , T7 r, -r, 3 1 igtnf, 1 9 8 0 
w 4% trrB f-ifniT qr 44 fffflT 777 opj 7 $ grit -441 
471 fin 44 % ng uftw if) 4i?rY fr f% 45 30 454 , joho 
4?tf wrftr in pItr #wr t#wt> t# fink. 4%i 347 - 

714 Tit 5(7TR it SRTlfilRT 7TO# sk 4H(f|t| first# 74 

fairo % *4 if 447 # tffir ufam kf 1 

[#WT 15( 22)/80-4t° itv'IIl] 
47 ° sto ar5rr, xnrr 4i%4- 


S.O. 2099. — In exercise of the powers conferred by sec 
lion 53 of the Banking Regulation Act, 1949 (IQ 0 f 19491 
the Cenlral Government, on the recommendation of the Re- 
serve Bank of India, hereby declares, that the provisions of 
section 31 of the said Act shall not apply ‘Jo tht Bank of 
Madura Ltd., upto 3ts( July, 1980, in so far as it is required 
hi publish the accounts and balance sheet togdher with 
Auditors report in the prescribed manner and submit three 


copies thereof as returns to the Reserve Bank within the ex- 
tended period upto. 30th June, 1980, 

[No, 15(22)./lt0-3.O. Ill] 
N. D. BATRA, Under Secy. 

Slfurwr whe (TWiTtF df* dWPTO 

TV 

(Tifrrw fnw) 

,dt«tt 

■i f [Ar-xrT ) ) 23? 4’1 1980 

740 wto 2 ioo.“ 4 K 4 %firafcr sprit % { 77114 %. ftp* irorf 

tit tot fikfjTtr 7t fitnfft it 57 nrrferjt • finwg 1 - *(k f-tAypt in 

7 XtdH 4 K >8 fspr 7 r( 7 tm ITFTI7 x/fr 

fTftsptr). finrn, t(i64 it; firm 11 . % ( 2 ) iff 

XfT^IHhK I *477 7(7 71^747 47177 iff Wt^JT (tftr <rr» 

TTTO 2650 ttrtfij 4 dhlTT 1979 ^ Xtdfit 7174 ^ Tpjppjr epq 
Tf fiTT-S 77->ST (ii) mrfiT 4 worq 1 979 4 dFtfitT fikd nrr 

4 ; 

rftr 777 nw afTni t(t 4 .AftrtNi .wrifTtf *'14 Tttft 
7t47t Td 8-8-1979 ¥t TFW. 717 .tft ht «ft ; 

xfk aruvn it 1 9 fipjnrr 1 9 7 9 Tt m wr qg*t wndo dYr 
fiwiT fft4 ftp 4; 

dVt 7-471 4 STOT . m'44l 417 , .fJfTFlf - 17 %7 SYw .77747 fRt 
fowl ' 717 foot tin 

xft: fiwhr (TTrfipff finism rflp fim«ir) wfirfinrn, 1963 
( 1963 74 22 ) 74 ttm 6.5171 45c7 TfffHHl 74 5(414 774 
gtr iprffliT fR747 <fif fifijfil fififtSTtl ifrtK ^ 70471 774 * 4*4(4 
tfit 714 cd4 47 f% WOT 7 fit4T4 *41417 ^1 to 7*16 ^1 fil 6 6 1 
7741 7447471 741 .6*0 Tin ^ 47^JlTf, 

( 1 ) 71741 (f fik 444t xflT 44 fafl<4 14417 4 

^ TTlfiril f74d'4 xfl7 filflSITd ^1 dtft4 glffi I 

( 2 ) 44mf ntf 44 finfjw % f'44TT (77rFTO 14474 Fit 
firilsm) finnr, i98tt ^ 4 ^ 40 ; f4d-44 ^ tmt; 71 I 
4^- TTTfiftl f7434. Wk f405T4 ^ . -5(417 % ■ 74 i( 
fiffifiror 77?fl 4t finrfn if d% K'wii-nik: 44 
fibfd'H 4T - 4PJ ’ ftW I 

( 71 ) 7(cff4 Uk d7TP5ft4 41770 74 74( f74T7 
f4fl44 4fr77 JT7F 444 fif7Wl % 4(77# 7514(7471 
471 t; 741 

(d) 74 44 % W 4 I 7 * v 4 gtj[ fig 6(014 ■ 5^774 f 7 'i 0 - 
7(41 7# 4!|fe 7741 ^ dfif'ilOH, ftfilfitrl 7# 74 
WT#4 % 141444 -J'LtfilT 4177 f4f#?7lf % 74J417 
4F471 4#1 

fjupil ; — 

( 1 ) 47 f#4t7 #1471 KfftTK 7T4[t7# H4414I 7# 147F77 
4?# Trtrft f, 4l TVTO'TfJh’f 4T ddjrfrff ^ 74 f74#1757f 
firfepT 1 fTfitfo #4T I 

( 2 ) '(AdW 7# HOP#- -0^14 4(771 % 4^417 gt 1 # I 

-t. 4rkTt^T4 74T4R ^ 7^07 ft# 44ttf xflf 44 fisfew % 
#74% 7# 77 771 5(f7f5,s Trofl ^ 44 771 f77 74% 4P1 f#4i7 
[74lf4#l f#444 7#r f#ftw) dftir744, 1963 ( 1963 74 22) 
4l EfTO 7 % 4#l7 %4#4 4T41|T J(Tf [wnfiPT Xlfwoiff 

4 (1 figffl 477 % JRi 4T# f%4T 44T g4 5PTT4 71 7717-44 
77# fj f71 444t dV 44 fafd< 4 % qftdO TTlfiokl 17474 dk 




fafiftre & gaftw mil fit ^tt amt | am faafa atm $ m 
gg are hWot fit ukt 8 % iretg fiftft wrr srrer 
anam STFET tfM m ftp^ a$t 5 PIT Jf I 

2. w wftn fit ■ fift fit are mfifi. fimmt fit *jfig, mfi, 
ore mfi m grj mfi sft garrf fifire mr Mftre % mrefire 
ggaff % fmrfa ait gpj a^t ffiff i 

3. ire arMr Jr "gaaf am gg Mftre” a gre fa aw am 
gmft % aatgaf fir fare mpa gfit starrre fir w, aa, am mw, 
arfft mfwrSTT £ ftrair gfit iwarefififaKfmagamrmmgwfitgfir 
sware ait Mam fit gfreMr tarn amt garetaa gfit aim 
rsafit gggfit am gagfigfif gf^m ’jfim: mfit TOm Jr stm i 

4. m? mMr aa% wra Jf wrn aft mrftar Tit ama $m i 

grewm I 


2. aare mnmft gftrefifa: ggt mrrgmare a#f ft i o *ft» 
rre® arfto mt ° are aftftre fare ^ in it i 

3 . fgreaa Jr a^w aM arret aa 21.87 fit® iqgo mf® 
fito (0. i75<ta at® a° are afitma farm gagg 1 

4. fit® fit® fir® area gijf aifit fit Mfere % are mjw 
fare aa S ftm fiM Mr Ma mr airer afr«ra fir gga area 
afire fifi 1 

4. it Pho ffiftm % fga mar aftma : 

4. 1 afifar fttja firffia Mfeg fiftt fttr are; % wamre arm 
afrera fit mm are gfiaft 1 

Mfiat ait fitfi gggffire mama are gar fit fit aafa % ait 
Jr Harm mam 1 


grerfi mat ma Mam % fare »jwg faft?«i 
1. <pi 4 ai 1 arg fifire Maar 

1 . 1 MM fmraft , wi , airft Mtfif, amt gfifr fitfii gftm 
ma ftftafar atfir Jt ^tar 1 


mare mama 

mm ffifmr iso° ato 

aim am rrefit fag arrj 250° ato 

aMafamr am wfit fma trr^ mm rjrere 3 oo°fit® 


1 . 2 affirm are wtt fita apt Mrej mt mj ?r far gg g^ 
gsrftra 1 mat 4 r are gfm rere at amt srrer a tt 1 

1.3 m Mm Mtt arrem Trere am* rrar are ^Wt am 
amre aft ataf ^Jr awf, aMreff, arere a a*m am areref Jr 
j^w ?tat 1 

1 . 4 mMft rerefaff am aref ar fare rnfare a rnfaar at a^ta 
?R 1 

1 . 5 aaifr are aRt arernre 'Mr, ifmr, mare 4 r fret ata 
at aifmar arret % satmr ^ fire mraa ?t, wr ata mgta 1 

1 . e arere mrr^r aaa amMr % fire mjaa” arret fftrer aare 
ire fag[ m^ia iffi 1 

2. are am wra 


Maa: — amain are a?raar+ 10S0 pfift 1 ga aafar aft 
aarfia are fiMtr ana arama are areft Jr apn# great 1 fipfea 
are w aftm^r fare % arena arifitamare mg^r ara 
refma re%M 1 rer atfim % fire are^ aft 'ftfea mwa. aiff 1 1 

4 . 2 Mtat re garetaa affirm 4r mfta Mdai Jr amm 
wnfrear reremaat qa ma ^ fir at -mat aft, aft 
aft rft, ireri are farm arqar 1 

4. affirm ffifear 'st atrrf : — 

Mtar re aft fare SatJraa aif afirf famfirffta 
maarre ?tat:— 

faam 5 arrM 

Mftaa 0 . 3 mffift 


^r^tfw a^tsra 4 r fire aata fare ma aaft farftar mm 
aata aa mre a? tjtar fit at% mrefit if ftm am ^ ; — 

aa aaare arm (mfaaraa) ana 

rtwr 

To (0 (3) ^ (o 

1 . ^a>t ffiftrer ( 1 ) mat saare % aaar 6.71 Mom 
350 are rea/fio fito 

( 100 atorrgo 

mt fito) 

( 2) rroa fifirer % rer*ft 
sraare 450 are 

(3) fireraff % Mt aaare 
(mat gammff afijaaa- 
ffia loooare) 

2. frail firftm ft 5^aft ffiftrer 4 > fire fit 20 fir® mo 
firm ai mre mtftmfr Jrmfaar rear/fio ato 

3 rfto qaro mfio 
fito 

ftrem r 

1 . arm are mfiaare firaTaarer f ^ arearre ± 1 0 aftmr ffift 1 


Mafit: — ga mfirer fir ggfia fit rnretar Jr arm fitaaft 
% fira Jr aa fit atrerf Mafirffia fir waarre arjamr fit ar gam 

firarr 3 anMa 

fitfaaa 0 . 2 arefita 

5. mjaT fiar mm a^aam fi are aa : 

5 . 1 m sta faftwa are am retyrfMr aftwa fi> firrr gija 
aa aware r^aag’ fita aafit % mfta re^m jrj mfiar sware 
am aware fit farftaf fitmafma aMr mfir gft aware aa aar 
afiraa rftm 1 fitf fit fire aafia afif ^rm 1 

5 . 2 fi areftwr fi fire afiM 1 000 Maat fir % wm 
?ft aaare am maare fit rqar ffirfta m ggfir ma aa aftarw farm 
g real 1 ^gfit wsmt fit mar Jf aa a^fi fir 51ft % arenre a^a 
aa gmf faanar arem fitre ggaa afftwr ffim arrem fitre aft gg 
aaare faaaft atr mfit arja arefire Jf are ?t aft ? at gfi 
refitaare arre firm gram 1 

6 . fiftra ; 

6 . 1 gg aar fiftfit am 3 rt mam ft ft ft &t a ffiarr are.' 
mfiar ffifta fifftaj fiare mfirvfia #a Jf gfim grem afire Mre 
aai atfi m arefttre arr^are aft Jf fiar farm grem 1 
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^itft ipr Tnrqnr . 23 , i 98 o/ r *rrs i, 19112 


6.2 50 footrio ttt % vm afe qi'sr Ttlf pig qi py# 
9%tt fe^rfe q'g’Mn; fen 100 n fee fe^nt *t ferro urfe t t 
itfe 3 14t nfe 'TT%'I 1 

(j . 3 S'ffel fe fefTtr TIT Tffe^TT h-flfe % fefepT TT-wfe 
ft qfe'T *3 n grfsTT fw ^TFT'TT I 

[tTc (j( 3)/79-fe''fee nn fee Tf] 


MINISTRY OF COMMERCE AND CIVIL SUPPLIES 
(Department of Commerce) 

ORDER 

New Delhi, the 23rd August, 1980 

S.O. 2100. — Whereas for the development of the export 
trade of India certain proposals for subjecting Sanitary and 
Water Fittings to quality control and inspection prior to their 
export were published as required by sub-rule (2) of rule 11 
of the Export (Quality Control and Inspection) Rules, 1964 
in the Gazette of India, Part IT section 3, Sub-section (ii) 
dated the 4th August, 1979 under the Order of the Govern- 
ment of India in the Department of Commerce No. S.O. 
2659, dated the 4th August, 1979 ; 

And whcrcus copies of the said Gazette were made avail- 
able to the public likely lo he effected thereby on the 
8-8-1979 ; 

And whereas the objections and suggestions were invited 
irom the public on or before the 19th September, 1979; 

And whetens the objections and suggestions received from 
the public have been considered by the Central Government ; 

Now, therefore, in exercise of the powers conferred by 
section 6 of the Export (Quality Conlrol and Inspection) Act. 

J 963 (22 of 1963) the Central Government, after consulting 
the Export Inspection Council, being of the opinion that it 
is necessary ar.vl expedient so to do for the development of 
the export trade of India, hereby ; 

(1) Notifies that Sanitary and Water Fittings shall be sub- 
ject to quality control and inspection prior to export ; 

(2) Specifies the type of inspection in accordance with the 
Export of Sanitary and Water Fittings (Quality Control and 
Inspection) Rules, 1980 us the type of quality control and 
inspection which would be applied to such Sanitary and 
Water Fittings prior to export ; 

(3) recognises — - 

(a) National and International Standards and standards 
of other bodies recognised by Export Inspection 
Council, and 

( b ) Contractual specifications subject to the product 
satisfying the minimum of the characteristics as the 
standard specifications as indicated in the Annexure 
to this Order. 

Notes 

(i) When the export contract docs not indicate detailed 
technical requirements or is based only on samples, 
the exporter shall furnish a written down specifica- 
tion. 

(ii) Methods of tests will be as per National Standard. 

(4) Prohibits the export in the course of international 
trade, of any such Sanitary and Water Fittings unless the 
same are cither accompanied by a certificate issued by any 
one of the agencies established by the Central Government 
under section 7 of the Export (Quality Control and Inspee- 
lion) Act. 1963 (7.2 of 1963) to the effect that the consign- 
ments of Sanitary and Water Fittings satisfy the conditions 
relating to quality control and inspection and are export- 
worthy or affixed with a seal or mark recognised by the 
Central Government under section' 8 of the said Act. 


2. Nothing in this Order shall apply to the export by land; 
sea or air of bonafide samples of Sanitary and Water fittings 
to prospective buyers. 

3. In this order “Sanitary and water fittings” shall mean 
all types of cocks, taps, ball valves, showier roses including 
all types of wall mixers and all bathroom fittings used for 
wu:er supply and sanitation purposes and also include the 
above articles in completely knocked down condition includ- 
ing assemblies and sub-assemblies thereof. 

4. The order shall come into force on the date of its 
publication in the Official Gazette. 

ANNEXURE 1 

Minimum Specifications for Sanitary and Water Fittings 

1. Workmanship and Finish. 

1.1 Fittings shall be smooth free fioni buns, deep scrat- 
ches and other manufacturing defects including casting de- 
fects. 

1.2 Minor defects on threading shall be permissible pro- 
vided they do not cause leakages when fitted with the mulch- 
ing parts. 

1.3 When plated, the surfaces shall be uniform ar/d free 
from plating defects such as pits, blisters, tinplated spots and 
cracks. 

1.4 Minor scratches, and spot marks not exceeding two 
number shall be permissible. 

1.5 On surfaces sucli us sharp angles, bends, turning for 
shape which may be inaccessible for the purpose of polishing, 
apparent surface defects shall be permssible. 

1.6 Marks formed by wires used for hanging while plating 
shall be permissible, 

2. Weight and Pressure, — The weight of the fittings and 
pressure to be applied for hydraulic test shall be as given in 
the table below : — 

sl. type 

No. 

1 . Light 

fttlings 


2. Other 
than 
Light 
Fittings 

Notes : 

1. Tolerances on mass as declared by exporter shall be 
i 10 per cent. 

2. Cocks with taper seat assembly where there is not 
non-mcLallick sheet shall be lested at 10 psig. 

3. Ball valves used in the cistern shall be tested at 21.R7 
psig (0.175 MPA), 

4. PVC pipes wherever used with the fittings shall be 
capable of withstanding water flow test without any leak- 
age. 

3. Quenching test for plated fittings : 

3.1 Each electro-plated fillings shall be capable of with- 
standing quenching test as. given below : — 

Fittings shall be heated in an oven for a period of one 
hour at a temperature indicated below : 

Base Metal Temperature 

Ziivc Alloy 150 deg. cent. 

copper and its alloys 250 deg, cent. 

Aluminium and its alloys and 

steel 300 deg. cent. 

Note : Tolerance on temperature shall be ilO deg. cent. 
At the end of the period, the fittings shall be quenched in 
water at room temperature. The coating shall continue to 


MASS (MAX) 


pressure: 


(1) AM type of Cocks 
350 gm. 

(2) All types of concealed 
Cocks 450 gm. 

(3) AH types of mixers 
(assembled with all 
accessories 1000 gm.) 

Above the weight 
requirements as given 
for light Fittings 


6.71 kgf/em* 
(lOOpsig). 


20kgf/cm2 

(300piig) 
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adhere to the base metal alter the fittings are subjected to 
this test. For this test, cutting of ai tides is not necessary. 

3.2 The above test shall be carried out on the fittings 
nfter removing plastic rubber or ABS chrome plated parts, 
if any, attached to the fittings under test, 

4. Thickness of plated fittings. — The fittings if plated shall 
have plating thickness as follows : — - 

Nickel — 5 Microns 

Chromium — 0,3 Microns 

Note : For period of six months from the date of enforce- 
ment of this order lower thickness of. plating as follows may 
be permitted : 

Nickel — 3 Microns 

Chromium — 0.2 Microns 

5. Sampling and Criteria for Conformity : 

5.1 Samples’ size for visual inspection weight and hydrau- 
lic test shall be one per cent of tbc lot size consisting of 
fittings of each type and size subject to minimum of 3 
pieces. No detective sample shall be permissible. 

5.2 For quenching and thickness of plating test one 
fittings out of every 1000 pieces or pail thereof of one 
type and size shall be tesetd. In case of failure of the 
fame an another set of sample, double the original sample 
drawn shall be tested and the lot shall be accepted if all 
the samples so tested passed, 

6. Packing : 

6.1 Unless otherwise specified bv the foreign buyer, each 
fiitings shall be wrapped in a tissue paper|polvlhene bags 
packed in a cardboard or corrugated fibre bourd. 

6.2 Packages weighing upto 50 kgs. shall be able to 
withstand a drop from n height of 100 cm. without any 
damage to , contents inside or the package itself. 

6.3 Packages shall be . adequately protected against adverse 
effect of weather and moisture contamination. 


[No. 6f5)/79-EI&EP] 


TOToWU 2101 . — TOTOto TOTTr fTOffT fitfieP'l TOrfTFfZFT) 

TOstfrOTf, i 963 ( i 963 tot 22) TO <jpt 1 7 sm hott gifroiTOf 
tot ypfpr ipTt fipRfrrfarr TOott wTO £, otTOt : — 

1. TOTOt OTTO TOT STOW : — 

( i ) tto fTOrof 5(1 TOftfOT tpt tot toto fTOfTOff tot TOott 

(TOrfroTO TOftt TOt fTOTOpf) fTOrro, taso Si 

' ( ii ) if TPFW h WPfR TO TPTOt TO TOOTT I 

2. tTOtototto : — itt fwff if tto tto fro TOrfi if xr^ersn toto- 

ftlT to ah — 

(to) “FftjfmFT" if frorofT (TOrfwjf firhTO TOr faffsNr) 
WfyfTOTOTO, 1 903 ( 1963 TOT 22) TO wfTOTOT S'; 

(u) 'Wtoto” if TOfufroroTO TO toft 7 % toTOto 

ipTO, TOTOTOTOTT, TOTOto, fTOTO TfV OTtlTO if OTffaTO 
TOfwTOf if to ■rtf mr wfiroro wfiniiTO if, 

(if) “TOfi FIT IT Ww" if TT filTTO TOT TOTOTpJ if 
OTftTTOt if fa" spTTOT TO"4f Sr*FTT TO TTTff, TOT, TFT 


TITO, mi TOfTOTOT fTOrifTOTO UTOUTO STOTT froTro 

top Tiff wp % FTTTFtn: fafw TO toTOTOpt^ wf 

TH 4i TO TOTOTO Oil TOTTO TOTOTO TO fen c-t *t yc TO TO 9^) I . 

TOfTO PTOro if {fiff 1 

(sr) "wTTfvfr" if tto from if tow otj^TO TOTOtto & 1 

3- TOTfPTO fTOOTFI fV frotOT : 

( 1 ) wf~ldl fTOTOOTTO ; fTOTOfT % f*pr WTlfifT TOT# TOT TO 
fcfifnfi TT TOffTTt fTOTOOTTO VT F fw TOpTf fT 

TOT TO WT TOWS OTffiTO 1 ir fro JTtr froTOPT £ 
7TP TO TOTTO ffffTOTOFTO TO WTOf 5FWT IT fTOroTOrfiSW frTOfTO 
TOT TtOTTO TOT gF TOfclfTOOTT 4?! TOFT 6 if TTHTT 
TOOTF sm TOVOTTT OTOT fafTOTtff TO TOTTO % TfOTT- 
(i) 971 TO hi TOFTTO TOT tPTTO fTWOT 

(to) wt TO TOh otTO ottoTO ot trzTO % ’jt toTO 
TO rrmfiTOT tot {to TOfTOfiTT tit. fTOrTOr wfa- 
TOTO toot tot ott tot •tfH TO otTO s^"toot 

JjfTfitOTf gtzif % frofi TF% 9 FT fTTtkPT OT 9TOt; : P I f 
9t Ohl 1 TO , OTTT ^TO I 

(tt) tTOtot TOrouff 97 ttt tto MtwTO TO TfTO tott 

t fF OT Tf TSFTTOrt TOT 9ffiTT OT frTOw 

ottft tot sTOr, fror toot t ttt TOztsro ot fim- 
tiTT OTTTTO TOOT TO TT3TT TO OTOTfiTT TOT V fTfi 
rTOTOrfOT tiot frofiTOT HOTTrort to firfi totFtto 
otto (w?t tTO ott to OTfr mrmrotif ^ fruf 
TO to TOt. TO m if it ot iff totTO, hr 

iTOtfr TO , OTOTTf ot NTTOf TOT TOTPWTT TO 

TOPtottt % TOtt ot fTOff trot .TOTOotot ot 

TOrpflTO m if fThfifT TO9 tf fTOfOT OT 9TOWTO 

froOT OTFOT I 

(t) frop tOT tTO fTffsm ot to^stt 4t firfi ttoTO 
tot Ptot tht Too tojo ft □ rrrrc % otst t top 

tflurfOT iftOT 1 

( tr) frffOTT OT TOFfSTT fTOfi TOf ^ 9 ff TM TOffOT 
TOT 7 FFT OT trTTOT % 9TTOTOTOT TO iTOf 

TOT FTO^tlTT OTOTOT 'TTrof TO OTOTT ^fTO”OTf1wr 
toTOtot tiTTri OTTOfr i 

(t) Tfqro fTOOTT % tTOt if TOtTOt TOtTOT frofTOfTr 

TFT fTTfilT TOT OTTOfTOT TO if OTST OTTO I 

(ii) TOtoot fTOrro - 

(to) fafTOTTr TOfinfrw TO frofTOr trfroOTtff to fTT 
sTOTOp- TOw TOfTOir wIttoMt to^tt i 

(TO) trfw TOfrlsr if TTfsTTOfiiT srfTOrTOf TO frifTOT 
toTO to TOt ftotf tttoott tot ftTOI TO otttot 
^TOotf #ff 1 

(t) TOfTOtTO TO TOw to effiT . totot iTOTOf 

TO FTTIOTT TO: FOTTOT ^TOflOTT TOOTf TO frfi 

fThmiTT tTOot, toPTOTot wit i 
(iii) TOTTT fT’OTITO ; 

(TO) FfilfTOTT TO TFT 6 TO OTjfT OTOTTf TFT faffi- 
tTO TO FTTOF - FTOTff TOr toTOstto TOOT To fTfi 
fafOTffTT TO 9PT OT Tf OTp{f TTfliOT jjiOTrTO 
fjlTO OT OTlTOr 9jSf OTft TTO Tfffi 'TOTO TOfCTTO 
TiTTOFt TOTTOT f., IlTOfT.- 



[mn 3 (ii ) ] 


■flPTT TO TOTOn . IMR 23, 10S0/WT5 1, 190 2 


ffaifa-TOrT 5 rt faffan ftfw nrorff TT it fro fa 

farm fafnawr fa mffa ifa ,jn frorfa-TOTT 
am ffafaf fall fa nTO (fa M nfffTT % TOffan fa P. 1 W 
faf I 

nfaror vnrfaq in faf ron nfan nron fa ft am t 
) font nr fafaft fa fafaqfafa to i F i Frft famn ?pt 
T mntfar *rrrr i 

(ig-) fan % fan mpr (wm faff forfaro fo) ^ rfo 
o nron ffi" m y i fa q p 1 j i i i 
(n) ffan qn qfftTwf % tor if TOftfan nfrfanr 
fafanfro am fnnfnn am farfron far fa far 


fa fan nm; fTfonff fa trir fa, m nfat aronfat 
fffwmfr to toVt for m f^-Vrr fafon if faftfonr 
ffaffaawf % rorm fa fwr fir nfnrow Pm 3 fa 
wfwr ( 2) fa inn 1 1 fV^r^m tot nfa 1 

(iff) Pmfmrfrf nfafa wt nfaV nmr fat hr jrfn fanfa 
ffaftnw qfmr fa ftroairn TOafaq fat tow fan i 
qfoira, % TOnfanf fa qr forofafan fa : — 


ffpr to'jV-ht! 


from fnftnrw q Pn T, T-nr 
|t faRT ( JTrfffff 

TOffor) 14/ 1 ffK T^PT fofc, 


■ffrrrrfF 1 

(iv) qpnTTW fofom : 

(ffr) fnfnnfn w; fat nfanrot awm % 11 ( 11+4 

aroint fa iplifR TOW % fan RtfoR Mr^w 
iffRi+pni fafor 1 

(iff) TO IP TOR 1 TOR nfTOTOR TRI fa TtiR WnTa TRlft 

row fa TforffaR ffan wrnm 1 

(v) nfann fanff fforaw ; 

dOirff TOTT ffaffwwfa WPT qwrfoTO fafo da TO iff 

fat TOtlWTO WTTO TOT TtWlfrER fon 4 |III|T fafo 

faffarofn sm amroi fa nq if nfrofaiff 

T 7 g- I 

( vi ) faffan fronww : 

ftfonfn ffanK (fan ant nfa fafaift % fan 
farm fafon fafnifo irfmfa^ fr^n tfhr 7^ 
ffiiVni 41110 ffPin 1 

( 2 ) PpPspi : nffOT iwr Prfffwur % fan ^fa fam tr^rf 
IT % si^it fffarw ir n anjn fnufa % fan 
nmfi-H nwf m m '34+ mff m faffw ffn affa- 
ir fen wfaT fa Tfap nfaffam +f erPT « 5fr n«ffa 
+i#r ni+T r tpt mmr nm fafaffwr ffr inm ? 1 

( 4 ) faffSPT +T nlai « : ffarfa % fan ni Illfff'l nnilf YTffT 
+ r 1 faffalf ffff fafaftinff PT Yt faffT HTTi'iir 

fa % nfaffam iff nft 6 rnffa ffnjffa trfan sm 
writ faPfaurf % srpR £ m m fawf n ifaj 
11 if 1 far RT f 1 

(t) ijt nr ffri njnffan + fa fanr ffRRT'fa fafanfa 

ffft irfaffT eslil -1 ffanr 3 % 7 T ffam ( 1 ) 

if fafafe ffffifapf ffafaff nwrmt nn snfar fart 
rtt S i 

(t) ffam 3 % TT-ffam ( 2 ) % irpn > fan ittt 
P rftlTUT % trrerp qn faffT HTnnT I 
ffT 

(it) fffaf SPT faffT ffrirniT I 
( s) faiTOT ffff affair : 

0+i{ TffT ffm faffait % Tfaf fa ffarfn ffrfa an 

ffifa iff fafffa+fff TO nnT ffpir ^7 TTTTOT fa 1 faffaq 

groT farft «ft to ufa+ro fa fan trt fafr fa 

TOT fan'll 1 fa TO 7 IT fa TOf far 4 TT fafefa ITTT 
nfapr ffam 3 fa TjfawT ( 1 ) fa wfan ffafar fan'wfa 

fa f 4 401 4 Til faff '3' 1 1 41 ffTT wfal| + 1+ ffaffaffm 

fanT tot ^ nr fan n in ^ im afaro w afaffR 


(Wfa ffTfamr '■ 1. fafan fafTOT qffaTO , to 

fanfa (fafa fafar) 113, 
nsfa to far , nrnf - 4 n n n n 4. 

2 ftfan fafa^pr nfan^ nfaTP 
ffffrfar, torr fafa fas, tott- 
er, fafair-6N2Ul 1. 

3. fafar fafawir nfanff rPt- 
ffanr nrfaff ffafafar 3, nrofa 

TOT, ffrfaff tot, nf 

fafa-r 10005. 

2. fafafr-ffm? fafa+'iuf fat qfair nr TOiTn qn q^rn fa^ 

nr farr 1 

3. nq-ffam ( 1 ) fa ntftn afan funrr to farror ft In n far 
faqfsrpp- ^ aTfarfnw faqffap fa qfapr fa fan infa fa qrn fa 
am to far a^fa nfar+ro fa infam fa nffw qjfatff 1 

i. (v) nq-fan (1) fa rnffa aifa+ rimr mrr fafarr 
qm fa' to nffaffTTO fan .1 fa wftn Tqirfan ftffa fa qijni r 
ffan qn fnfam fa mw qT nro qfaq am ^n fafa fa nror 

qir Rjffm fa iptf af, nTtm to famm srnrr rj nnwR >+7 
Srfa to ffa qfar to ftfafn fa nrn ntro ffafaff fa trijnTi: 
fan tot ^ nrs fa fa far nfarTOrr srifa jn anm qq nfa 

ifalT ffa n'+lf TOT TOT ffaffat TO qfaw ffafa fan ^ : 

qir^ nfa farrow to fan 1 nnTOR n^f arnr nfa n^ 77m 
nrn ffa faf mrfn fa fav fan anw-qn fa fa faro ro far 
qvn fafa ffTO 7- fa faTOT TOTfa STOWf nffa ffafaffTOTf fa fat I 

(iff) wn nrnfaf fa fasro ffafa ffafnrorf nfa nqqf frt 
nw ffafefa faqfTOi to faffanWr ^tot fnqn 4 fa wq-gr (-p) 
nr (n) fa TOiroff fa snjnTff totto ffafaffm ftnn tot f mn nfa 
Rnwf fa ffaffaw fa nntffa fa qronj nffanmn qfan fa fafafa 
fa ijron sn in fa faTfa' wiff fafar ffa tot tot topt fa ^*n 3 q 
n fron nr nfa 1 fanw fa nroffan fa awr fa nft ffafTORTf 
Rja fa qTqn fa nfn+TW ff'ff Tift ronr n<nfq ffq nrnfa 
fa frofaTOT? nufffrrq fa ffa nr nffar rofa qrr fawatT far fanr 1 

6 ffaitTTW TO TOR ■ TOT ffanfat fa afatTOT fa ffan nwf far 
nw farffaf to ffafaifrw : 

(to) ffafirnfan fa qffaro qr ffan torto 
to 

( g ) nn qfanr nr ffanr torto wfa ffafTOrfnT nqnf far tot 
ffaffart fa qfanw fa an^n + nr 1 ^ qm^ nn nro tot 
nfaffaffww fa antror faffanqnfar ^ffamfa 1 1 
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7. frftsur : — 

fanfa-Rni rur RAttr qfii7 faT7faf*47 % tr^r ;t 
Jll'pf) : — 

(i) (t) -rtfr T ^nfrrr rItrt r tt-jr 

frik t Ur nfr tApf rrtm (rFt wir) 

20/“ 41 WR 7R T^RfR-SPRl TJ*R p 

0.2% ^ R it I 

(nr) q^RTmu Si RsfR PrR Si frp srfa 

Rpm (jfRTTR) 20/- % RtfR TFT £tt, 
7PT MAT fA>i"Mi PA Si 0. 4% 4lt R" ?1 I 

(ii) tft flrfmtaT faRfaWrcfi % Rr ifi 7TKff/?Fr w 

fS^ST ffl RSiftR RRFRT %■ JR7 "dRlOl mpR 

% fair S' afr m rr, hjmim (SR ftS) t 


wiflT ^it (ip) ftt (sr) Si fAtr n.18% tut 

0. 3 0% Tt R RiRfl I 
fl WpT: — 

( 1 ) frm 5 % 17f7TM f 4 ) 41 TRfR TftTTRnr 5HT aRR 
7T ?-t T TTF pR ttR r RfRT 471$ T7f47 Rl 
RFTT sft R77T SIR PlR T 77 fRl 41 lift-TT 
TRIP £FT R1 TT-TtSTF T frR faqqiT S-TT «fll flEW 
4R ff 4R wfVR 11 TfErP RR »Tf47 1(17 Rfl'T 
4P mS*MT I 

( 2 ) tfr 7R RRT T 57 faffli fH-TTfl 

(TfS I 

( 3 ) StH SS RJRpl 4 Et ■M'sWf Tl ?fPft I 

( 4 ) RtIR TTT 7TR KFf ^ TRR for T '4t-P fRR! ’ft ZRtff I 


1 

[faRT 3(l) S'faE] 


M^i-siFT/fHTi'^ur 4S Prjf'PTi'T 


t 




*> 


faTfSHT, 77) OT fuR ZG 7, A 
RJJRt 77 *TW 

3 


Afi TUPF teW; 
'arr^rPr 


4 5 


1 R7 f4R HTT RRJTp 


(i) fwip 

mrp fafa-ifiirr % tr-fTF 

FoEfToMTTo MRP % 570377 MT 

74741 

(ii) ^rsur 

-P'MFR- 

-m4w- 

-7R47'- 

2 7^71 

(i) rrrf niwi fTTH 

-74faf5- 

- 74 H 7 - 

TIFP 7154?- 

(ii) miivfa-JT (if^afTFor) 

(yy) ^rwr 


-MMlTf- 

T-lP f77 47 TFR7 

(pr) f?OTPt 

-MTfPFi^ 

-74THT- 

-77147- 

(Hi) 

(T) TRFTFrF T1 nlTTPT 

— ^'4t¥T— 

-74m- 

PtiRmTit Ir 4;f 74 ; j [f ifurr 

s\t HTT 

(V() FTMETF TT^TOt 

-MMtTr- 

- 77 m- 

% 4P7R IFMT WiTIT 727 

74741 7? # 

(Tf) tTMTITT 

— mmWt — 

-WR' 

plRofiT ST qff RP 771 T 

( 7 ) 7FTT <ft THlt 


—74747— 

wiflT !f7p 71 ari 

(iv) 7^7 

-77t«R- 

-77147- 

71?P f77 4?f TRfTT 

■JTT17 7UWT 

(i) JfTtTfWffFT 7'«tT fTfW 

-U4Ttf7_ 

-74fa7- 

TfS 1 !) i?T If4i7T 7«F TTRIR 

(ii) 33470 7,4ToW^ 77 

-M'TPFT- 

-7-TpR- 

% TRRT 47 spl'P Sr 

-7R147- 


greflfTT Wt TflSFI 
20 f*P° Tlo/So Jflo 
7ff TFT RRT flYl I’ll 
*ffs TOP Tf*R 

3 1.87 
R4T 0 TRo 
1.175 
FTfo «f,*o 7o 
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qClBRl/fq-rliiRr^'i fqTfoiqrf 

w^wnr 

OrttsTW/Rf srt f<rq qrq qr'q 
qqqf iff qo 

Hfd TOR ffRRft 

qr^f^r 

1 

2 

3 

4 5 

(iii) fqfCTq TT qR : 




4tV>r 

qxqr fqfqfaff T o^ar 

qo qqo n^fo Rq47 af; 3H6TR IX 

STffo TlO 0 ! 

(i) to 

-qqfam- 

-quftaq- 

— qqlR- - 

(li) r^TTI^f RoT. STOT 

-qqfTO- 

-q«im~ 

--qqfoq — 

(iii) llfaq 4vflRT 

(iv) V'H' t S(fR ofi'TOT 

(^RfT^ff %fqq PHJ 

q^rj 

-q«ir<R- 

-qqfqq- 

-qqfW- 

-iqqr- 

--qqlR- - 

— qqf<n ■- 


q^r iff farfroq iff irn^ft tot h if ^ir ^tt 1 
4%oi to aiR r frofr fr q^ ^f -5 21 fa qqif ' ■! i 

W TOTT 41 % ftn; qq flTTO' faffOT, Tffaq RflTO TOT <W 3 ^Tt 

*pt qr^’i ir 3*f.iii 1 

find 9 ifarq . — ( fr^q su fao qTo rt ^ tot top fatfafir) 
100 4° 41 o iff TGTlf ft ftrrprr ^TT^r TP 3 T 4%nr <TfT HR TOTTO TOlf. R 
TOP tot q»f faqR r tfk to* «rr t urfafarff 41 farof RfaxiTO 
'*rn3j 3 rr 1 

nfaq tH srt • — (for 500 fao ttto n«rr % tot to faffan) 
iffaq faro tot to* 4%al to T*fa fa4f 4f4fr e 4ter tott # 
tot wVr 6 jftrr'M iff rt jtt 12 41r:to* $f fam if ftfaq 

faTO 7TTTOTT 1 


ifRTtfTO 'rftomr % Pro tojtot fafcro tot ^1 nr tot 41% 
totti! if ftrq qq ^ tojtot jfRrr : — 


To W TOTO (wfwTflq) wn 

4o 


1 . 5 ?*iff ( 1 ) toUtor % (ito) 

faftTO 350 HT° 


6 . 7 1 fao TTTo 
top® 

#0 4 fo 

(100 4fo cpr<» 

*4 1 4 d uffo 'j 


( 2 ) tt 41 aw tftm 

450 HT 0 


tot Oitji * RtTpq : 4%®r iff 5 f4 0 % Pjto WOT Trmfwrw 
qmjq iVju j - % ttori tot tt^r if ttot ji 1 '.mi 1 1 

H^T-Il 

[I'TOT (3) (1) (3) (T) (1) $Mf] 

Hwf 54i tot faft4f ^ fat? Hjrom rwPm 

1 . Rq-lfaH TOT fafllT 

1 . 1 . fafii froqT tr*4f , q^f trffal wtttS 4441 4faf qfar 
TOq fafanfa 4ml if *pFT (jMf I 

1.2. it f?q q^ tele." 4 fq 54ft qvm fa in 3^ oiTur to 41 
% m«T 4flT TOTt m TOq 5RW q erf I 

1 . 3. qq "PTO faqT 01 1 '^ii rff 037; qr 01 4 *{l J u eT4T h^i <, 

^7 4fqf qs^f, 47Tt , 'RR q Wqf qqj qTRt ^ 

5fiff I 

1 . 4- ill if iqrRrf qftrqr ^ qffjqr qf ti«l ^fif 1 

1 . 5. WT^f 9 T - tTR^R ffpq, WRTR Wlfq ^ jfR, 

jff fV OTfinq w% % srqfJR % fw wpt i^t affq w^tw 
o 4 i^i : i ffiq 1 

1 . 6. TPR , q i JTq qWT WFll % [ 01*4 oo<ki 01 0 ffRT '*fo 1 1J 
qrr v"0)io ^fq I 

2. 'flT T qqT WT? : 

560 GI/80 2 


( 3 ) q»ff srt*: % fqwq 
(q4f qqqmrff ^ 5n«r 
qqflm) 

lOOflTo 

2. 15 r '44 (Vilioq aqK w^oin^ ijii^if f%flrq % 2 0 fro qto 

4f4w fw; »TR w>liHiwf ir flftqr crqjo^o qf 0 

(300 4fo 0^-0 

wt£° nffo ) 

fd'-M'q : 

1. Hiai qr orjiooiu frqfaoiTil qff qfrqr % viok 10 % 
?>f! 1 

2. sqr qfq WRWf qffrq varj ^qrR nq 1 0 qf 0 qqo 

wfo ^fo R qffsrq pRTT JlTOqT | 

3. r*, olq if 4T3 4Rqf TT 21.87 iflo qqo 4TT^o jflo 
(0.175 r^q® qfo qo) R qffwq fRn TfnqT I 

4. qfo qfo 4fo qrw ^fift qq(f 41 fqifeiq % qrq ^f?fl ^ 

q r i 4l f4oi ppof offT 0 foo TfRl if Rrq ^Off I 

3 . 3- Wan frfrqf % Rrq to qftsrq : 

3. i. jp^t fq*iT, Pfif^q qf% firr qt^ it^ttr urqq 

qffwq Tt J li'l TT o^.il l 
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ftfeiff 9?t 509^ tt ff* tit wrfir * re* *r 


■rNTCl WIT 1 


wpaTTUT^ 

9TWFT 

TT9t (fJrfarr) 

irfaT TOT irrA fipiT mg 
irs^nfEru tflr fire tn^ 9<n 

150° TTt» 

250° ifra 

300° TTTo 

feapJT . — TTTW9 IT Tt^WT ± 10 f» 

$rft 1 BTT WTflT 9?) 


fmTfe it faft»r <fot fimn qx <m\ *r sn^fr i 
fafibr tt wtAstt * f^qrr^r * 'miff sthtt 

tmj ift ww i w qxfar % far; 

•fr (fftfen' uwvw 9 $ t 1 

3 , 2 . fmforfr it BM ' d r ff tpftwr % wtfpr ftferff ir tptot 

iMlfcrtF T9T i(T IT aft OTT TbT % ?PT 93 reft 9ft 
qft i?rt !fr, 55T fWT repp i 

4. wftw f'tiltq 9ft 

jrfir ?TfTfr t ^ ^ftsrS ^ ^mx 

ifHfr i 

ffpprr 5 BnrfTR 

^ftP I TI 0. 3 ’TT’f’fPT 

fttqoft: im^ur * rej; iftft 9ft reft* % m vffftft 9ft 

tnrfn % ftnr ftqr 9 ft *rerf fanfaron 
T*ftRr nft an w<ft $ ; — 
ffpprr 3 *uWfi 

9 . 2 4i a'-H'l 

5 . rum ftm tm tnprm « m w; 

5 , i tp^t ftrflwr xnx n»n TftOT * faft 
rpjft w wmx wpro ftftr zvfi % refbr rfY jq, 9 #f otttt 

fPTT WI 9ft P-hO-G 9ft W^fVs 9rtft 9Tft VI9U<. TT 

tiftm ^ftrr i 9ftf »ft *9 ?Prr i 

5 , 2 ^fnft % % ftp* wtfv iooo f*fifinft ft ft 

^ jjt spctt htt rerrrr: 9ft it Wct ht rer m ■Ci«r tj T 
fjpur wpprr sreft rewrr 9ft tot tjt n^t »r ^jft ^ rcwx 
rmft 99 ftrrft fftvwr repir qfrt wi f^n repn 

gfl? qft TO TOT fft9TTft 90 Trtft ^rjft TT'KlTO if TOT Tift 
| ?ft TTR 3*999 9rt fftTTT ^THTOT I 

6. ftfarT: 

6. 1 TO TO fftft 1 * *TT JTTT VM3I 9 ftPTT 910, 

sirtr fqrfe’T «Pt oqx nTf^xfPr spr Jr Trrer 9m , n ttYt 
ftrr >*ni «t mrfkrr <rrfrT ^tr if far ferr i 

6. 2 softr^WT 0 w v <n T tfY ^%qr 90 4 3 ^ 919 ot 

wi ?rPr q^TiP. Prt, ho >i?t ^9Tt ir 

filTiy qiT^ TT 5?Pp 5TV ■"lllrtO I 

6 . 3 <)W qft P'iox H’qr trrSm TrTOBf ^ Trirt^r srxrrxY 

^ toPtt 99 ^ ftxrr qrnpn 1 

sf^rwl III 

(f999 4 ?fTO) 

Ktfnf*m qfl SHTT 6 ^ SrtfoT T|97Tf fts ld' lf ft 
Trnnwrsrrtw ftrfrisT 

(!f) tjt^PT wYt SITrUTF^'O JTT9T 9m f99tTr fT^STO 
qfr9^ sttt mm *rm urwisff % jtfto i 


(w) ^rr an^rr ^ Bmw ir firfafam 9 J 999 f^frmrrsft 

'jfP 9 x 9 59 btot? 9 sraPr 9tW?T fxfmfsr 1 

fttw : — 

(i) T9 fmrtn srf99T d^-Mr sridmnisiY tY 

9^1 9x9t 9J *1 h4 1 r TX my 1 fid djld t ^ 

89 fmrtn-qwt m firfisTr frM^r ^rr mfFr 1 
(ij) Tftwor TOift rr^Ur wm % wjtttt jfrrfY 1 
[90 o( S)/79-fd‘> fpo TPIT 

Tfra afro qofrtrft, 9099 Prixnfr 


S.o. 2101. — In exercise of the powers conferred bv sec- 
tion 17 of the Export (Quality Control and Inspection) 
Act, 1963 (22 of 1963) the Central Government hereby 
makes the following rules namely : — 

1. Short title and commencement:^ — (i) These rules may 
be called the Export of Sanitary and Water Fittings (Quality 
Control and Inspection) Rules, 1980. 

(ii) They shall come into force on the date of their 
publication in the Official Gazette. 

2. Definitions: — In these rules, unless the context other- 
wise requires : — 

(a) “Act” means the Export (Quality Control and 
Inspection) Act. 1963 (22 of 1963) ; 

(b) “Agency” means any one of the Agencies estab- 
lished at Bombay, Calcutta, Cochin, Delhi and 
Madras under section 7 of the Act ; 

(c) “Sanitary and Water Fittings" shall mean El types 
of cocks taps ball valves, shower roses including 
all types of wall mixer and all Bath-room Fittings 

1 used for water supply and sanitation purposes, and 
shall also include the above in compleldy knocked 
down condition Including assemblies and sub-assem- 
blies thereof. 

(d) "Schedule” means or Schedule appended to these 
matter. 

3. Quality Control and Inspec'lon — (1) Quality Control: 
The quality control of the Saniimy and Water Fittings in- 
tended for export shall be done with a view to seeing that 
the same conforms to the specifications recognised by the 
Central Government under section 6 of the Act, by effecting 
the following controls, at different stages of manufacture 
logethcr with the levels of control as given in the Schedule I 
namely :— 

(i) Boughtout materials and components control :— 

(a) purchase specifications shall be laid down by the 
manufacturer incorporating the properties of 
materials or components to be used ami shall 
have adequate norms of inspection or testing to 
ensure conformity of the incoming lots. 

(b) the accepted consignments shall be either accom- 
panied by a supplier's test or iaspectlon certifi- 
cates corroborating the requirements of the 
purchase specifications in which case occasional 
checks (that is to say once) once in each quar- 
ter of the year for fhe same supplier of the 
same materials shall be conducted by the manu- 
facturer for a particular supplier to verify the 
correctness of the aforesaid test or inspection 
certificates ; or the purchased materials or com- 
ponents shall be regularly inspected or tested 
either in a laboratory in Ihe factory or in some 
other laboratory or test house : 

(c) the sampling for inspection or test to be carried 
out shall be based on the basis of a standard 
AQL. 

(d) after fhe inspection or test is carried out. syste- 
matic methods shall be adopted in segregating 
the accepted and rejected materials or compo- 
nents and in disposal of rejected materials or 
components. 



VTOT TT TFW : W»T^ 23, 1980/BBr 1, 1902 


2943 


[■jfRT II— gnu 3 (ii )] 


(e) adequate records in respect of the above men- 
tioned controls shall be regularly and systemati- 
cally maintained by the manufacturer. 

(ii) Process Control : 

(a) detailed process specifications shall be laid down 
by manufacturer for different processes of manu- 
facturer. 

(b) Equipments, instrumentations and facilities shall 
be adequate to control the processes as laid 
down in the process specification ; 

(c) Adequate records shall be maintained by the 
manufacturer to ensure the possibility of veri- 
fying the controls exercised during the process of 
manufacture 

(iii) Product Control : 

(a) The manufacturer shall either have his own ade- 
quate testing facilities or shall have access to 
such testing facilities existing elsewhere to test 
the product as per the specifications recognised 
under section 6 of the Act namely : — 

(i) the specifications declared by the exporter to be 
the agreed specifications of the export contract 
between the foreign buyer and the exporter subject 
to the minimum specifications as set out in Sche- 
dule II. 

(ii) the relevant Indian or any other National Standard 
specifications 

(iii) the standards approved by the Government Depart- 
ment or Public utility concern of any foreign 
country. 

(b) sampling (wherever required) for testing shall 
be based on a standard AQL. 

(c) adequate records in respect of tests carried out 
shall be regularly and systematically maintained 
by the manufacturer, 

(iv) Preservation Control : 

(a) A detailed specifications shall be laid down by 
the manufacturer to safeguard the products from 
adverse effects of weather conditions. 

(b) The product shall be well preserved both during 
storage and transit. 

(v) Metrological Control : 

Gauges and instruments used in the production 
and inspection shall be periodically checked or 
calibrated and records shall be maintained in the 
form of history cards by the manufacturer. 

(vi) Packing Control — The manufacturer shall lay down 
a detailed packing specifications for export pack- 
ages and shall strictly adhere to the same. 

(2) Inspection — The inspection of Sanitary and Water 
Fittings meant for export shall be done by drawing samples 
as per Schedule n annexed hereto from the consignments for 
carrying out examinations and testing of the same with a 
view to seeing that the consignment conforms to the standard 
specifications recognised by the Central Government under 
section 6 of the Act. 

4. Basis of Inspection : Inspection of Sanitary and Water 
Fittings intended for export shall be carried out with a view 
to seeing that the same conform to the standard specifica- 
tions recognised by the Central Government under section 
6 of the Act which are reproduced In Schedule III either — 

(a) by ensuring that during the process of manufacture 
the quality control drills as specified in sub-rule (1) 
of rule 3 have been exercised ; 

or 

(b) on the basis of inspection carried out in acord- 
ance with sub-rule (2) of rule 3 ; 

or 

(c) by both. 


5. Procedure of Inspection. — (1) (a) Any exporter intend- 
ing to export a cosignment of Sanitary and Water Fittings 
shall give an intimation in writing to any one of the 
Agencies of his intentions so to do, and submit along with 
such intimation a declaration either that the consignment of 
Sanitary and Water fillings has been or is being manufac- 
tured by exercising quality control measures as per control 
referred to under sub-rule (1) of rule 3 and that the 
consignment conforms to the standard specification recogni- 
sed for the purpose ; or, of tlhe specifications stipulated in 
the export contract, giving details of all the agency to carry 
out inspection in accordance with sub-rule (2) of rule 3. 

/(b) the exporter shall at the same time endorse a copy 
of such intimation to the nearest office of the Export 
Inspection Council Offices are as under : — 

Head Office : 

Export Inspection Council, 

World Trade Centre (7th floor). 

14/IB, Ezra Street, 

Calcutta-700001, 

Regional Offices : 

1. Export Inspection Council, 

Aman Chamber, 4th floor, 

113, M. Karve Road, 

Bombay-400004. 

2. Exportl Inspection Council, 

Manohar Building, 

Mahatma Gandhi Road, 

Ernakulam, 

Cochin-682011. 

3. Export Inspection Council, 

Municipal Market Building, 

3, Saraswati Marg, 

Karol Bagh, New Delhi-110005. 

(2) The exporter shall also furnish to the Agency the 
identification marks applied on the consignment. 

(3) Every inlimation and declaration under sub-rule (1) 
shall reach the office of the agency not less than seven days 
prior to the despatch of the consignment from the manu- 
facturer’s premises, or exporter’s premises. 

( 4 ) (a) On receiptl of the intimation and declaration 
under sub-rule (f 1 ) the agency on satisfying itself on the 
basis of inspection carried out »s provided for under rule 4 
and the instruction, If any, issued by the Council from time 
to time in this regard, that the consignment has been 
manufactured according to the standard specifications appli- 
cable Ho it within seven days shall issue a certificate declaring 
the consignment of Sanitary and Water Fitting, a s export- 
worthy : 

Provided that where the agency is not so satisfied it shall, 
within the said period of seven days refuse to issue such 
certificate and communicate such refusal to the exporter 
along with the reason therefore. 

(b) Except! in cases where the exporter is himself (he 
manufacturer of the consignment of Sanitary and Water 
Fittings and the inspections is carried out according to the 
provisions of sub-clause (a) or (c) of rule 4 in all other 
cases after completion of Inspection the Agency shall 
immediately seal the packages of the consignment in a 
manner so as to ensure that the sealed goods cannot be 
tampered with. In case of rejection of the consignment!, if 
the exporter so desires the consignment may not be scaled 
by the Agency. In such cases, however, the exporter shall nol 
be entitled to prefer an appeal against the rejection. 

6. Place of Inspection. — Inspection of Sanitary and Water 
fittings the purpose of these rules shall be carried out : 

(a) at the premises of the manufacture, 

or 

(b) at the premises of which the consignment of 
Sanitary and Water fittings is offered for inspec- 
tion by the exporter, provided adequate facilities 
for the purpose of inspection and testing exist 
therein. 
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7. Inspection fee- — -Inspection fee shall he paid by the 
exporter to tthc Agency as under : 

(i) (a) for exports under in-process quality control 
schemes at the rate of 0.2 per cent of the F.O.B. 
value subject to a min imum of Rs. 20 per consign- 
ment ; 

(b) for exports under consignmentwisc inspection at the 
rate of 0.4 per cent of the F.O.B, value subject 
to a minimum of Rs. 20 per consignment ; 

(ii) subject to a minimum of Rs, 20 per consignment, 
the rate shall be 0.18 per cent and 0.36 per cent 
for (a) and (b) respectively for manufacturer— 
exporters who are registered as Small Scale 


Manufacturing units with the concerned Govern- 
ment of States Union Territories. 

8, Appeal. — (1) Any person aggrieved by the refusal of 
the Agency to issue a certificate under sub-rule (4) of 
rule 5, may, within ten days of the receipt of the com- 
munication of such refusal prefer an appeal to an Appellate 
panel consisting of not less than three bu! nor more than 
seven persons appointed for the purpose by the Central 
Government. 

(2) At least two thirds of the total membership of the 
panel consist of non-officials. 

(3) The quorum for the panel shall be three. 

(4) The appeal shall be disposed of within 15 days of 
its receipt. 



SCHEDULE 1 

[See rule 3(1)] 



Test/Inspcction Charteristic 

T ' 

Requirements 

No. of samples to be 
inspected 
tested. 

Lot size/Remarks 
frequency 

J. Boughtout Components 




(i) Dimension 

As per standard 
specification 

On the basis of 
standard A.Q.L. 

Each Consignment 

(ii) Visual 

-do- 

-do- 

-do- 

2. Process Control 
(i) Casting 

Material Composition 

-do- 

-do- 

Each charge 

(ii) Machining 

(a) Visual 

-do- 

-do 

Each day’s production 

(b) Dimension 

-do- 

-do- 

-do- 

(iii) Plating : 

(a) Bath temperature and time 

-do- 

-do- 

Every half an hour under 
identical condition of manu- 
facturing batch. 

(b) Bath concentration 

-do- 

-do- 

Every four hour. 

(c) Adhesion 

-do- 

-do- 

Every two hours under indenti- 
cal condition of manufacturing 
batch. 

(d) Plating thickness 

-do- 

-do- 

-do- 

(iv) Assembly 

-do- 

-do- 

Each days’ production 

3. Product Testing : 

(i) Workmanship & Finish 

-do- 

-do- 

Each batch of production of 
one type & size. 

(ii) Hydraulic pressure teatat 300p.s.i. (20kgf/cm*) or -do- 

21.87 P.S.T./.175 MPA for Ball valves and 

-do- 

-do- 

tappered scat cocks. 

(iii) Weight of fittings 

-do- 

-do- 

-do- 

*'4. Packing 

(i) Appearance 

-do- 

Each 

Each consignment. 

(ii) Drop test 

-do- 

1 } 


(iii) Rolling test 

-do~ 

Each design. 

(iv) Water spraying test 

-do- 

IJ 


(Not applicable for paper cartons). 



*The package shall be well, 

finished and have a good appearance 




The packages shall be such as to ensure that the inner 
contents shall withstand Drop test, Rolling test and Water 
Spraying test as give below : — 

Drop testl. — (to be restricted to head loads upto 50 kgs. 
only). The packages to be dropped from a height 
of 100 cm. once on the largest flat surface, once 


on the longest edge and once on any comer ot it# 
own. 

Rolling test, — (to be restricted to a weight of 500 kgs. 
only). The packages to be subjected to rolling on 
Its sides cither six metres backward or twelve 
metres in the direction only. 
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Water Spraying test. — The package to be exposed to a 
water spray equivalent to a_ normal accidental 
mansoon shower for five minutes. 

SCHEDULE II 
[See rule 3(l)(IIIKa),(I)] 

Minimum specification for Sanitary and Water Fittings 

1. Workmanship and finish ; 

1.1 Fittings shall be smooth, free from burrs, deep 
scratches and other manufacturing defects including casting 
defects. 

1.2. Minor defects on threading shall be permissible 
provided they do not cause leakage w'hen fitted with the 
mating parts. 

1.3. When plated, the surfaces shall be uniform and free 
from plating defects such as pits, blisters, unplated spots 
and cracks. 


1.4, Minor scratches and spot marks not exceeding two 
in numbers shall be permissible. 


1.5. On surfaces such as sharp angles, bends, turning for 
shape etc. which may be inaccessible for the purpose of 
polishing apparent surface defects shall be permissible. 

1.6. Marks formed by wires used for hanging while 
plating shall be permissible. 

2. Weight and Pressure ; 

The weight of the fittings and pressure to be applied lor 
hydraulic test will he as given in the table below ; — 


SI. Type 

No. 

1. Light 

fittings 


2. Other 
than 
light 
fittings 


Mass (max) Pressure 

(1) All types of cocks 350 gm. 6.71 kgf/cm* 

(100 psig) 

(2) All types of concealed 

cocks450 gm. 

(3) All types of Mixers 
(Assembled with all acccsso- 
ries-fOOO gm). 

Above the weight require- 20 kgf/cm ' 
ments as given for light (300 psig) 
fittings 


Notes : — 

1. Tolerances on mas s as declared by tne exporter 
will be ± 10 per cent. 

2. Cocks with Taper seat assembly where there Is 
no non-meiallic sheet shall be tested at 10 psig. 


3. Ball valves in the cistern shall be tested 21.87 psig 

(0,175 MPA). 

4. PVC PIPES WHEREVER used with the fittings 

shall be capable of withstanding water flow test 
without any leakage. 

3. Quenching Test for plated Fittings : 

3,1, Each electro-plated fitting shall be capable of with- 
standing quenching test as given below : — - 


Fittings shall be heated in an oven for a period of one 
hour at a temperature indicated below r 


Base Metal 
Zinc Alloy 
Copper and its Alloy 
& 


Temperature 
150 deg. cent, 
250 deg. cent. 


Aluminium and its alloys & 

Steel 300 deg, cent. 


Note : Tolerance on temperature shall be ±10 cleg, 
cent. 


At the end of the period the fitting shall be quenched 
in water at room temperature. The coating shall continue 
to adhere to the base metal after the fittings are subjected 
to this test. For this test, cutting of articles is not neces- 
sary. 

3.2. The above test shall be carried out on the fittings 
after removing plastic rubber or ABS chrome plated parts, 
if any, attached to the fittings under test. 


4. Thickness of Plated Fittings : 

Thickness of Plated Fittings. The fittings if plated will 
have plating thickness as follows : — ■ 

Nickel — 5 Microns. 

Chromium— 0.3 Microns. 

Note : For period of six months from the date of enforce- 
ment of this order lower thickness of plating as follows will 
be permitted. 

Nickel — 3 Microns. 

Chromium — 0.2 Microns. 

5. Sampling and Criteria for Conformity : 

5.1 Samples size for visual inspection weight and hydraulic 
lest will be one per cent of the lot size consisting of fittings 
of each type and size subject to minimum of 3 pieces. No 
defective shall be permissible, 

5.2. For quenching and thickness of plating test one 
fitting out of every 1000 pieces or part thereof of one 
type and size shall be tested. In case of failure of the same, 
an another set of samples double the original sample drawn 
shall be tested and the lot shall be accepted if all the 
samples so tested passed. 

6. Packing : 

6.1. Unless otherwise specified by the foreign buyer, each 
fitting shall be wrapped in a tissue paper[polythene bags 
packed a cardboardlcorrugatcd fibre board box. 

6.2 Packages weighing upto 50 kgs. shall be able to 
withstand a drop from a height of 100 cm. without any 
damage to content inside or the package itself. 

6,3, Packages shall be adequately protected against 
adverse effect of weather and moisture contamination. 

SCHEDULE III 
(See Rule 4) 

Specifications Recognised for Sanitary and Water Fitting* 
under Section 6 of the Act 

(a) National and International Standards and Standards 
of other bodies recognised by Export Inspection 
Council. 

(b) Contractual specifications subject to the product 
satisfying the minimum of the characteristics 
specified in the Annexure to this order. 

Note 

(i) When the export contract does not indicate detailed 
technical requirements or based only samples 
then exporter should furnish a written down specifi- 
cation. 

(ii) Methods of test s will be as per National Standards. 

[No, 6(5) /79-EI and EP] 
C. B. KUKRETI, Jt. Director 


ftrim JTjrmq 

fitFsff, t l PRO 

*ITo STTo 2102. — TTCjqfr, WUT iff ftsuff, if 

sff tnro ^to mroTjfjr Tt is iaso $ 

ijw stThttO rfir fmjvr; *tt% $ 1 

[u'i'ji *fN t ffo£ fi/ so] 

uq-f, ifto qrrf, qqr qfTT 


MINISTRY OF EXTERNAL AFFAIRS 

New Delhi, the 1st August, 1980 

S.O. 2102, — The President is pleased to appoint Shn 
M. N. Mangalmurti, Joint Secretary, Ministrv ol External 
Affairs, New Delhi as the Chief Passport O&iccr and Con- 
troller General of Emigration w.e.f. the forer/jon of 1 5th 
July, 1980, 

[No. CPFO/6/801 
S, K. VERMA, Under Secy. 
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purposes of agriculture, hereby declares the said varieties to 
be the notified varieties, for the entire country, for the pur- 
poses of the said Act, namely ;■ — 


fff 1 2 Wfifd, 19 8 0 

WTo Wfo 2103 : — tfttJT wfttfhrrR', 1966 
( 1966 iff 54) <pf 0Kr 5 STTT SPOT VI Om-mT VT SRfHT diTlf 
5 T yfhfti % h <i-h v 5 %■ h^i^, *rpft ^ tpt tt 

fip ffTfa % jpffatff % fipr fwr frtr 51T% $7 ftpr farf ftlfiafl 
farfff % tffiiff *pf ftr vrrrr iftr h4K I h 

frnffr £ ( 1 ) if firfirfire sptnr ^Nf dfi 

( 2 ) t Vt WTCTPff JtfVfe if firfitfer fipwf dff 
WffT, 3 W fiftTfff Vt, wfuRifH- $■ atfmf $7 frrff, tfjnf 
ivr ^ faq wftfijfarf fa^ff ^7 wt if sfrfipr tprfg; : — 

trmf 


IWR 


1 

2 

RffWt 

rff wf 2 

tiff 

firanr 2 


fff Wt 41 

Tta 1 

fff Wf 4 

wrnrr 

tpriffg; 9 

vrnff 


ttfifiRT 

VRTThfir 

rftfirtrr 

nfftps# 1 


aff tpfitfr 2 

wrf^n 

aftipilhf 3 

^ f' 

wm\ 

afitpnrff 4 

n ■ 

HlTW 

tTfr 488 

VTT 

TffT-209 

fffs 

'H 1 U 91 


iff Wf 9 

uTOfinrm 

<[5t<cKT vmr (efitprifl' 1 ) 


ftt^f V5K 


wrfr •uenid 


1? iff — 69874 

s**tj*t 

f fit— 6 8415 

^twaff 

f rff-68414 

^5 

%tpupn^r-3 

em 

ftiT (tymeff 4 ) 

«rm 


m 

hTaT 


*rwsfr 


m erftrgw g^r Jmtftijt’ft 1 

[ffo 27012 / i/so-t^t tf] 

CFlfo yfo IHPMMI, WlfPF 

MINISTRY OF AGRICULTURE 
(Department of Agriculture and Cooperation) 

New Delhi, the 12th August, 1980 

SO 2103 —In exercise of the powers conferred by sec- 
tion' 5 of the Seeds Act, 1966 (54 of 1966), the Central 
Government, after consultation with the Central Seed Com- 
mittee, being of opinion that it is necessary and expedient to 
regulate the quality of the kinds of seeds of the following 
varieties, the kinds of seeds specified in the column (1), in 
respect of varieties thereof specified in the corresponding en- 
try in column (2), of the Table below, to be sold for the 


TABLE 

Kind Variety 


J __ 

Amaranthus 

Barley 

Bitter Gourd 

Black Gram 

Cotton 

Cotton 

Cowpea 

Cowpea 

Cowpea 

Cowpea 

Cowpea 

Cowpea 

Gram 

Kidney bean (Moth) 

Lab-lab 

Marvel Grass 

Potato 

Potato 

Sunflower 

Sunflower 

Sunflower 

Wheat 

Paddy 

Paddy 

Paddy 

Paddy 

This notification shall come 


_ "" 2 

C.O-2 

Bilara-2 

CO.l 

CO. 4 

MCU.9 

Mahalaxmi 

Kanakamani 

GFC.l 

GFC.2 

GFC.3 

GFC.4 

S-488 

Pma 209 

Jadia' 

CO. 9 

Gujrat Marvel 
Grass (GMG-1) 
Kufri Bahar 
Kufri Badshah 
EC-69874 
EC-68415 
EC-68414 
KSML-3 
Bhadra (M.O.4) 
Anatnika 
Swarna 
Sasyasrce 

force with immediate effect 


into 


[No. 27012/1/80-SD] 

M. D. ASTHANA, Director 

ftTWT afh: RTfrffl HWRTO 
(firm fiwnt) 

trfEfitfvff, is so 


¥Io Wto 2104 : — W tTWTtT4 dff qfHipfdT # tpfio 
10-52/80-t^t(^o), ftahp 31 3RTf, 19R0 if ffWT "«ft ft 
«ff° ma<n ” % wra Tr "«ff ovu m" if 1 


[ffo 


T 60 10-52/80-tW (\o)] 

tfluniq I 


fffH iftt <JWfa RWWW 

(ywfe fww) 

Tf ftwff, 28 ^trtf, 19 80 

VTo WT° 2105 : — fiTtepTWT ’Tr'Tfih XtfsfPpm , 

1950 ( 1950 »PT 3l) hKT 5 iRT lllWfi 97T StTfiT 

ncrh pj, Wfir « afr ift% sra, Tnr«fRT attr, finm 
% vfr tftpr firth it vf, trrh >rrttf1 % wfh- 

frwrr, if fas^i'd fTpffirwf % rfira if, ^ trfafiitth % 

rrtffir in ^37# jm, qjrifiuwv vf rfft ht( wrpff hit 
fitrmef wrr% $ firrr hh Hitrf^nwrTr % if fipjftT wrr^f g 1 
2 . ^rit 5rttjgT8T sw-i (3o)/ftyfh ^tT/75-trHo triro-Il 
fiprtr 12-11-1979 TT hfEPt-Th fiF?TT % I 

[rfw-l( 30 )/^° fo/ 75 -urto tTWo-II] 
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KTTW *PT rpspp* : SEPT 23, 1 SSO/’HTJT 1, 1 902 


MINISTRY OF SUPPLY & REHABILITATION 
(Department of Rehabilitation) 

New Delhi, the 26th July, 1980 

S.O. 2105. — In exercise of the powers conferred by Section 
5 of the Administration of Evacuee Property Act, 1950 
(31 of 1950), the Central Government hereby appoints Shri 
Mangal Behari, Commissioner-cum-Secretary, Rehabilitation 
Department, Government of Rajasthan, as Deputy Custodian 
General of Evacuee Property for the purpose of discharging 
in addition to his own duties, the duties imposed on such 
Deputy Custodian General by or under the said Act in res- 
pect of evacuee properties in the Rajasthan State. 

2. This supersedes Notification No. 1(30)/Spl. Cell/75-SS. II, 
dated 1 2th November, 1979. 

[No. 1(30) /Spl. Cell/75-SS. IT! 


44 o 4TTo 2106. — O^lfcrl tPttTtpt wfa(r|90 , I960 

( ]950 44 3 1 ) *tf BTRT 5 IRT H4PT wfahff 5ft spfpT 4rft 
gp, tefpr TW TT ftft IRT, T/wth fWPT if 444-4414^' 
tTFJ’ftt tFT if "Frnf TP isff nifo 1J4 ft T4T Eftf-WP 
% sicfln 4T vsd*! 1 IT tr T4 * 1 4 1 fa . r .T S ft ft*) 4T 444f 44 

hi open unit ftp h^rfiRtfrF % *7 if vrft ^ 1 

[mPTT-l( 15)/fWo ^0/78^0 Urro-II(l)] 

44° tpTo STSmft, 1T4T rrfVl 


S.O. 2106. — In exercise of the powers conferred by Sec- 
tion 5 of the Administration of Evacuee Property Act, 1950 
(31 of 1950), the Central Government hereby appoints Shri 
S. P. Sud, Deputy Chief Settlement Commissioner in the 
Department of Rehabilitation as Deputy Custodian General 
of Evacuee Property for the purpose of performing the func- 
tions assigned to such Deputy Custodian General by or under 
the said Act. 

[No. 1(1 5) /Spl. CelI/78-SS, II(i)[ 
N. M. WADHWANI, Under Secy. 


R^k RWTCBT 

(*TO mr wti) 

fftft, 6 XPTPT, 19 80 

4 B° wio 2107 . — mmff xmhfr mFu 027 , fftft s irft, 

I960 ITTT Thf fifrer ipj srraffa 4TT fftlb, 1951 % fftR 434 

% fts III % <hr (v) % hvjuiT jet-tit if uui^: 

sftftr fti Jr ffttr 1 - 9-80 if srPTfaT rr snrFff tr Tft 44 
Pnnr fftrr ^ l 

['hwr 5-</80-'ff UN 41] 


MINISTRY OF COMMUNICATIONS 
(P & T Board) 

New Delhi, the 6th August, 1980 

SO. 2107. — In pursuance of para (a) of section III of 
Rule 434 of Indian Telegraph Rules, 1951, as introduced by 

S.O. No, 627 dated 8th March, 1960, the Director General, 
Posts and Telegraphs, hereby specifics 1st September, 1980 
as the date on which the Measured Rate System will be inlio- 
duced in Turapur Telephone Exchange, Maharashtra Circle. 

[No. 5-4/80-PHBJ 


R^fllvvfr, 12 3PTC7T , 1980 

04 . 5TT. 2108.— Wlft 3TRST 027, flTES 8 ET^, 

1960 ski *mr fcpir tto; wKffhr tttt ffnnr, issi oi 

434 $ 3 ^ tfrr (*>) ft 3RRTT TES-ftPt ^ 

artrarr *r 3 tttt JsIHV ftrftlf ft faprhp ie-3-80 # HETfftcr 
IT w vi tvf) h i < [ «t) <4 orr pEgO'E - fspEi ^ i 

Rf. 5-11 / 79 -tfr TT^T ft] 

3HT. ft. ibdifr trr, 

New Delhi, the 12th August, 1980 

S.O. 2108. — In pursuance of para (a) of Section III of 
Rule 434 of Indian Telegraph Rules, 1951, as introduced by 

S.O. No. 627 dated 8th March, 1960, the Director General, 
Posts and Telegraphs, hereby specifies 16-3-80 as the date 
on which the Measured Rate System has been introduced 
in Anchal and Ayur Telephone Exchange, Kerala Circle. 

[No. 5-1 1/79-PHB] 
R. C. KATARIA, Assistant Director General (PHB) 


SIR TTS1WT 

f 4 1 Tl , 4 , 1980 

How*) 2109 . — fttftr btHiii ^ Trrtr ftm 

tffspm, 1948 ( 1948 44 34) 4?) OTT 8 $ >151 (t) 
xpjtm ft wtt° ^0 T° trfftr, «rra twit, 

SOT 49IM4 ft TJ34 4f7r wpff *rfpffT ^ 

>tiet ^ it Jf TnrhrfSpe hrtrr I; 

xn: mr trourr, ijnj=4rff ton- 4)rt Ffhfmnr, 1948 

( 1048 <rr 34 ) 4d tmr 8 * xnjtnyr <r, bkit trtk % spr 
B9tPnr 4(f srfhgm m 440 eto 93 s mrlw 31 nr#, 1980 
ITO tPTT-RTlftftpT TO TWIT % iPT B^TsPT 4it Rfil^SHI TOT 

440 wt» 477(r), ftrnr 10 44Tf, 1976 *r, PiMhCiad 

tiai'ltH wnrff §•, xf*rf4 : — 

rnfran 

W vfi^5HI jf, 'W rfbw % 4ft 441 2, % TPfif 

4^1 % WT 4 TV Pi *4 fa fa 4 4 Pi fat - fa'l SfTrpft, WStjfl :— 

“vt FTTo "do T° 4* ,7" "41, 

W4T ufaf, 

WT^ 

4t feftt 1 " 

[wtt ^-1 bo 1 2 / 2 / 80 - 4 = 4 -° *rr^°] 

MINISTRY OF LABOUR 

New Delhi, the 4th August, 1980 

S.O. 2109. — Whereas the Central Government has, in 
pursuance of clause (b) of section 8 of the Employees’ 
State Insurance Act, 1948 (34 of 1948) nominated Shri 
R. K. A. Subrahnianya, Additional Secretary in the Ministry 
of Labour, as Member of the Standing Committee of Em- 
ployees' Slate Insurance Corporation ; 

Now, therefore, in pursuance of section 8 of the Em- 
ployees' State Insurance Act, 1948 (34 of 1948), the Central 
Government hereby makes the following amendment in the 
notification of the Government of India in the Ministry of 
Labour No. S.O. 477(E), dated the 16th July, 1976, as 
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amended by the Notification of the Government of India in 
the Ministry of Labour No. S.O. 938 dated the 31st March, 
1980, namely : — 

AMENDMENT 

In the said notification, under the heading “Members" 
against item 2, for the existing entry, the following entry 
shall be substituted, namely : — - 

"Shri R K. A. Subrahmanya. 

Additional Secretary, 

Ministry of Labour, 

Government of India, 

New Delhi." 

[File No. U-l 60 12/2 /80-H11 
wia 2iio. — tiro rtfA firfhtr, shihuhtc, 

( 1 A 4 50*1 Tf| 4, * I *H I 'f 877 TTrfR Tiftl R7T ^ J if 0 RfRntf 

Mtr tffr sptW rttri srftrfirqrr, 1952 ( 1952 tr 19 ) ( f^r 

f U d 1 7 "h Ml M I "] R7R TrffffitT H *hi?T tPTT ^ ) lA tJTTf 1 7 7*4 
89^1*1 ( 2T( ) if JTfffR tJR (TO. afTR % fiTR xuTTH final ef ; 

xftv "fTRffit +i (Li < tT TTIRtR fft 77T % fTT rtr y-m m n 

% 'tnfigrff, nAt trfiprpr rt mfipm jpnr 77T7 fitrr fRRT 

m * fflo iffittT #wt fipnr 7>t TRff aim *-qfi u % atiTi n -Ath 

afrnr 4r rr If 77771 rst T?f % trk frjt TdfiTTfrtfr % firn n 
7)177 'HR TTTRl ^ TfftfTT Ay HT-f ^ 7ft T*( TpA fiPflT If RTRTIf 
Rfirr ’tAr, 1976 (faff ^7R ?7% nyRTtf RRR tR?fa (fnji urn 
|) % WtffiT Rif Wolfit 

TO, m, %*4YR RTTPr, RR7 RfafitRR Rt THT 17 *Ft 
rrutvt ( 2*p ) sm rtir wArtrI rt smfir "rfa |tr xftr trlr 
rrirw At^fsft If fafiffire sraf % WfR TgA gn;, rrr tttrr 

<Pf, 1 RT< 1980 if 28 RiTTvf, 1982 RT R7R PffiR % Ruff 
Rwsrt % rrrr ft 77t $ i 

"TO* 

1. rrr wtur =ft rrr ir fiptfaT; sntfitnn Rfwr fitfir sprur, 
tfUTR ft! fifTf fiTTfaRTT ^Tfifi, fiir *pit xfk fifTtsfR 4t 
fan uflY ETUI 47M RtV ify aff 77217 7 *<m* . 777-777 Rv 
fitfitR- <7 T | 

2 . fiptfaur, fir firffiavr jnrrff tt 7^7 ptr tr RRTffa 
% 1 5 f77 7 vffav 7717 T^TT 77 7rjff7 77771, 777-777 3T 
777 RftrfTTR 7t 7PT 17 7h TRtfKt ( 37 ) % ijtij ( 77 ) % 
ArtffR firlw 7 T 1 

3. TtJ^ tfTTT T7?T7 7 77T77 7, ftTTTT ?7777 RWlff 7T 
TUrr 7T7T, fTTTfarqf 77 71^7 f77T 7r7t, ^tTf 7tf777 7f 77T7, 

ttorrcff 7f WRver, fTffeftR stf! Tr 77T7 wtf7 ifr ffir tt% 

Rtfi 5771 7T 777 f77t77 ytTV fiflTT 7ftt7t I 

4. fifTtRTT, 7T7T T TPT 77T tr^TTfiTT RTJlf sffifr 

TTfif <f fifTTf 7f 771 Sffif, 7 Vt 77 777 / RRif 77177 finTt 7r7, 

77 77 TUifUR ifi 7f7 R7t 7i77ff^7t Tfi TpRTT # 7t7r t 

RRTlf t[77 7t7T 77 7R7TT, Ty l 1 9 7 If* ^-4 7 1 -9 44 77 M 4 U 17 I 

5. 7f7 Rtt fiTT 7 t4riT 1, 7t 7*171 Tf RfitTR ffifR 77 7t 777 
tTfijfR77 "ft TtfiR 157 7 F 7 frlfl 7R17R 77 7 I 7 T 7 firfsT 77 q^?f 

7Rt7 777 77177 7 fiWtfTR fTTTT 7t7T % Rl firftTTT, 
77g Jft7l Rtfir % 77*7 % 77 7 ^JTT ^VTTT ^ ;fr tT TT 

TftT R77lf RTTR 7177777 7tf777 RnTtfR RlRR RtTT fif77 7t 
77*7 7*1 *lT I 

(■>. 7f% 777 Wftf 5t 77fR TTTRlfrtft Ttt RRRit 7777 RRIR 
RRt $ Rf, fRTfiJPF 7*K RlTT T7?l7 5: 7iftR TUTRlfiTTf % %7 


7*J? Rt7T ?7fi7 % WtffR RTTpR 777^ RR TiPTTf H wfilPP WRiRR 
ijf, 7ft R7R WtR % TtffR tfijjfiT if | 

7. Rtf^ *ff7T TTttR if ff*7t RfR 5t lft% J7 71, RfR fiftTl 

7*7-41 A "ft JJf*J Tv ^7 % TtflR 7^7 vipn -317 T7T7 It T7f 

If Tfr R 7 RTtf^rft <ffi RR 1 if t5r ^fiff RR 75 RRR ^fR % 7 «flR 

jftRT Rt, fifTUlRt TTtfRlVt % Mm: 7rfT7/Rr7fifJfilI?fl T?t TfifR 7 
% RR if RIRt TTnff % 7RV % RTIRV vittr TTt RTiR Tt>7T I 

8. 7f5 RfTT 7Rf7 % RTRRjf if Rff Rf RRfEtR, StT^ftflt 
TfifTf fiffR 7P[TR, 7777 5t 'JR 7*J7fR0 ^ fifRr R?f fifTt 

RTtTRT xffv Riff fwr*fV 77ftTR A "Fuf^TfHRf % fifT TT 7^7 
5WIR T?^ # 77TRRI iff Rff, ST^finRl RlfR^T fitfh 7ft[TR, 77=31 

A7J7T7R fit *t # "TtfiRrfvjrf Ttl 7'TRr TfiTffiR Rf^ Ttv^ 

^fTRTTR ttRRV 57* I 

9. 7ft fipRt RTPRTR, *7177 TTIfTTfr, RtTtfrT iffRfl Rl7I 

fit77 R?t 77 7<jg Rfitf JRtf7 %, ftflr T7t77 77Rt ^Rif 

$, TOR T^li vy 711% |, 7T ?7 *7f7 % 7Rf7 RtTRlfiTTf "ffi RfR 
iffif TlR 7174 fVtff fffir ir 7*7 ft RtR 41 7if tJT 1? Rf 
41 Rtmfl I 

10 Tfe fetfr Tt.VRRR, fRRtlHr 77 fRTR RITlRr $ RtTV, 
aft 7T«?fl7 Rf7R 7l7t fifTR fifTR Rf, TlfR'1 7 77 R^TT W!& if 
5T77T7 TgRt % tf|v RlfifTf tfr B T777 fjf 777 f?Ti Rlftf ?f Rl, 

7| TTT 41 arfn*ff I 

11. 7fo fifTtlHi, 7lf777 % TRW, 7ffil if Tfif "7^77 
TTirtT l| M, TR l[R 7?*flA % 7(7 fit?f¥tltff 7T fTfiHT TTftlft 
5t, Tfr Tlf 7 4l Ri’ff T?f RJtr if R*f1 f=Fl7 % tf'TTR ^f«f, 
4t7T TttTTf % TTtT RfTC TfRARtfiftT filRtRIt 7* ?>7r I 

12. R7R *7177 % 777 if fimRR, 57 *Pf7 T? 77f7 7(4 

717 fipRT 7TTR iff JJf<I ?r‘7 77, R7"ft f*P7f* 7r7 fR^WIfTf/ 
fifHTT R.IVTl Tf 7l7f?iR TTTR RTf TUfR T?qVfrT 7 5T"7 tt 
77t 7 TKRtR RlTR RtRt f777 7 tflRrjTR TTT7 RRi ?f'7 % 

7TR firr "f; Rift* gfirftRflf RtRr i 

«7HI7tt7TI *777 

^7 7177 7 ^Ttfft 7717 7 ^5 RRt 7I7D77T ^'l 7t ^ 7Tl'f7: 

V fiTJ 7T7 7(777 77 Ti 7Tt47rt 7* 777 RRt I 77rf7, 
7([ TTTfRR 14(71 RTtff f f*P JiflRqifr 77i7 7 S3 7R 7 fTT-tff V 
fg7 TT 7rR»7 77(7 R^f 7?7f I 

[7 O R7- 3 5 0 14/78/8 0 *f( i JTio-II] 

S.O. 2110. — Whereas Messrs Ugomi Private Limited. 
Ahmedabad (hereinafter referred to as the said establishment; 
have applied for exemption under sub-section (2A) of weu- 
tion 17 of the Employees’ Provident Funds and Miscellaneous 
Provisions Act, 1952 (19 of 1952) (hereinafter referred to as 
the said Act) ; 

And whereas, the Central Government is satisfied that the 
employees) of the said establishment are, without making any 
separate contribution or payment of premium, in enjoyment 
of benefits under the Group Insurance Scheme of the Life 
Insurance Corporation of India in the nature of Life Insurance 
which are more favourable to such employees than the bene- 
fits admissible under (he Employees Deposit-linked Insurance 
Scheme, 1976 (hereinafter referred to as the staid Scheme) ; 

Now, therefore, in exercise of the powers conferred by sub- 
section (2A) of section 17 of the said Act and subject to the 
conditions specified in the Scheduled annexed hereto, the 
Central Government hereby exempts with effect from 1st 
March, 1980 and upto 28th February, 1982, the said estab- 
lishment from the operation of all the provisions of the said 
Scheme. 
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SCHEDULE 

1. The employer in relation to the said establishment shall 
submit such returns to the Regional Provident Fund Commis- 
sioner, Gujarat, maintain such accounts and provide for such 
facilities for inspection, as the Central Government may 
direct from time to time, 

2. The employer shall pay such inspection charges as the 
Central Government may, from time to time, direct under 
clause (a) of sub-section (3A) of section 17 of the said Act, 
within 15 days from the close of every month. 

3. AH expenses involved in the administration of the Group 
Insurance Scheme, including maintenance of accounts sub- 
mission of returns, payment of insurance premia, transfer 
of accounts, payment of inspection charges, etc. shall be borne 
by the employer, 

4. The employer shall display, on the Notice Board of the 
establishment, a copy of the rules of the Group Insurance 
Scheme as approved by the Central Government and, as and 
when amended, alongwith a translation of the salient features 
thereof, in the language of the majority of the employees. 

5. Where an employee, who is already a member of the 
Employees’ Provident Fund or the Provident Fund of an es- 
tablishment exempted under the said Act, is employed in his 
establishment, the employer shall immediately enrol him as 
a member of the Group Insurance Scheme and pay necessary 
premium in respect of him to the Life Insurance Corporation 
of India. 

6. The employer shall arrange to enhance the benefits avail- 
able to the employees under the Group Insurance Scheme ap- 
propriately, if the benefits available to the employees under 
the said Scheme are enhanced, so that the benefits available 
under the Group Insurance Scheme are more favourable to 
the employees than the benefits admissible under the said 
Scheme. 

7. Notwithstanding anything contained in the Group Insu- 
rance Scheme, if on the death of an employee the amount 
payable under this Scheme be less than the amount that would 
be payable had employee been covered under the said Scheme, 
the employer shall pay the difference to the legal heir /nominee 
of the employee as compensation. 

8. No amendment of the provisions of the Group Insurance 
Scheme shall be made without the prior approval of the Re- 
gional Provident Fund Commissioner, Gujarat, and where any 
amendment is likely to affect adversely the interest of the 
employees, the Regional Provident Fund Commissioner shall 
before giving his approval, give a reasonable opportunity to 
the employees to explain their point of view. 

9. Where, for any reason, the employees of the establish- 
ment do not remain covered under the Group Insurance Scheme 
of the Life Insurance Corporation of India as already adopted 
by the establishment, or the benefits to the employees under 
this Scheme are reduced in any manner, the exemption shall 
be liable to be cancelled. 

10. Where, for any reason, the employer fails to pay the 
premium within the due date, as fixed by the Life Insurance 
Corporation of India, and the policy is allowed to lapse, the 
exemption is liable to be cancelled. 

11. In case of default, if any, made by the employer in 
payment of premium etc., the responsibility for payment of 
assurance benefits to the nominee or legal heirs of deceased 
members who would have been covered under the said Scheme 
but for grant of this exemption, will he that of the employer. 

12. Upon the death of the member covered under the 
Scheme the employer in relation to the said establishment 
shall ensure prompt payment of the sum assured to the nomi- 
nee/legal heirs entitled for it and in any case within 7 days 
of tire receipt of the sum assured from the Life Insurance 
Corporation of India. 

Explanatory Memorandum 

It has become necessary to give retrospective effect to the 
exemption in this case, as the processing of the application 
for exemption took time However, it is certified that the 
grant of exemption with retrospective effect will not affect 
the interest of anybody adversely. 

[No. S. 35014/78/80 P.F, II] 


who wio 2in.-4m4 hfaffnr rnffa firfircr, ndhiHir, 
(fftft $pft *ffft TOiff to wm ifa ffffr ft) ft mrT.fr Ffw 
fifft fay nfttft tort tntrfftqff, 1952 (1952 irr 19) Mr 
farft farft toth to wfftfftffh iter w ft) 1 fa mrr n fa 
TORT ( 2 T) ft fffaff qjz fiff faft % fftff fafar ffaff ft ; 

fay ftfaff ir, noran w ft fir to wrw ftifa- 
tttI, ftrf ipnr trfwn nr fafwr irr farrq faff fan iff, nrcffi 
faiff fan firnr fa jojiir faff rfaff ft; srfaff faR faff ft 

ft 'UffhT yft ft *frr ffa infarfaff ft; faff ft nrfa irrafa 
ft vfm ft ifr ifairit fftfa ft ftfar nfar, 1070 
(firft wft qraiff to pfar ifa w ft) ft; wfaff ^ 
sFpwft; 

wr, xnr, fafat titfiT, Tip; wfafim fa trm 17 fa m 
srt ( 2W) 31 tr sort irfifffa irr srfaff irrft 57 fay Thft Tirsra 
Pffgfa ft fftfftfas: yjftt ftr vfai yfa gtr, to WTff ftt, 

1 far, 1980 ft 28 ffmrTt, 1982 ffIT TO rfttff ft fffa TOFfft 

ftr ft tijc ftst ft I 

1 . to RTFTff ftr ftfttr ft fiftnrtr srrftfirT fafa wtjiff, 
irerfa ift ftftl finyfaht ftftirr, ffft fafr rfan far ffffaffff ftr 
faff fafr gfatmt sir irfar ftr fafar rrnrry, rjth-drit it 
fftfasfa 1 

2 . fftfarfa ffff ffaftfiefTT snuff irt fffair utr ift rrffrffa 
ft 15 fe ftr fary fthth ftfirr ftt ftffftff ffyirry, tTTff-rnFr it 
to nfafam ift urn 1 7 ift rrom ( 3 t) ft; ftx (u) ft nftfa 
fftfire <fa 1 

3. fan fafa ftr srornffi ft, fftffft ftranff ftr 

T 5 JT 3 TRT, ffarfilftf ftT HPpt fftff RTftT, faff fafftffff fa ftlM, 
ftrarftf ftT isw, fiftwi avruf ftr m m sofa fa % fat 

^rfa "fffa ftr ftftr fifaftft mr finr Tr'ffrr 1 

4. fifaftft, ftrrfar rtffirn: am t*tt tiTfafe ffff? faff 

pfar # farftf ftt fa ffir rrfa, fay fta wfa ftifrar fatrr 

^nff , utr tit ftftffro ftt ^rfft ffrtT ftftftrftfa ftt ftt vniT 

ft ^ ftT 'tr^re, iffud ftr ^ft-rr-Tfa ffi srifinr 

ftfant 

5. faft fttf faff ^r^Ttfa, fa ftftnftt fafa iff hT 

TO ufafiftff ft ftfaff W- fa'r fa^ ^ 
qfar ftr irTO % Tin ffffffff R fafafaff fair ftiffr \ fa, fifaftft, 
fan ft nipt ft ft ffhftr ffffr rjffff ff-ft ftfarr fay ffffftt 
nKffttft ftrtfanr FTyfaff faiff fair fam ftt ftiw ftfan 1 

e. lift TO faff ft wfaff ftfafftfifa ftt TffTO TTfft ffflff 

fat ? fa, fifamr faff yfttff % fffah ir 4 fafifa ft firff 
fan yftrtr ft fffaff ffffff*sr irrfa Tt ffffifa ftr fffair 
fa to iftfa ft fffaff iffjfar f 1 

7 farr yftfa ft fftfa ffiff ft faft fff fa fffi fftfa 
mfitlfa ttfjff. w ^ftfa ft ^ ^ Tff TOT ft Iff 
Jt fa ffff nrfarfa ftt WT ft fffa fafa ffir to fanr ft 
fafa fan fa, fifaff^ TfaffTfa ft fcM ffrfyff/fftfafffffffa ftt 
fahny ft ft fafa TOfr ft fair, ft tot in ffaro 

*F^TT I 

8. ffffg fan yfttff ft TOfat ft fttt fa faffaT, ^tfinr 
fafteq fife xn^fff, ffffrrra ft fa * fiRT ^ ^ 


560 GI|80 — 3. 
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aMptr snrt ft# # tnftnfEfr ^ fei <r 

SPRPT Tpr «tft #RTOTI # 9ft, vrf^cq- fa# IT.T’ET, flOTT 

OThftiT ^ Tlf'FTfEff # WI Tfertw POTT 4F# 44 

zjfpEp?! OTOT ifar I 

9. 9ft fa# •prttjt, p^itt % ott#, nnr#9 #94 #ft 

Om # Fiji? #ft wEt %, fa# otot tf# *mr % 

Xtsffa 4# T$ ^11% ?, 4T VJ #El $ 9#4 

B# BT# TP# far# #ft ^ OT ft TO #, # 9F ^ A? 9T 

# BTfa# I 

10. lift ft# «FTOTTW, ft#5pE 49 #49 4r#9T # #44, 

# 9n#9 #94 #pt f#rfr ftw «b>, ##99 b:t Etpt v# if 
xmqwr xfbt t, tfhc Tift# # *9949 # 9# fair fpit t #, 

.# 919 ;# i 

11. 9ft fa#9T, ##99 ^ Erro, wrft Jr <## *4fa99 

•rrv.m | #, 99 jpr 94 *# % 9T9 fa5faft# 9T ftftm bt## 

E 3i[ y 3 E 9# # mtrr Jr wr *#9 % otffi F?fa, 
#9T TT9# #09 44 3ftmrf#4 ##991 qr #9T | 

12. ot 9 wi % EEs' if EnfEr'P, ipr ppEt % *r#4 9# 
■t# ft# put # rpT B# it, t#t iwoz pet ftrqftrft#/ 
faftw «rtft# # # 919.1 tot nr #rm pprmr # #ft irrift 

wrr if 9n#9 #44 #9T #49 # #9i#9 m f# $ 

ttpi ftp % #9 t t^fafim Hi Ei i i 

WTTWTWF! flTPP 

V9 pm# if yriiftff pptp ir m: #fr wrwr # pf | pptft 

'qz # ft# ppp v#99 cpsr # <prJ9Tf pr 999 ott i pPTft, 
9$ srpiftp ftwr twt ft jpft# smtp it '%z ^ it ft# # 
ftp pt trft^r smm p# p^pt i 

[pwr FP-35014/79/80 -#o qT2-] 

S.O. 2111. — Whereas Messrs Mach inage Private Limited, 
Ahmedabad (hereinafter referred to as the said establishment) 
have applied for exemption under subjection (2A) of section 
17 of the Employees' Provident Funds and Miscellaneous 
Provisions Act, 1952 (19 of 1952) (hereinafter referred to as 
the said Act) ; 

And whereas, the Central Government is> satisfied that the 
employees of the said establishment, are, without making any 
separate contribution or payment of premium, in enjoyment 
of benefits under the Group Insurance Scheme of the Life 
Insurance Corporation of India in the nature of Life Insu- 
rance which arc more favourable to such employees than 
the benefits admissible under the Employees Deposit-linked 
Insurance Scheme, 1976 (hereinafter referred to as the said 
Scheme) ; 

Now, therefore, in exercise of the powers conferred by 
sub-section (2A) of section 17 of the said Act and subject to 
the conditions specified in the Schedule annexed hereto, the 
Central Government hereby exempts with effect from 1st 
March, 1980 and upto 28th February, 1982, the said estab- 
lishment from the operation of all the provisions of the said 
Scheme. 

SCHEDULE 

1. The employer in relation to the said establishment shall 
submit such returns to the Regional Provident Fund Commis- 
sioner, Gujarat, maintain such accounts and provide for such 
facilities for inspection, as the Central Government may direct 
from time to time. 


2. The employer shall pay such inspection charges as the 
Central Government may, from time to time, direct under 
clause (a) of sub-section (3 A) of section 17 of the said Act, 
within 15 days from the close of every month. 


3. AIL expenses involved in the administration of the 
Group Insurance Scheme, including maintenance of accounts 
submission of returns, payment of insurance premia, transfer 
of accounts, payment of inspection charges, etc. shall be 
borne by the employer, 

4. The employer shall display, on the Notice Board of the 
establishment, a copy of the rules of the Group Insurance 
Scheme as approved by the Central Government and, as 
and when amended, alongwith a translation of the salient 
features thereof, in the language of the majority of the em- 
ployees. 

5. Where an employee, who is already a member of the 
Employees Provident Fund or the Provident Fund of an 
establishment exempted under the said Act, is employed in 
his establishment, the employer shall immediately enrol him 
as a member of the Group Insurance Scheme and pay neces- 
sary premium in respect of him to the Life Insurance Cor- 
poration of India. 

6. The employer shall arrange to enhance the benefits 
available to the employees under the Group Insurance 
Scheme appropriately, if the benefits available to the em- 
ployees under the said Scheme are enhanced, so that the 
benefits available under the Group Insurance Scheme are 
more favourable to the employees than the benefits admis- 
sible under the said Scheme. 

7. Notwithstanding anything contained in the Group In- 
surance Scheme, if on the death of an employee the amount 
payable under this Scheme be less than the amount that 
would be payable had employee been covered under the 
said Scheme, the employer shall pay the difference to the 
legal heir/nominee of the employee as compensation. 

8. No amendment of the provisions of the Group Insurance 
Scheme shall be made without the prior approval of the 
Regional Provident Fund Commissioner, Gujarat and where 
any amendment is likely to affect adversely the interest of 
the employees, the Regional Provident Fund Commissioner 
shall before giving his approval, give a reasonable opportu- 
nity to the employees to explain their point of view. 

9. Where, for any reason, the employees of the establish- 
ment do not remain covered under the Group Insurance 
Scheme of The Life Insurance C ••pomlion of India ms already 
adopted by the establishment, or the benefits to the emplo- 
yees under the Scheme are reduced in any manner, the ex- 
emption shall be liable to be cancelled. 

10. Where, for any reason, the employer fails to pay the 
premium within the due date, as fixed by the Life Insurance 
Corporation of India, and the policy is allowed to lapse, 
the exemption is liable to be cancelled. 

11. In case of default, if any, made by the employer in 
payment of premium etc., the responsibility for payment of 
assurance benefits to the nominee or legal heirs of deceased 
members who would have been covered under the said 
Scheme but for grant of this exemption, will be that of the 
employer. 

12. Upon the death of the member covered under the 
Scheme the employer in relation to the said establishment 
shall ensure prompt payment of the sum assured to the 
nominee legal heirs entitled for it and in any case within 
7 days of the receipt of the sum assured from the Life Insu- 
rance Corporation of India. 

Explanatory Memorandum 

It has become necessary to give retrospective effect to the 
exemption in this case, as the processing of the application 
for exemption took time. However, it is certified that the 
grant of exemption with retrospective effect will not affect 
the interest of anybody adversely. 

[No. S. 35014/79/80-PF II] 


ft?#, 5 SFRTt, 1980 

wrio wr° 2112 . — %9fhr rrmr, Hnftrn: HTtW'i. Ffffft'Th, 1923 

( 1 92 3 44 8) # STTT 3 # TT5KI ( z) # WOT #, XJTOT 
tivm # tTF ># Fftr^ul OT9T 44o XfTo 2971, ui£l<* 
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9 [fofUK , 1961 <PT ffoqfafaFT fofTSFT Tfot $, XffotT : — 

sra fat rarfo ii, ftrfafarffor % rafor, *for a 

% fofa fat Sffafe ip WET 97 ‘fa HTfo W SfTmfT I 

[BW 9,110-37025/ l/80-f^ <5 snfo] 

New Delhi, the 5th August, 1980 

S.O, 2112. — In pursuance of sub-section (2) of section 3 
of the Workmen’s Compensation Act, 1923 (8 of 1923), the 
Central Government hereby makes the following amendment 
in the notification of the Government of India in the Ministry 
of Labour No. S.O. 2971, dated the 919 December, 1961, 
namely : — 

In the Table to the said notification, against silicosis, for 
the entry under column 3 “6 months" shall be substituted. 

[No. S-3 7025 / 1 / 80-HI] 


trf fafot, 8 tPTRT, 1980 

tto atr° 2113- — fafsfa uTwrr fat qf trcfar ftra $ fa fora 
raraft tantrerd for fafafor, 434, ranffor 9a, , jra-3o, raw 
1*1111 ii +tt-84 fraffar tfoc qutrafaqf l foi qipTwr ^9 ira 97 
mpra ft qf | fa arrforrct 'ffffoq fvrftr fatt sifafa sqjpq- qfy- 

Ifora 1952 ( 1952 =PT 19) % 39qra ^ FTFR fat sTPj; 
faff 7 1 6 J 

xrra xrq, wfirffora fat tii <i l fat utu i cf ( 4 ) ai <i 
tow tTfoihi qrr trtfo r qrfo jtt ftfti; tor ^ foafrarq fa 
otrt tro fat tTRj; Tfot ^ i 

itf fofojrarr 31 tj[$rrf, 1977 fat tptrr gf writ ^fr 1 

[tr° rato-35018/l 10/79-footnrr-2] 

New Delhi, the 8th August, 1980 

S.O. 2113, — Whereas it appears to the Central Government 
that the employer and the majority of the employees in rela- 
tion to the esetablishment known as Messrs Bharati Sahakari 
Bank Limited, 434, Sadashiv Peth, Poona-30, have agreed 
that the provisions of the Employees' Provident Funds and 
Miscellaneous Provisions Act, 1952 (19 of 1952), should be 
made applicable to the said establishment ; 

Now, therefore, in exercise of the powers conferred by sub- 
section (4) of section 1 of the said Act, the Central Govern- 
ment hereby applies the provisions of the said Act lo (he 
said establishment. 

This notification shall he deemed to have come into 
force on the Thirty first day of July, 1977. 

[No. S. 35018(1 1 01/79-PF.IT] 


W»S1« 2114- — folfot D J f K fat 93 Spfct (fan £ fa for# 
p’rapf iiis tjfa 1 1 / 1 3, ST* fn*m BfatT, fojraHT fiffarif, ^*Trt 
tfffar, *p=?f-23, raw wm ft wraa frarqfar rfrr qra- 
m i ft ifi ft ^twiT f*r rara it ft 9$ ^ fa ’ratrafo vrffoq 

fafir wfa sfafa rawra wfaffora 1952 (1952 itt 19) % 
*39*071 sim eaiM-i BT9 far* iffa ^nfftr ; 

xrra sot, Tth foirfranr fat urn 1 ft rartrm (4) ffm 

atfrT wfafaf 9 fT 99)9 fTT % 7 ifa tTWR Tra 'crfutfora fa 

*39*rra 1 ■ h t*ttt 9 fat qifot ^ i 

iff xforpra 1 xrfor, 1979 fat srart ^ wfft qrnprt 1 

[fa° qra-35018/8/79-footpf; 0 -2 (j)J 


S.O. 2114 — Whereas it appears to the Central Government 
that the employer and the majority of the employees in rela- 
tion to the establishment known as Messrs Krishnan and 
Muni, 1 1 1 1 3, Horniman Circle Bottawala Building, 2nd 
Floor, Fort, Bombay-23, have agreed that the provisions of 
the Employees 1 Provident Funds and Miscellaneous Provi- 
sions Act, 1952 (19 of 1952), should be made applicable to the 
said establishment ; 

Now, therefore, in exercise of the powers conferred by sub- 
section (4) of section 1 of the said Act, the Central Govern- 
ment hereby applies the provisions of the said Act to the 
said establishment. 

This notification shall be deemed to have come into force 
on the first day of April, 1979. 

[No S. 3 5018/8 /80-PF.lI(i)] 


ftfowia 2115. — %Bffa ran, ifforafo *rffo9 fafa xfk 
qfatfa xrfafrara, 1952 (1952 99 19 ) *pV ym 6% 
to 1 qra^tr sm stpt wfafar 97T rafor |p, fora ffaprfir 
xtrrafw fos* grfo % rarrara 1 wfor, 1979 snraif unjy 

>jfa, n/ 13, firffora foirrrarar fafaira, 'jirfr fifasr, 

^ff-23, m+iii prrra fo % tftffarfi fat^ 

fafaffos: j) I 


[faro ffo farfo-350 1 8 / Hj 80 -fot>n 9 ! o - 2 (ii )] 


S.O. 2115. — In exercise of the powers conferred by the first 
proviso to section 6 of the Employees’ Provident Funds und 
Miscellaneous Provisions Act, 1952 (19 of 1952), the Central 
Government, after making necessary enquiry into the matter, 
hereby specifies with effect from the first day of April, 1979 
the establishment known as Messrs. Krishnan and Muni, 11/ 
13, Horniman Circle, Bottawala Building, 2nd Floor, Fort 
Bombay-23, for the purposes of the said proviso. 

[No. S. 35018/8/80-PF,lI(ii)J 


wnoario 2116 . — u t+i 1 fat qf srato ftra $ fa fortf 
fffoffor qrarfof fraratfwJTra (srwfor) faffofa, 14 trami ftt, 
u 1-4 1 ~ 2 3, ramp pdw ^ Irafopp xjfa qrfofTfaqt qgufam 

sn 9T ft iff ^ fa r'd-t 1 *1 vrfaKf fafir for sfafa 
iw ttfafrariT 1952 (1952 99 19) % •'mra' ^ Ptm 
fat ^ fatr Tfot rafaf ; 

vd: vt «f , ism xforffora fat BTTf 1 fat TTUTTr ( 4) THT 
srvt wffafat 9 tT trfor jt %qftq wm: ^ xforfrarir fa 
twu wm fat bt>t qpfo 3 t i 

qf foti^ra 31 fatfw, 1978 fat sra w ^ frrarft raraft 1 

[fa raff-3501 8(e)/80-fatoTrq5o-2] 


S.O. 2116. — Whereasas it appears to the Central Government 
that the employer and the majority of the employees in 
relation to the establishment known as Messrs Universal 
Express Travels and Tours (Private) Limited, 14, Rampart 
Row, Bombay-23, have agreed that the provisions of the 
Employees’ Provident Funds and Miscellaneous Provisions 
Act. 1952 (19 of 1952), should be made applicable to the 
said establishment; 

Now, therefore, in exercise of the powers conferred bv sub- 
section (4) of section 1 of the said Act. the Central Govern- 
ment hereby applies the provisions of the said Act to the 
said establishment. 

This notification shall be deemed to have come into force 
on the thirty first day of December, 1978. 

[No. S-35018/6/80-PF.II] 
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TO° STT o 2117. — ffTTOT TO JUtlcT ftPlT ft fr 

^jpT^rfaro , 69 1 / nr opi^TTO fm, spr-9, rett witt ?r 
(M frfriTT sftR TOhrifwi 4?t JTgWTT w TO 11 R^TO 
gf 5Tff ft fa Jf.HMI 0 'flfaw fafa ffk ifafa 7WS wfitp-m*! 

19 52 ( 1952 TO 19) $ 3TT7T ^ WIM-T *PT TOR fTOT 

ffrfftff ; 

xttp m, uro wfafarr # ttra 1 t) wpt ( 4 ) ipt 

STTcT wfdRff afT TIFT TOW JTT %rifPl tf«bK 3TO SR 

344 -9 drh WITT Tf * 11 ^ 45 TOT ft I 

ng trftpjTrr 31 *ri 1977 tjtt g£ wfaV TOfaft 1 

[flo l[3o-35018( 120)/ 79-4toTTTT7o-2] 

SO 2117. — Whehreas it appears to the Central Government 
that the employer and the majority of the employees in 
relation to the establishment known as Messrs Electronica, 
691/1 A Poona-Satara Road, Poona-9, have agreed that the 
provisions of the Employees’ Provident Funds and Miscella- 
neous Provisions Act. 1952 (19 of 1952), should be made 
applicable to the said establishment ; 

Now, therefore, in exercise of the powers conferred by sub- 
section (4) of section 1 of the said Act, the Central Govern- 
ment hereby applies the provisions of the said Act to the 
said establishment. 

This notification shall be deemed to have come into force 
on the thirty first day of May, 1977. 

[No. S-35018/120/79-PF.II] 

<|tTs Wfo 2118- — ftwffa TTTTR TO 4g sirffa ftftTT $ fa 
TCR TOT xfa fiTfcr wfNr, TOTTgR TIT, fa 3 m 4 , farfa 4T«ld 

3*rro ^sftrr for, ft, firm wm imrc fa fa** 

rfh nfr IpWT JT TOTT 9t TfiWd ftt rrf ft fa +^l(V 

vrfwr frrfVr xfrr sfafa 3 tort trftrPnnr 1952 (1952 tit 19 ) 
3TOFff ^ ww to! wj frof 31 ft Trfft'i ; 

w, tars xrftjfawr *tft trrrr 1 iff STtjrtr ( 4 ) cm 

5TCTT nrfwff TO SrifFr TOT% gtr %7tffa TRTOT 3rf> *rfafa4 4 ^ 
3WW 3715 WITT Tt TTUj; TTtft ft I 

Tj fiftrgw 1 nfa, 1980 tT h^tt gf wfat snmft 1 

fao tw°-35019( 1 0 ) / S 0-rft 0 trep 0 - 2 ( i ) ] 


S.O. 2118.— Whereas it appears 'to the Central Government 
that the employer and the majority of the employees in rela- 
tion of the establishment known as Messrs Centre for Earlh 
Science Studies, Jawaharnagar, Trivandrum including its 
Regional Centre, Ernakulam, have agreed that the provi- 
sions of the Employees’ Provident Funds and Miscellaneous 
Provisions Act, 1952 (19 of 1952). should be made appli- 
cable to the said establishment ; 

Now, therefore, in exercise of the powers conferred by 
•ub-scction (4) of section 1 of the said Act, the Central 
Government hereby applies the provisions of the said Act 
to the said establishment. 

This notification shall be deemed to have come into 
force on the first day of March, 1980. 

[No. S. 35019/10/80-PF.IRi)] 


too *n° 2119. — Wnrwrt, TOfafat *rfaHT ftfinftt sfafa 

wra nfWm, 1952 ( 1952 TO 19 ) UTTT 6 % 5PTT 
M Cm win Vlfiftfa TO TPlPr 8> f ,8 g 1 ^, 'i "3 4 fan TOmTO 
TOfa TOFT % TWF[ 1 wH, 1980 Tl #TT# TTST TOT TTfijtT 

rcsfa spn^T tott, faftHW, farfa vfafttf 37m (fcffa ifer, 


rp^RTT *fr ft, TORT WTTT Tf 3715 m^ft % Hoi'll 9l % fTW 
E^ft | I 

[Tfo Tfo n7To-3 5019/l0/80-^onTo-2(ii)] 


SO. 2119.— In exercise of the powers conferred by the first 
proviso to section 6 of the Employees’ Provident Funds and 
Miscellaneous Provisions Act, 1932 (19 of 1952), the Central 
Government, after making necessary enquiry into the matter, 
hereby specifies with effect from the first day of March, 1980 
the establishment known as Messrs. Centre for Earth Science 
Studies, Jawahamagar, Trivandrum including it* Regional 
Centre, Ernakulam, for the purposes of the said proviso. 

[No. S. 35019/10/80-PF.tl(ii)] 


Too STTO 2120. — TOR JfffpT (flTT Jf fc fobtf 

TTOTRTTFW TTOTTTfWT (SUlfe) firffttr, 1 1-q, 

RKbro rjwf-2 1 fttR# xHobr (1)13, *ns[Tr ’ i wny r 
totot rpr, 14 sfk (2) Rte »j-o n, sfir tott- 

*TRT, TT4WPT, ftTT 3TT«lff KITWr *ff qmt WTTT TTWS 

fTfmr wh: ft twvtt w sito tc ffprr gf Rt I 

fr 45*'Nrfr »rfRW ftftr ulr ttW tito trftrfTW 1952 
( 1 9 5 2 Rff 1 9) % 3RT : Er 3TR WTTT R5t RTPJ ftr JITf 4D%r; 

tpt, 'Str [ 9(944 *((■ trm 1 1 rV 349 K 1 ( 4 ) cm 

3TCTT urffwl RRT SWPr gtr «TTR 3TB *rfllfT44 ^ 

TRTTT 3TT5 WTTT <Bt tTEJ TOTft ft I 

Trfa^TTT 1 Twr, 1978 8 ?l Tm gf WT*ft ^rrmff I 

[rfo ITTTo- 3501 8( 14 3)/794ftoq<j;o 2(i)] 


S.O. 2120. — Whereas it appears to the Central Government 
that the employer and the majority of the employees in rela- 
tion to the establishment known as Messrs Satyanarayana 
Sakhsaria (Private) Limited, 11-a, Mittal Chambers, Nariman 
Point, Bombay-21 including its branches at (1) 13, Madhuvan 
Society, Ashram Road, Ahmedabad-14 and (2) Post Box No, 11, 
Sri Ganganagar, Rajasthan, have agreed that the provisions of 
the Employees’ Provident Funds and Miscellaneous Provision* 
Act, 1952 (19 of 1952), should be made applicable to the said 
establishment ; 

Now, therefore, in exercise of the powers conferred by sub- 
section (4) of section 1 of the said Act, the Central Govern- 
ment hereby applies the provisions of the said Act to the 
said establishment. 

This notification shall be deemed to have come into force 
on the first day of November, 1978. 

[No S, 3501S(143)/79-PF.Il(i)] 


wt° #n° 2121 , — H'WT, *rWrV *rfiiw fhfsr xftr srW 
3TWT Trfhfrm 1952 (1952 TO 19) # tTm 6 It W 
477575 5m 4TTT vrfTBtf'r TO sffbr 47T^ gff, farpT Jj XTriPRPF 
4TriT 457^ % 4TOIff 1 ffRWT, 78 Tf TtTTTRnw TTTERhfwT 
(aicft^) 11 -q firntr tr)tt wnpr, ^wrf-2i, 

f*m%, WTOfirr ( 1 ) 13, R^TT ftiantO, TTfiTT XT IURie i t - 1 4 
( 2 ) 4te 5TTTO 11, ’rff TTFrirr, T. T HIWH, fwn OTlft 
TOTOtf ft, 3T4T WTTT 4) 3(5 4 <^5 341514) ^ fkpr 

flrPTfC** TTsft ft I 

[TT= TTo TfT=-35018/l43/79-'ffcrr45o-2 (“)] 

S.O. 2121. — I n exercise of the powers cocferrcd by the first 
proviso to section 6 of the Employees’ Provident Funds and 
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Miscellaneous Provisions Act, 1952 (19 of 1952), the Central 
Government, after making necessary enquiry into the matter, 
hereby specifics with effect from the first day of November, 
1978 the establishment known ar, Messrs. Satyanarayana 
Sekhsaria (Private) Limited, 11-A, Mittal Chambers, Nariman 
Point, Bombay-21 including its branches at (1) 17, Madhuvan 
Society, Ashram Road Ahmcdabad-14 and (2) Post Box No.ll, 
Sri Ganganagar, Rajasthan, for the purposes of the said pro- 
viso. 

[No. S. 350 1 8( 143)/79-PF.TI(ii)] 


Wto STIo 2122.— -%TfcT (itw iff HR tpfttT JfdT | ft? 

rffo pjto fim (mfie) ftrftrSr, ’frir, 4i, 

w 4frr imretr, ijRi -20 Tran wm ff fomr fffMTn wffr 
lid WT friff qft (EfTT tRTTT 'PC TITOT fjl Tf | fr irflTTf 

nTPrat ffrftr tffr mW ?m tWitt 1952 ( 1952 it 19) 

4 T75FtT TTfK («im spr $TPJ ftttr HIT snfgn ; 

wm *w, ttb nfiifm iff srm 1 iff twitt ( 4 ) sttt 
snm irfwff nr mfbr nrff gn 4Tirir htitt tib wfafTTw 4 
'SM^l'ti 'drh WTTT iff 1 (ffl ^ I 

Tg wrogHTi 1 Hmrt, 1978 iff g£ muff HTraft 1 

[ffo <FT°-35018( 2)/80- e ff‘’m?;<=-2] 


S.O. 2122. — Whereas it appears to the Central Government 
that the employer and the majority of the employees in rela- 
tion to the establishment known as Messrs D. M. Ghia Invest- 
ments (Private) Limited, Merchant Chamber, 41, New Marine 
Lines, Bombay-20, have agreed that the provisions of Ihe 
Employees’ Provident Funds and Miscellaneous Provisions Act, 
1952 (19 of 1952), should be made applicable to the said 
establishment 

Now, therefore, in exercise of the powers conferred by sub- 
section (4) of section 1 of the said Act, the Central Govern- 
ment hereby applies Ihe provisions of the said Act to the said 
establishment. 

This notification shall be deemed to have come into force 
on the first day of January, 1978, 

[No. S. 35018/3/80-PF.11J 

WT*? WT° 2123. — 4ns)H TciilT iff Tg Hrfld glfTT ^ fit ifctTf 
rilpjTT'T grfttdf) mnr fritff fpnr, nrftro srrh fas, jiffr (nsr 
Tfflr), TTW WNT ff TO fTVfcm wffr fTOf iff Tg+iWI ITT 

TT<T IX TTCriTcT gf T"£ ^ fir 4>4'ii<) 'cri'a ^ frftl fiff < xCl’ff 
wfafTTT 19 5 2 ( 1952 ^ST 19) % TWST TTB WTTT iff 
frn; nrff ; 

trir: war, wfafror iff ottt l iff ttwttt ( 4 ) am 

aivt arftBfft it ihbi niff gn + -si ^ trvm t d Tti trft. 1 f-i v t % 

d4^ r tT sirb tq fl^i iff r 1 1 iff) & I 

trg 1 iwjtt, 1979 iff sr^fT gf wnfr mrtnff 1 

[ff° tfT°-35019( 1 l)/80-if[otT<Ro-2] 


S.O. 2123, — Whereas it appears to the Central Government 
that the employer and the majority of the employees in rela- 
tion to the establishment known as Messrs Choithram Hospital 
and Research Centre, Manik Bagh Road, Indore (Madhya 
Pradesh), have agreed that the provisions of the Employees’ 
Provident Funds and Miscellaneous Provisions Act, 1952 (19 of 
1952), should be made applicable to the said establishment ; 

Now, therefore, in exercise of the powers conferred by 
sub-section (4) of section 1 of the said Act, the Central 
Government hereby applies the provisions of the said Act to 
the said establishment. 


This notification shall be deemed to have come into force 
on the first day of October, 1979- 

[No. S. 35019/11 /80-PF.H] 

wto wt° 2124. — irfrir nmnx iff Tg smtr gw 

'free WPRT To 290, t[Wf 0 fl'-3 I ffririk 

wttt $ Ttxa ffftfritir wit irtfirfri/f iff wgrreri bit arm it 
nttTfr gf if g ft. itqirri wfivnr Prfh wffr srifi«f ws wftr- 

ffftrtr 1952 ( 1952 IT 19) 4 T-riFtf TT1 WTTT iff HPT 

ftrj inff TfffT ; 

m: trer, giB wraffTT iff tnrr 1 iff ttshtt ( 4 ) Jfn 

TTT T%Tt IT SpffT Trir yn % r -jfq TTFR TTF wfarfim 
dll 'Sir TTITT iff TTT^ li'.flff ^ I 

sfg 1 wnw, 1979 it) Tfrr gt Tntff impfr 1 

[Ta tWo-35019(270)/79 J Trotni; o -2] 

S.O. 2124. — Whereas it appears to the Central Government 
that the employer and the majority of the employees in rela- 
tion to the tstablishment known as Messrs Scooters Kerala 
Limited, Post Box No. 290. Allcppey-3, have agreed that 
the provisions of the Employees’ Provident Funds and 
Miscellaneous Provisions Act, 1952 (19 of 1952), should be 
made applicable to the said establishment ; 

Now, therefore, in exercise of the powers conferred by 
sub-section (4) of section 1 of the said Act, the Central 
Government hereby applies the provisions of the said Act to 
the said establishment. 

This notification shall bo deemed to have come into force 
on the first day of August, 1979. 

[No. S, 3J019/270/79-PF.II] 


ItToWTo 2125— %rmr TTUT iff Tg TTPf (far | fir for# 
(pn vzv qfrpnt, nr ^ratir, ipr wfir, ffUnff-i tott 
ftttt if traia faffm, nffr irTTrff'jff iff wgwm w trt 
it Tirol sit t£ t fr TffTrfr wrf^cw frfir sffr snffor 

wfuffrmT, 1952 ( 1 952 IT 19) 4 TTITr 
Pptf Tiff Ttf^rr ■ 

WT: m, TTB TfafTTT Tr tfiTT 1 iff TltUTT ( 4) Jirr 
HTH wfelt IT TTfT ixff JT fftTflT TTir(5 TW WftTrTTT 4 
dxa TTm lit TTTf ^ I 

Tg wfHT[TTr 1 'JTlf, 1977 iff STITT jt TPTifff HPrilff I 

[To TT’o-35019(269)/79-'fromKo-2] 

S.O. 2125. — Whereas it appears to the Central Government 
that the employer and the majority of the employees in rela- 
tion to the establishment known as Messrs United Publishers, 
Pan Bazar, Main Road, Gauhali-1, have agreed that the pro- 
visions of the Employees’ Provident Funds and Miscellaneous 
Provisions Act, 1952 (19 of 1952), should be made applicable 
to the said establishment ; 

Now, therefore, in exercise of the powers conferred by sub- 
section (4) of section 1 of the said Act, the Central Govern- 
ment hereby applies the provisions of the said Act to the said 
establishment. 

This notification shall be deemed to have come into force 
on the first day of July, 1977. 

[No. S. 3J019/269/79-PF.II] 

wtowto 2126 . — ttut qff qg jwfer fffrr ft fn 
*rm'jtFTt , r iffire 96, iffo TDr, §rfJifffTT-2, 

TTT1T WITT & 4*4(3 ffftfdrlt wlr iff Ty f gq j 
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wr dgror fr df $ fr ffidrit dfaro Urffer *fk hdfWr 

wfdfddd, 1952 ( 1 95 2 fT 19) % TOTfTT df Wldd ft dTd 
fVr 7iFi ^ i \fp t \ 

513:: TOT, TOR fffffddd spt ara 1 fT ddfiTTr ( 4 ) SET 
HTri gif## fT snfid fTd gd %?jfd dfifE top dfafdfid % 
TOBEd TOR TOTdd fT dF[ TTdt ^ I 

dftpgddT 31 fdfitT, 1977 ft tffcf g$ dddt 3|TFft I 
[d° Ud° 35019/300/7 9 -it o l[fo-2] 

S.O, 2126. — Whereas it appears to (he Central Government 
that the employer and the majority of the employees in rela- 
tion to the establishment known as Messrs Balamurugan Banian 
Stores, 96, W.G.C. Road, Tuticorin-2, havo agreed that the 
provisions of the Employees’ Provident Funds and Miscella- 
neous Provisions Act, 1952 (19 of 1952), should be made appli- 
cable to the said establishment ; 

Now, therefore, in exercise of the powers conferred by sub- 
section (4) of section 1 of the said Act, the Central Govern- 
ment hereby applies the provisions of the said Act to the said 
establishment. 

This notification shall be deemed to have come into force 
on the thirty first day of January, 1977. 

[No. S. 35019/300/79-PF.1I] 
TTcWTo 2127.— totfiT BTfPr fT dg TOftd ^TdT | ff fid# 

w5i i-dt/ 2 , ’arm- dtgtdtd djte, dTOffEid, 
fadt-s, didf mm ?r J Efrr fadUrf tflr fddTfxdi fT g§fiwr 

Vd TOd dgdd gt fit £ ff f (fdldt vrF^-nir fafa dfr 5F«ffUiT 

towt wftrfwr, 1952 ( 1 9 5 2 fn is) % tobest top wh 
ft di^ ffT TOd drffjir; 

tot: tot, top dfsrfdtrd ft trra 1 ft ftufir ( 4 ) jet 

ddd d%dt fT TOftd frfi grr %igtq- ^pTprt nrfhfddd f 
tottost dtp wph ft bft Wr fc 1 

ff dfugrodr 1 (mmn:, 1979 ft tojtt $f ddsff firrift 1 

[fio Pfio 3501 9( 3)/80-'fto n^o XI] 


S.O, 2127. — Whereas it appears to the Central Government 
that the employer and the majority of the employees in rela- 
tion to the establishment known as Messrs Moorthy Engineer- 
in Works, l-B/2, Khaja Mohindeen Street, Palakkarai, Trichy- 
8, havo agreed that the provisions of the Employees’ Fiovi- 
dent Funds and Miscellaneous Provisions Act, 1952 (19 of 
1952), should be made applicable to the said establishment ; 

Now, therefore, in exercise of the powers conferred hy sub- 
section (4) of section 1 of the said Act, the Central Govern- 
ment hereby applies the provisions of the said Act to the said 
establishment. 

This notification shall be deemed to have come into force 
on the first day of September, 1979, 

[No. S. 35019(3)/80-PF.lI] 


ft 0 STT° 2128. — %dfTd TEfE 1 ft dd sreOn r/ln 1 5 ff 3*94 
ftd fXd (dT*fd) fdfddl, Udffdd, fardfil TOd% ( 1 ) SRlTd- 
firf frdtdd xxix / 1 3 9 op, ftmert, fifitd- 682020 , (ii) 
frarm, xiv, $ %fwr «rm--600534*ftr (iii) 

fEffidT, 24/502, ddT fafidT f ft#rjd-14 fWd lift 

VTMlfi '(ft | dtdf ddTdd fl TETOJ faifMf xffx ffidTfinrt ft 
dJ'WTT 2d dTd dd 3333 jT df (f ff ffidEt dffdfdtd dfr 
STftfi TOBTOJ ffirfddd, 1952 (l952fT19) % TOTdd TOP *dPTd 
ft fffi did dT%r[', 


tot: tot, tor ffaffidd ft stet 1 ft tottoet ( 4 ) set 

5PET wfchhl ft ddfd fdT 50 fdftd ffR TOP dfdfddd % 
dWJ dTfi tdthd ft BPJ fdtft t I 

d^ fftt^ddT 31 dddfr, 1980 ft dff gt ddlft dTtpft I 

[fin rjdo 3 5019/9/80-dt nfo 2] 

S.O. 2128. — Whereas it appears to the Central Government 
that the employer and the majority of the employees in rela- 
tion to the establishment known as Messrs Kreem Foods (Pri- 
vate) Limited, Eranakulam including their branches at (0 
Administrative Office at XXIX|1390A, Kadavanthra, Cochin- 
682020, (ii) factory at XTV, Chemical Industrial Estate, Aroor- 
600534 and (iii) factory at 24/502, Behind New Threalre, 
Truvandrum-14 have agreed that the provisions of the Emp- 
loyees’ Provident Funds and Miscellaneous Provisions Act. 
1952 (19 of 1952), should be made applicable to the said 
establishment ; 

Now, therefore, in exercise of the powers conferred by 
sub-seclion (4) of section 1 of the said Act, the Central 
Government hereby applies the provisions of the said Act 
to the said establishment. 

This notification shall be deemed to have conic into force 
on the thirty first day of January, 1980. 

[No. S. 35019/9/80-PF.I1] 

f[o Btto 2129. — fdftdflTfTf fT dd SrfTd ?/tdT ^ 1% fit# 

difftsdd, 3 i/p-i, didd ftrr, fanft, 3513-32, dtdf tdm ft 
dSfJ fdtfplf tflx ffidlfir# ih Jt^fWT n TO f d^dd ^t 
df $ ff ffifT# fdffi ddddf ttftrfdrrd, 1952 

( 1952 fT 19) % dBttJ ddi ddm ft fP[ fft( f# "dTfKn; 

fd:, m, dtp trfdfddd d?r urn 1 ft ddwpi ( 4 ) am 

iKb vlfrtiMl fT fidld fdd Jtf 4 -ltd tpf PC drti Wftrfddd ^ 
dddfi dtp tdldd ft BTd littfl ^ I 

ffipjddf 1 fdffif, 1979 ft sum ^ dd«t fIT[»ft I 
[do trtro 35019(235)/ 7 9#® dfo 2] 

S.O. 2129. — Whereas it appears to the Central Government 
that the employer and the majority of the employees in rela- 
tion to the establishment known as Messrs Microfilms, 31/ 
A-l, Mount Road, Guindy, Madras-32, have agreed that the 
provisions of the Employees’ Provident Funds and Miscella- 
neous Provisions Act, 1952 (19 of 1952), should be made 
applicable to the said establishment ; 

Now, therefore, in exercise of the powers conferred by sub- 
section (4) of section 1 of the said Act, the Central Govern- 
ment hereby applies the provisions of the said Act to the said 
establishment. 

This notification shall be deemed to have come into force 
on the first day of January 1979. 

[No. S. 35019(235) /79-PF.II] 

fTo 2130. — %dftd drfTd fT d3 Mtfln plni ^ ff fidd 

Sftdd , 8, 'fin I dl ddFT " v 'rsf, fdfdT 1, ffd% 

ddpfd $dm dfsdd tTt, qrorinr, fdfdt-39, ftdd dddff wpit 
dt dTdf tdldfi ff tfif® fddtdf tfi T ffidTfbff ft 

id to 3t dftdd # d# if ff ffifTtf dfrof dVx afWr 

dWd dfilfddd, 1952 ( 1952 fT 19) % dddd TOP WTd 
ft dF[ ffd f# dTfdU; 

TOT:, TOT, TOP ffdfddd ft dm 1 ft TOtMKT (4) JET 
STdd fftpfit" fT ddTd f# gn # 3 ftd dTfTd TOP dWddd % 
TOTdd TOP Tdldd ft did fdft ^ I 

dg dfefddr 1 totto, 1978 ft d^T gl ddift umpit 1 
<[do 3 5017/2/ SO-rffo Trfs 2 ] 
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[to II— taw 3 (ii)] 


S.O. 2130., — Whereas it appears to the Central Government 
that the employer aud the majority of the employees in rela- 
tion to the establishment known as Messrs Harrison Chemi- 
cal Industries, 8, Netaji Subhas Road, Calcutta- 1 including its 
branch at Canal South Road, Pngladnnga, Calcutta-39, have 
agreed that the provisions of the Employees’ Provident Funds 
and Miscellaneous Provisions Act, 1952 (19 of 1952), should 
be made applicable to the said establishment; 

Now, therefore, in exercise of the powers conferred by sub- 
section (4) of section 1 of the said Act, the Central Govern- 
ment hereby applies the provisions of the said Act to the said 
establishment. 

This notification shall be deemed to have come into force 
on the first day of August, 1978. 

[No. S. 35017/2/80-PF.H] 
*ro «no 2131, — ^ ^ jfcn $ fa 

%o TRTT ■M ^ ,J ^ Ovj* ^4) vf'T ^4 , JF3'T J ^ 1 41 H 

TTrrf^nr, ffarr wttt fajftjRf 

tfrr ^Wrfarf w «n?r ^fajjTjfapt 

VTfaq- ftfa *flT *#4 WFFV trfaf^PT, 1952 (l952«PT 19) 

^ •dM'MH WPT^T ^1^ fat* ^ M 

*i*i, 'ich vm 1 'd T Ttn <j ( 4 ) 3 T^T 

wfafar *pt ijmPi 'kH %^rPT m w i % 
^U) WFT *t> (.dl ^ l 

^ 31 1980 ivrrt mrifr 5 tf?!Y 1 

fao mro 350l9(4)/8(Hfto t^o 2(i)] 

SO. 2131 — Whereas it appears to the Central Government 
that the employer and the majority of the employees in rela- 
tion to the establishment known as Messrs K. Balakrisbnan 
Nair Merchants and Commission Agent, Jew Town, Cochin-2, 
Cochin Taluk, Emakulam District Mattancherry Village, have 
agreed that tho provisions of the Employees’ Provident Funds 
and Miscellaneous Provisions Act, 1952 (19 of 1952), should 
be made applicable to the said establishment ; 

Now, therefore, in exercise of the powers conferred by sub- 
section (4) of section 1 of the said Act, the Central Govern- 
ment hereby applies the provisions of the said Act to Ihe said 
establishment. 

This notification shall be deemed to have come into force 
on the thirty first day of March, 1980. 

[No. S. 35019/4/80-PF.IT(i)] 

99° WT° 213 2.' — TT7997, 'Hfa'h ftfsT sftt Writ 

aw WfafWT, 1952 ( 1952 99 19) iff OT7T 6 V TO9 
9 say*. TT7T TOTT yrfwft 99 SpfPr T’vT grr, ttto fwr if mi4>m 
srHr ttV V 3 1 TOf, i 9 8 o if Vo oiiiiijiuh 9TTO 

TOfa-TT tp? 4)*fWK rrj)^ CT39, TWhT-2, VfsflA mtJT, 
p^pt fam ufrVff uw, totttoto Vf 37597 ^ 9 ; % TOrinfr 
V fan <Rtft I 

[990 V° tpr- 35019 / 4/8 o-it o qipo- 2 (ii)] 


S.O, 2132.— Tn exercise of the powers conferred by the first 
proviso to section 6 of the Employees’ Provident Funds and 
Miscellaneous Provisions Act, 1952 (19 of 1952), the Central 
Government, after making necessary enquiry into the matter, 
hereby specifics with effect from (he thirty-first day of 
March, 1980 the establishment known as Messrs K, Bala- 
krishnan Nair Merchants and Commission Agent, Jew Town, 
Cochin-2, Cochin Taluk, Ernakulam District, Mattancherry 
Village, for the purposes of the said proviso. 

[No. S. 35019/4/80-PF.lI(ii)] 

*To Sffo 2133. — +H*hR WT HJT TOtVyrnTlf IV foil 
tfteftCTFT tftrPTT-7, tfwTO f977 iffr, •M+TlI-l 3, TRW TO99 
if TTTOI Pm'l'Jiai Bf7 W 3JOTTT aTRT gT 


1952 (l952 TT 19) % eni ^^(44 Vf HPT fVu 'TM 

AT%U; 

wp:, m, irfafTTR Tf srnn' 1 Tmm ( 4 ) sht 
IHrl wfipff 171 spfhr ’fPSl ^fahWJT V 

" 74 v a ^rm Vr '"iwi tiVt 1 

[m pflt^4gr 31 1978 Vf 3f?T ffWl WJTlf I 

OTTO 35017(9l)/79 gfo 2(i;] 


SO, 2133. — Whereas it appears to the Central Govern- 
ment that the employer and the majority of the employees 
in relation to the establishment known as Messrs Calotypc 
India, 7, Indian Mirror Street, Calcutta-13, have agreed that 
the provisions of the Employees’ Provident Funds and Mis- 
cellaneous Provisions Act, 1952 (19 of 1952), should be 
made applicable to the said establishment ; 

Now, therefore, in exercise of the powers conferred by 
sub-section (4) of section 1 of the said Act, the Central 
Government hereby applies the provisions of the said Act 
to the said establishment 

This notification shall be deemed to have come into force 
on the thirty first day of October, 1978. 

[No. S. 35017(91)/79-PF. TI(i)] 
*10 sno 2134.— ran, quNrff wfaw ftfli' tfk sVWt 

ttfufolR, 19 52 ( 1 952 fd 19 ) Vt STITT 6 VSPFT 97^ 

am am yrfWf tt swft gnvf jfp, tunt fteur h 'trrTwr ttit 
V TFira; 31 wjjtt, 1979 ^ 3ttV VstcaTT ^fw4T, 7 , 
tfiigur fim +tj+di- 1 3 , fiTTPit fqm Vf 9775 ^ % 

sVlwff V fVt( Wbfae irnff ^ 1 

[ 99 oJTomTo 35017/91/7 9 - 9 f 0 791 ° 2 ( i i)] 


S.O. 2134. — In exercise of the powers confericd by the 
first proviso to section 6 of the Employees’ Provident Funds 
and Miscellaneous Provisions Act, 1952 (19 of 1952), tho 
Central Government, after making necessary enquiry into 
the matter, hereby specifies with effect from the thirty-first 
day of October, 1978 the establishment known as Messrs 
Calotype India, 7, Indian Mirror Street, Calcutta-13, for 
the purposes of the said proviso. 

[No. S. 35017(91)/79-PF. II(ii)[ 

Who STTo 2135. — Vlffh fiTTT7 Vt 9f[ ^rfld i/lnT fV 

{979 V4ir-t9 f79 9TO-II, 20, 3f)o ifo fra, VjT, fmr, 9f799f 

99T5T TTwind 6 2 tf! ^19, 9^9)711-19 77TVf 

TOE tff 919T 79T99 ft 9195 fVfRTr 5(^7 ITgfflRqf iff 
^7P59T 77T tTFT 97 Off no ^f ff»[ ^ fV +HH If TlfVq - firffr qfr 
aVf4 1952 (1952 99 19 ) V to 

TOFT Vf TOJ fVp TO! mflp; 

to, to, to wfirffiro Vf Erm t Vf 799 tt ( 4 ) am 
tmt 99 TOPT T7d gTT Wfq - Er9Tl7 3 U) tTftrfVTrr V 

^TsiE 775 79T99 9Tf El J J TT^f ^ I 

TO Eftp[TOT 1 9T7971, 1979 9Tt TOA ^ TPTtft ^[mif | 
[Tfo 99° 35017( 78)/76-9f)5 tT9To-2(i)] 

S.O 2135, — Whereas it appears to the Central Govern- 
ment that the employer and the majority of the employees 
in relation to the establishment known as Messrs Vishwa 
Engineering Works-II, 20, G. T. Road, Belur, Howrah, West 
Bengal, including its branch at 62A, Hazra Road, Calcutta-19, 
have agreed that the provisions of the Employees’ Provident 
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Funds and Miscellaneous Provisions Act, 1952 (19 of 1952), 
should be made applicable to the said establishment ; 

Now, therefore, in exercise of the powers conferred by 
sub-section (4) of section 1 of the said Act, the Central 
Government hereby applies the provisions of the said Act 
to the said establishment. 

This notification shall be deemed to have come into 
force on the first day of February, 1979, 

[No. S. 35017(78)/79-PF. TI(i)J 

TTa WTo 213 6. — dlffa 1 * , fil iu Cl v , iiCi ,J i 

ws ncrfithrw, 1952 ( 1.952 w 19 ) ^ tot 6 ^ sw 
ttot; am tow mf'h'ti tt dd T7h fn, fara fam if wrawE 
arfa Td % qvwiw 1 TTdY, 1979 i) fcfa faro dftfahfth 
nd- 2 , d o do 7 1 x, afar, r , n st. H [v^vlV dnw, fahT 
62 n, $P3J7T dy, TWTtll-19 ffaw Thd WP4T d 
TOT WPT4 d 3W5 474JT % TOfad % fat( fafafTO HTT?f) 
$1 

[w» tto t«ro 35017(78)/79-do CfTo 2(ii)] 

S.O. JI36.I — In exercise of the powers conferred by the 
first proviso to section 6 of the Employees’ Provident Funds 
and Miscellaneous Provisions Act. 1952 (19 of 1952), the 
Central Government, after making necessary enquiry into 
the matter, hereby specifies with effect from (he first day 
of February, 1979 the establishment known as Messrs Vishwa 
Engineering Works-11, 20, G. T. Road, Belur, Howrah, West 
Bengal including its branch at 62A. Hazara Road. Calcutta-19, 
for the purposes of the said proviso. 

[No. S. 35017(78)/79-PF. H(ii)] 

vto atto 2137 .—’ MkhhrrT dh^sfafa $wt $ fa dfa 
drr tufa» , wf) fdh wfe, dfaTO, ddr dr, h^iwtFd 
apf-n, tot wm $ tort fdrfar dr Tfahfnff d h?- 
ttw in inr it wtot d Tf t fa Tdnd hfro ftfa dr 
ndw tito trftrPm, 1952 (1952 tt 19 ) % hrotr htn 
ottft d hpt fan wd ; 

wr, to, Ttn wferffath d tot 1 d h4TOT ( 4 ) tot 
srryT wfad tt toN Td jtt Tdh hT44T to wfu [1 -m m % 
gwr htE wpft d hpj ttwI | 1 

qfaqTO 1 w3w, 1978 d Sp^W jf hhd Wind 1 

[hoTTO 35018 ( 1 1 8 ) / 7 9-dT o ffTo 2(i)] 

S.O. 2137. — Whereas it appears to the Central Govern- 
ment that the employer and the majority of the employees 
in relation to the establishment known as Messrs Novagra- 
flk, Laxmi Mills Estate, Off. Dr. E. Moses Road. Mahalaxmi, 
Bo’mbay-11, have agreed that the provisions of (he Emplo- 
yees’ Provident Funds and Miscellaneous Provisions Act, 
1952 (19 of 1952). should be made applicable to the said 
establishment ; 

Now, therefore, in exercise of the powers conferred oy 
sub-section (4) of section 1 of the said Act, the Central 
Government hereby applies the provisions of the said Act 
to the said establishment. 

This notification shall be deemed to have come into force 
on the first day of April, 1978. 

[No- S-3501H/1 18/79-PF. IKi)] 


WTO RTo 21 3 8. — dflh hTTTT 4r4wrfa hfawr fad dr Sfdtf 
.J'-Hiu Xtfafaqh, 1952 (l952 TT 19) d STTTT 6 % gvpT 
q-(,"54i 5TTT TOW hfaid TT-TOpT JP TO2I (qom if XhThtT 


Wfa Td ^ 41TO 1 hffw, 1978 4h# hTTOTfar, Wlft ffah 

ifad, toe f o dfar fax, hTOred, 1 1 , hppr prm 
gfl Hrs 4 ^ 4 , % anUrd % fan ?frrd (f i 

[4iToWi5npo 35018( 1 1 8)/79-d°nq?o 2 ( ii ) ] 

S.O. 2138.— In exercise of the powers conferred by the 
first proviso to section 6 of the Employees’ Provident Funds 
and Miscellaneous Provisions Act, 1952 (19 of 1932), the 
Central Government, after making necessary enquiry into 
the matter, hereby specifies with effect from the first day 
of April, 1978 the establishment known as Messrs Novagra- 
fik, Laxmi Mills Estate, Off. Dr. E. Moses Road, Mahalaxmi, 
Bombay-11, for the purposes of the said proviso. 

tNo. S, 35018(1 18)/79-PF. Il(ii)i 

gtto 5TTo 2 1 3 9,— %-Sht tTtm d 415 Tfiffa 6)r11 ^ fa fftfa 
djHT fa-fat S, 98, SMI iW'if *d<t, 4T44‘’ I*(|44 h 

psanj fdfpspp qfa gufarfafr t) 4|tiwr Tfi to 47 d 

nf £ fa tfafaid »rfTOr faffr xfk wfa ^qnht qfijfwn, 1952 

(l9 5 2TT 19) % 44^1 tt 4 hi d HPJ fan Hlh Htfaffi 

to:, to, stfufaim d ttm 1 d TTtrm ( 4 ) srrr 

ST^TT vi ( rr,M) 44 M4l4 aivd jJTT Him -d tt> TtfttfdPT 

dhi TTOPT d HPT 47 d ^ I 

n? dtr^TOT 3 1 fitWT, 1978 d tott Tnd arrnd I 

[ha nho 3 5 0 1 8( 68)/79-do t(T 2(i)] 

S.O. 2139. — Whereas it appears to the Central Govern- 
ment that the employer and the majority of the employees 
in relation to the establishment known as Mess.s Popular 
Weigh-bridge, 98-Raja Dinendra Street, Calcutta-6. have 
agreed that the provisions of the Employees’ Provident 
Funds and Miscellaneous Provie’.ons Act, 1932 (19 of 1952), 
should be made applicable lo the said establishment ; 

Now, therefore, In exercise of the powers conferred by 
sub-section (4) of section 1 of the said Act, the Central 
Government hereby applies the provisions of the said Act 
to the said establishment. 

This notification shall be deemed to have come Into force 
on the thirty first day of December, 1978. 

[No, S. 35018(68) /79-PF. 11(1)1 


gqo art o 2140 . — ddromr, faff? 0 ’ < srdfa 

TOtt dufaTO, 1952 (1952 in 19 ) d tot e d spot 

47"Jlf7 TPT TOW hfdft 44 IPfPT 4Td ^ tfaj faTO Jf SJ14K44. 

dr grd ^ 4 twr[ 31 ftrop, 78 4dw7: ^-fdr, 98, 

VTWT dhhf 4W+HI-6, TOT TTO4 d hWJ 47^47 % SHTfad 

% fan fafafah TTTft ^ | 

[44° ho tho 35018(68)/ 7 9-4) o nq; 2(ii)] 


S.O. 2140.— In exercise of the powers conferred by 
the first proviso to section 6 of the Employees’ Provident 
Funds and Miscellaneous Provisions Act, 1952 (19 of 1952), 
the Central Government, after making necessary enquiry 
into the matter hereby specifies with effect from the thirty 
first day of December, 1978 the establishment known as 
Messrs Popular Weigh-bridge, 98, Raja Dinendra Street, 
Calcutta-6, for the purposes of the said proviso. 

[No. S, 35018(68)/79-PF. Iffii)] 

4ho Wf° 2141.— hT447d 4^ TOtW^thT |fa3ht 
4fah wlihe, 7, hTO4 tied, h^mtff %7h, ; 4ThT, 

xfad (^) tphf-63, TOT 14144 % TOTI ffaffar Slfa T^- 
WtfTfa d q^TWIT ?h TO 47 h^hW d hf ^ fa Tifatfa hfath 
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vrmr ^ 23 , i98o/ i *mr 1,1903 


t^TFT II— unm 3(li)] 


fafft sftr i^"f?Wr 99979 whiRm, 1952 (1952 >pi 19) ft; 7394s 

979 ¥9794 49 tll J ] (f i IT 3|i^ 91 fm ; 

99:, m, ptt; sTfsrfam # J77F7 1 4ft 399779 (4) sttt 
999 urfrpff 47134799779 50 %4Ft Trmr 7397 wfaPriiff % 

19, OlT-m 49 <4 1*| 47741 ft I 

*rs ■Jrfa'T'qTrr 1 *7^, 1 0 7 e 4 ft 3979 g f ^nrifr 9 TP*fr 1 

[ft° U7T- 3 5 0 1 8 ( 1 3 2 ) / 7 0-4t o l797°-2(ii)] 

S.O. 2141, — Whereas it appeals to the Central Govern- 
ment that the employer and the majority of the employees 
lit relation to the establishment known as Messrs Neeiam 
Plast, 7, Madhuben Industrial Estate, Mahakali Caves Road, 
Chakala, Andheri (Hast), Bombay-63 have agreed that the 
provisions of the Employees' Provident Funds and Miscel- 
laneous Provisions Act, 1952 (19 of 1952), should be made 
applicable to thy said establishment ; 

Now, therefore, in exercise of the powers conferred by 
sub-section (4) of section 1 of the said Act, the Central 
Government hereby applies the provisions of the said 
Act to the said establishment 

This notification shall be deemed to have come into 
force on the first day of May 1978, 

[No. S-35018 ( 132) /79-PF. II(i)] 

vr° sn° 2142 — %tshr tmrr, wfaw fftftr 

wfarfmPT, 1952 (1952 477 19 ) 4 ft trrrr 6 % tm 
973347 im srw irfoiff 49 tpfpr 9774 go, 493- fwr ft nrpnm 
srEr 47737 ft? qpwff 1 *t£ 1973 ft fiTrft 4799 oiTOr, 7, *nj4> 

ngmftV fttaw tTs, tot, ftsKt (ift), *prf-63, 
9m ¥979*7 4 ft 997 ftr spfNtrft ftr farr fafftfe: 97747 ft 1 

[99° tl» tffTo 3501 s( 132 ) /79-9I0 tfa-2(li)] 

S.O. 2142.— In exercise of the powers conferred bv the first 
proviso to section 6 of the Employees’ Provident Funds and 
Miscellaneous Provisions Act, 1952 (19 of 1952), the Central 
Government, after making necessary enquiry into the matter, 
hereby specifies with effect from the first day of May, 1978 
the establishment known as Messrs. Neeelam Plast, 7, Madhu- 
ben Industrial Estate, Mahakali Caves Road, Chakala, 
Andheri (East), Bombay-63, for the purposes of the said 
proviso, 

[No. S-3 5018(132) /79-PF. Il(ii)} 

9 tTo IgTo 2143 — ftrftfaf ¥779717: sfJt *7g 3¥f79 ijpir $ fa farft 
TEffa «=rrftsw (jnyftF;) 7 , tz 7 fsw yorfi^fa ^iz, 

ft^9 far, faijwfa (*$), piWt-60, 9m ¥9799 ft 9«73 fftfam 

ftfa qafarfatfr qft nfgftwr w 9m 97 9999 fa 9^ ft t* Trifaifa 
srfasr faffr 477 94ftft 7W9 wfalmpT, 1052 (1952 49 19) 

% *394717 *349 ¥9199 9ft *=179 fa'* 5,39 ^ffai ; 

*79: W, *34*7 irfaffanT 4?f HT7T 1 fft 399191 ( 4 ) 3777 9931 

nrfafftt nr 947*7 977ft 159, fcfjfrK 3(74777 *399 pfirffaET ftr 994*47 
*349 ¥9199 nt ?rni nrffr ft 1 

WF«^99T 1 TpTlt, 19 79 4ft 99<9 99P| 5iTfa7 I 

[ft oiTTo 35018(1 [/sofa oPgSo II] 

S.O. 2143,— Whereas it appears lo tire Central Government 
that the employer and the majority of the employees In 
relation to the establishment known as Messrs Persis Plastics 
(Private) Limited, 7, Interlink Industrial Estate, Caves Road, 
Jogesh wari (East), Bombay-60, have agreed that the pro- 
visions of the Employees' Provident Funda and Miscellaneous 
Provisions Act, 1952 (19 of 1952), should be made applicable 
to the said establishment ; 

Now, therefore, in exercise of the powers conferred by 
smb-section (4) of section 1 of the said Act, the Central 
Government hereby applies the provisions of the said Act 
to the said establishment, 

560 GI/80 — 4 


This notification shall be deemed to have come into force 
on the first day of July, 1979. 

[No. S. 35018(1) /80-PF. IT] 

9T' 1 SI 0 2144 — ^3fi9 99TR 9l 9? 99(9 ftSf ft fa 499 

9919,9 9t9^fj| (9T$<fa) fafaifa, 33/ 1, 9 inf,- gwT9 far, 9999T- 1, 

faffa wmqff 25 ¥^9 rts, Jp.9I?flT-l, f6«T9 Vfpatd sfi f 
9PTT ¥9199 9 ~mx faiPfip ^frr *f?r 9J999r S9 9r9 

99 9g99 ft! 9^ ft fa ’fid'Tlfi 'dfauif f’9jh pV 357, ’4 999-9 
Pfaf999 1952 (l952 fir 19) $ 999^9 999 ¥9T99 97l >519 
faq 9,-,^ PTfan; ; 

99 : put, 999 P'i9fai9 97( errrr 1 W 9T=iro ( 4 ) am 
■ 5199 9r994t 9rr smYd ttY g n ^qfi9 9nn9 949 wfafarp ^ 
9'iw--sr 999 F4T99 Tl ¥Tr^ 97¥9( ft I 

try pfa^mrr 30 ipi, 1978 4it n^rr 991(1 ^trpjjr 1 

[4e 99035017(89, )/79 6)0^011(1) 

S.O. 2144. — Whereas it appears to the Central Government 
that the employer and the majority of the employees in rela- 
tion to the establishment known as Messrs Manavir Properties 
(Private) Limited, 33/1, Nctaji Subhas Road, Calcutta-1 in- 
cluding its branch at 25, Strand Road, Calcutta-1 have agreed 
that the provisions of the Employees' Provident Funds and 
Miscellaneous Provisions Act, 1952 (19 of 1952), should be 
made applicable to the said establishment ; 

Now, therefore, in exercise of the powers conferred by sub- 
section (4) of section 1 of the said Act, the Central Govern- 
ment hereby applies the provisions of the said Act lo the 
said establishment. 

This notification shall be deemed to have come into force 
on the thirtieth day of June, 1978. 

[No. S. 3J017/89/79-PF. U(i)[ 
CToMT 2145—%^Yr 9¥Tlfr f^Pff i fafa pVf mfaft 

9W9t PftrfWT, 1952 (l95 2 49 19) 4?f 9RT 6 $ 999 

973997 STO 33TT VrfatYj 99W •LtY JR, 9*94 149*1 4 9144- 
947 Si'fa 97 47 TiRficf 30 ^9, 19 78# rr^rrfrT sffaif4 

(sTffj) fafa?T, 33/1 9?rnff Bjppi try, ^mnT-i, fa 9% 

P*9*hr 25, ¥|'tfa?, 4744797-1, f¥49 tBtTiY Wraifa ft, 

47947 rqw 4l 7JJf=r T¥¥J<f7 47 947491 47 faT f4fhl4*i 
47<a( ft i 

[iTTorfc 79°-350 1 7( 89) / 7 9- J f7*>¥.97°II(ii)] 

S.O. 2145.— In exercise of the powers conferred by the first 
proviso to section 6 of the Employees' Provident Funds and 
Miscellaneous Provisions Act, 1952 (19 of 1952), the Central 
Government, after making necessary enquiry into the matter, 
hereby specifies with effect from the thirtieth day of June, 
1978 the establishment known as Messrs. Mahavir Properties 
(Private) Limited, 33/1, Netaji Subhas Road, Calcutta-1 in- 
cluding its branch at 25, Strand Road, Calcutta-1, for the 
purposes of the said proviso, 

[No, S. 35017(89) /79-PF. II (ii)] 

erroWT 21 40 — ^Pnr Trcfrn:, *F*faTf» 7rf4*9 firfa rifa sfafa 
TJWh 57 Rifat *7, 1952 ( 1 9 5 2 W 19) PHI 8 ft! 499 
333^47 3179 574T1 irfarif *PT 9479 fTtft gP, 9049J faP7 '4 
qi s 1194,7 affp f7¥Y % IFPITT 1 99¥d, 1 9 7 8 ft fthft ftpC94 ft!r947W 
l.oslfK 8, 94|9fT 99T4 Fly, 47447419-1, fa 9% STPlftK 'ftffa 
4lsT9 Tfa, q957fa9r, 47947377-3 9, f¥94 ThPl 471W7 ft! ft, 
97947 ¥9799 47 7345 94*^47 % 99(4^ ft7 fan fafftfV^ 47¥7f( ft I 

[<97°¥fo P9° 3 501 7/28 0-9),tfa-II(ii) ] 
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S.O. 2146. — In exercise of the powers conferred by the first 
proviso to section 6 of the Employees’ Provident Funds and 
Miscellaneous Provisions Act, 1952 fl9 of 1952), the Central 
Government, after making necessary enquiry into the matter, 
hereby specifies with effect from the first day of August, 1978 
the establishment known as Messrs. Harrison Chemical In- 
dustries, 8, Netaji Subhas Road Calcutta-1 including the 
branch at Canal South Road, Pagladanga, Calcutta-39 for the 
purposes of the said proviso. 

[No. S. 35017/2/80 PF. IKiil] 
WTO.WT 2147-— midriff KtfisRT ffffR tflT Hlffiff 

trfaPfinr, 1952 (1952 vr 19 ) iff trm e $ sm 
srcr trew urfra-fl ur twpt <Rff jn, r,-^j ftnq jf wmu 
otta nrrff % wid 31 wtnt, 1077 r tfcrtf vtrafir Hfkrfl 
it frfity 434 , rprrfuiJt fc, 'pr-ao, fimr ?*tm iff tih 
q-Effi % sraFwf % fbpr fafffftre: Tvft 1 1 

[ffo t[rro-3S018;il0/79 0 onsfi-n(ii)] 

S.O. 2147.-— In exercise of the powers conferred bv the first 
proviso to section 6 of the Fmployees’ Provident Funds and 
Miscellaneous Provisions Act, 1952 (19 of 1952), the Central 
Government, after making necessary enquiry into the matter, 
hereby specifies with effect from the thirty-first day of July, 
1977 the establishment known as Messrs Bharati Sahakari 
Bank Eimited, 434, Sadashiv Pelf], Poona-30, for the purposes 
of the said proviso. 

[No. S. 35018(1 10) /79-PF. II(ii)] 

wtowto 2 1 48. — sp^i'Er rtr iff q? srfta siUr f£fip 4*rtf $*r- 

fttff ffo 157, RRPZflTr, nSTff-2, IPtH fqm 

d ffWR fTCffHT tptT’ffrfffrff iff 5T p'WT l^T •Ttff IT tfflTfi 

(f( fff | fo UfaW fffftj Stiffs 3W«T RffffffffR, 

1952 (l952 TT 19) % 3WR WFT iff ITtif f*PCF Uttff 

*rf^i ; 

w, wffffiRt iff tnrr 1 iff tietto ( 4 ) am 
tTTA ITpPRff Hr spfbt Ttft Jtr sfjfjffJT ITTUT Xffafim 

i tw iff *mj; ircff $1 

1 qrff, 1979 iff sryr gt fftnfr npriff t 
[tto h[ir» 3 50 1 9( 276)/79-'f(.n’Tr 2(i)] 

S.O. 2148. — Whereas it appears to the Central Government 
that the employer and the majority of the employees in rela- 
tion to the establishment known as Messrs Prece-Grip (Private) 
Limited, No, 157, Mount Road, Madras-2 have agreed that 
the provisions of the Employees’ Provident Funds and Mis- 
cellaneous Provisions Act, 1952 (19 of 1952), should be made 
applicable to the said establishment ; 

Now, therefore, in exercise of the powers conferred by sub- 
section (4) of section 1 of the said Act, the Central Govern- 
ment hereby applies the provisions of the said Act to the 
said establishment. 

This notification shall be deemed to have come Into force 
on the Hist day of March, 1979. 

[No. S. 35019(276) /79-PF. II(i)J 

*to«n° 2149 .— Wir irenT, «raWF) nftr^Piftr sn/M 
tjgiRr wfaFm, 1952 (1952 tt 19 ) iff urn e ffr tm 
'TritJIT STO JTCfl VTfwft TT tp/Ff TTff JCT, tfPTJ f*TRt WPWTT 
TTff Tiff "5 WTH 1 PTf, 1979 ff fftT-fHq (qT*^ 
ffo 157, UT315 iff*, 430*1-2, 4PW W73 iff TW 

ff; sraffsraf % fhq urtft 1 1 

[TTO fio btfo 35019( 276)/79-qi’.rrq;-2(ii)] 

Iff 7R OTTfT Tq 
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5.0, 2149. — In exercise of the powers conferred bv the 
first proviso to section 6 of the Employees’ Provident Funds 
and Miscellaneous Provisions Act, 1952 (19 of 1952), the 
Central Government, after making necessary enquiry into the 
matter, hereby specifics with effect from the first day of 
March, 1979 the establishment known as Messrs. Prece-Grip 
(Private) Limited, No. 157, Mount Road, Madras-2, for the 
purposes of the said proviso. 

[No, S. 35019(276)/79-PF. II(ii)] 
HANS RAJ CHHABRA, Dy. Secy. 

New Delhi, the 5th August, 1980 

5.0. 2150. — In pursuance of section 17 of the Industrial Dis- 
putes Act, 1947 (14 of 1947), the Central Government hereby 
publishes the following award of the Central Government 
Industrial Tribunal No. 1, Dhanbad, in the industrial dispute 
between the employers in relation to the management of 
Giridih Colliery of Messrs Central Coalfields limited. Post 
office Banedih, District Giridih and (heir workmen, which 
was received by the Centra] Government on the 26th July, 
1980. 

BEFORE MR. JUSTICE B K. RAY, PRESIDING 

OFFICER, CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL NO. 1, DHANBAD 

In the matter of a reference under Sec 10(l)(d) of the 
industrial Disputes Act, 1947. 

Reference No. 11 of 1978 

PARTIES : 

Employers in relation, to the management of Girdih 
Colliery of Messrs Central Coalfields Limited, Post 
Office Benedih, Dist. Giridih. 

AND 

Their Workmen. 

APPEARANCES : 

For the Employers — Shri T. P. Choudhury, Advocate. 

For the Workman — Shri S. Das Gupta, Joint General 
Secretary, Rashtriya Colliery Mrizdoor Sangh. 

STATE : Bihar INDUSTRY : Coal 

Dhanbad, the 22nd July, 1980 
AWARD 

By Order No. L-20012/207/77-D. JII(A) dated 7th July, 
1978, the Central Government being of opinion that an 
industrial dispute exists between the employers in relation 
to the management of Giridih Colliery of Messrs Central Coal- 
fields Limited, Post Office Benedih, District Giridih and 
their workmen in respect of the matters specified in the 
Schedule annexed to the order, have referred the dispute 
to this Tribunal for adjudication. The schedule to the order 
reads thus : 

‘“Whether the demand that Shri K. Anthony, Crane 
Operator in Giridih Colliery of Centra] Coalfields 
Limited, Post Office Benedih, District Oiridih should 
be placed in the monthly scale of Rs. 416-23-40- 
650 with effect from 15th August, 1967 and in the 
scale of Rs, 600.60-29.90-897.00 with effect from 
1st January, 1975, is justified 7 If so, to what relief 
is the said workman entitled ?” 

2, After receipt of the reference by this Tribunal parties 
have been noticed and have filed their respective written state- 
ments. When the case was taken up for hearing on 17th July, 
1980 parties to the dispute filed a settlement said to have 
heen arrived at by them resolving the dispute referred to this 
Tribunal for adjudication in terms embodied in the settle- 
ment. They also prayed that an award be passed in terms 
of the settlement, The terms of the settlement were admitted 
by Mr. T, P. Choudhury for the management and by Sri 
S. Das Gupta for the union. Requisite number of copies 
of. the settlement were also filed. By the order on the afore- 
said date the Tribunal has held that the terms of the settle- 
ment to be fair and reasonable and has accepted the prayer 
of the parties for passing an award accordingly. Therefore 
in terms of the settlement the following award is passed. 
The concerned workman Srj K. Anthony will be fitted in 
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thfl daily rated pay scale of Crane Operator Grade I (Rs. 23,00- 
1.15-34.50) NCWA 1 from the day he reported for duty at 
Girklih Colliery namely from 23rd January, 1976 and his 
basic pay will be fixed at the stage of Rs. 27.60, He will 
earn annual increments on the anniversary of this date. His 
pay will be correspondingly fixed in NCWA II with effect 
from 1st January, 1979. On fitment as from 23rd January, 
1976, Shri Anthony will be governed by the same service 
conditions as applicable to the daily rated employees of CCL 
read with Certified Standing Orders of erstwhile NCDC / 
Wage Board recommendation to the extent acceptable by 
the Central Government for daily rated workers and will 
cease to get additional benefits such as leave etc, which he 
was enjoying under the NCDC rules. For the period prior 
to 23rd January, 1976 he will be paid a lumpsum amount 
of Rs. 2500. He will be paid 75 per cent of the difference 
of wages worked out on basic pay of Rs. 25,30 and Rs, 27.60 
during the period from 23rd January, 1976 to 31st Decem- 
ber, 1978. This will be in full and final settlement of his 
claim and the union on, his behalf. The settlement filed by 
the parties will form part of the award. 

B. K. RAY, Presiding Officer, 
[No. L-20012/207/77-D. 111(A)] 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL NO. 1. DHANBAD 
Reference No. 11 of 1978 

PARTIES : 

Employers in relation to the Management of Giridih 
Colliery of M/s. Central Coalfields Ltd. 

AND 

Their workman represented by Rashtriya Colliery 
Mazdoor Sangh, Dhanbad. 

The parties beg to state that after mutual negotiations, 
the dispute has been settled between the parties on the fol- 
lowing terms : — 

(a) The concerned workman Shri K, Anthony will be 

fixed in the daily rated pay scale of Crane Operator 
Grade 1 (Rs. 23.00-1.15-34.50) NCWA J from 
the day he reported for duty at Giridih Collierv 
namely from 23-1-76 and his basic pay will be fixed 
at the stage of Rs. 27,60. He will earn annual incre- 
ments on the anniversary of this date. 

(b) His pay will be correspondingly fixed in NCWA II 

with effect from 1-1-1979. 

(c) On fitment as from 23-1-1976, Shri Anthony will be 

governed by the same service conditions as applic- 
able to the daily rated employees of CCL read with 
Certified Standing Orders of erstwhile NCDC/ 
Wage Board recommendation to the extent accept- 
able by the Central Government for daily rated 
workers and will cease to get additional benefit* 
such as leave etc, which he was enjoying under the 
NCDC rules. 

(d) For the period prior to 23-1-76 he will be paid a 

lumpsum amount of Rs, 2500 (Two Thousand Five 
Hundred). 

(e) Shri Anthony will, however, be paid 75 per cent of 
the difference of wages worked out on basic pay 
of Rs. 25.30 and Rs, 27.60 during the period from 
23-1-76 to 31-12-78, 

(f) This will be in full and final settlement of the claims 

of Shri K. Anthony and the union on his behalf. 

Since, the above seltlement is fair and reasonable, the 
parties pray (hat the same may kindly be recorded and (he 
Industrial Tribunal will be pleased to give its Award in 
terms thereof. 

For & on behalf of the For & on behalf of the 

Workman Management 

(S. DAS GUPTA) Director (Personnel) 

Joint General Secy. 

Dated ; 

Dhanbad, the 17th July, 1980. 

Part of the Award. 


New Delhi, the 6th August, 1980 

S.O. 2T5L— In pursuance of section 17 of the Industrial 
Disputes Act. 1947 (14 of 1947), the Central Government 
hereby publishes the following award of the Central Gov- 
ernment Industrial Tribunal No. 3, Dhanbad, in the indust- 
rial dispute between the employers in relation to the manage- 
ment of Dahibori Colliery of Messrs Bharat Coking Coal 
Limited, Post Office Mugma, District Dhanbad and their woik- 
man which was received by the Central Government cn the 
30th July, 1980. 

BEFORE SHRT P. RAMAKRISHNA, PRESIDING OFFICER, 

CENTRAI. GOVERNMENT INDUSTRIAL TRIBUNAL 
CUM-LABOUR COURT NO. 3, DHANBAD 
Reference No. 35 of 1978 

PARTIES : 

Employers in relation to the management of Dahibari 
Colliery of M/s, Bharat Coking Coal Ltd,, P.O- 
Mqgma, Dist. Dhanbad. 

AND 

Their workman represented by Rashtriya Colliery Maz- 
door Sangh. 

APPEARANCES : 

For the Employers — Shri T, P. Chowdhury, Advocate. 

For the Workman — Sri S. Bose, Secretary, R. C. M. S. 
INDUSTRY : Coal STATE : Bihar. 

Dated, the 23 rd July, 1980 
AWARD 

The Government of India in the Ministry of Labour in 
exercise of the powers conferred on them U/S l()(l)(d) of 
the Industrial Disputes Act, 14 of 1947 have referred the 
following dispute to this Tribunal for adjudication as per their 
Order No. L-20012/208/77-DI1KA) dated the 25th April, 
1978. 

SCHEDULE 

"Whether the action of the management of Dahibari 
Colliery of M/s. Bharat Coking Coal Ltd., P.O. 
Mugma, Dist. Dhanbad in dismissing Shri Kamla 
Yadav, Night Gurad, from ecrvice with effect from 
25th September, 1976 is justified 7 If not, to what 
relief is the said workman entitled 7" 

2. The ■ Rashtriya Colliery Mazdoor Sangh on behalf of 
the workman has filed a written statement of claim submitting 
that the workman concerned was working as Night Guard in 
Dahibari Colliery till 3-7-1976, when he was arrested along 
with others on some fictitious charge by the Police of Kulti 
F.S. Thereafter he was remanded to judicial custody by the 
Judicial Magistrate 2nd, Asansol till 25-9-1976 on which date 
he was released on bail. Soon after bis release the work- 
man came to Dahibari Colliery to report himself for duty. 
Although he was actually in judicial custody upto 25-9-1976, 
the colliery authorities did not permit him to join duty. After 
that it is pleaded that he was served with a letter da'tefl 
25-9-1976 under the signature of the D.T.G. Chief of Security 
of M/». Bharat Coking Coal Ltd., dismissing him from service 
with immediate effect. It is pleaded that the action of th« 
management in dismissing him from service without issuing 
a chargesheet and holding a domestic enquiry is illegal. Tt is 
also contended that the D.l.G, Chief of Security is not the 
authority competent to dismiss the workman. On behalf of 
the workman tt is prayed that he may be reinstated in 
service with full back wages. 

3. The management in their written statement submitted 
that on the night intervening 2nd/3r:l July, 1976 the concern- 
ed workman along with certain others was arres'ed by the 
Kulti Police after recovering a sum ol Rs. 2882 and two live 
cartridges 12 bore ball No. 4KF — special long range from 
his box on a search of his house. A few hours before the 
seizure of the property from ihe workman’s house a com- 
plaint was received at the Kulti P.S. from one Ram Lakhan 
saying that he was robbed of Rs. 2882 by 4 unidentified 
persons at about 9 pm. (on 2-7-1976) while he Was return- 
ing from Barakar Railway Station, The workman concerned 
was arrested in that crime as a suspect because the stolen 
property was recovered from his possession within a few 
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hours after the robbery. A case was registered against (he 
workman and his associates under Section 394 I.P.C. and 
under Section 25F/27 of the Arms Act. The workman was 
released from Judicial custody on 25-9-1976. The manage- 
ment felt that it was a grave security risk to have a Night 
Guard in their employ who is involved in a case of robbery 
and therefore they terminated his services with effect from 
25-9-1976. They contend that the said action of the manage- 
ment is “discharge simpliciter" and therefore it docs not 
require holding of a departmental enquiry. 

4. The workman in his rejoinder reiterated his stand that 
the action of the management in dismissing him is illegal 
and unjustified. He also submits that another Night Guard 
who was arrested along with him on the same night in 
connection with the same offence has been directed to be 
reinstated as per the Award of Central Government Indust- 
rial Tribunal No, 1, Dhanbad, 

5. The management in their rejoinder among other things 
submits that they would lead evidence before this Tribunal 
to establish their case that they have lost confidence in the 
workman concerned. 

6. On the above pleadings the issues that arise for con- 
sideration are — 

(1) Whether the action of the management in dismissing 
the concerned workman from service with effect 
from 25-9-1976 is justified ? 

(2) Whether D.T.G. Security of M/s. Bharat Coking Coal 

Ltd., is the authority competent to dismiss the con- 
cerned workman ? 

(3) To what relief ? 

7. Issue (1) — The facts relevant for the purpose of this 
issue arc that the concerned workman WW-1 was working 
as a Night Guard pt Dahibari Colliery by the relevant date. 
He and two other Night Guards viz. Natal Yadav WW-1 
and Bikram Singh used to share the same residential quarters 
which was a Gumti (an old magazine shed). On 2-7-1976 
the workman was on duty during the second shift from 
4 p.m. to 12 mid night. Between 9 and 10 P.M. on the 
same day one Ram Lakhan Lai while returning from Baraknr 
Station to his master’s shop, was alleged to have been 
attacked by 4 persons and robbed of Rs. 2882 in currency 
notes. A report to this effect was given at Barnkar Outpost 
and the A.S.I. Jncharge of that Outpost MW-3 conveyed this 
information to the Kulti P.S. by telephone. On receipt of 
that information the S.T. Incharge of Kul’ti P.S. (MW-2) 
along with MW-1 his S.I. and Staff proceeded to the scene 
of occurrence by Jeep. They went to the shop of the 
complainant’s master and found the complainant there. The 
complaint ^iven by Ram Lakhan Lai was recorded by 
MW-2, certified copy of which is marked as Ext. M-l. MW-2 
made over the investigation of the case to the S.I. MW-1. 
It is the evidence of MW-1 and MW-3 that on (he same 
night they received information regarding the where-abouts 
of the persons involved in this crime. Followed by Chir- 
kunda Police within whose limit Dahibari Colliery is situated, 
they raided the house of WW-1. On a search of his house 
they found an unlocked Tin Box. On opening ihe same in 
the presence of 3 panchas they found M.O. 1 Rs. 2882 in 
currency notes and M.O. 2 a slip bearing the stamp of syndi- 
cate Bank clipped to the bundle of the notes, They also re- 
covered 2 live 12 Bore long range cartridges manufactured 
by Indian Ordinance Factorv. Tt is also in the evidence of 
MW-1 that along with WW-1 the concerned workman two 
o her persons Matai Yadav WW-2 and Bikram Singh were 
also found in that Gumti. The Kulti P.S. arrested the 3 
suspects at the Gumti and another man on their way to Kulti 
P.S. and produced all the 4 persons before the Judicial 
Magistrate 2nd, Asansol the same day and the Magistrate 
remanded all of them to Judicial custody. WW-1 and the 
other two arrested persons could be released on hail on 
25-9-1976. One of the accused Bikram Singh is said to have 
iumned bail. Soon after his release the workman reported 
himself for duty but was not permitted to resume duty. 
Later on. he was served with the letter of dismiss Ext. W-1 
dated 25-9-1976. The management in their written statement 
submits that by inadvertence it was stated in Fxt. W-1 that 
the workman was dismissed from service when he »';is ncfuallv 
discharged on account of loss of confidence. Thev Prayed 
for permission to lead evidence in support of dint nlen of 
losr of confidence. Accordingly tbev led the evidence of 
MW-1 to MW-3 whose evidence is referred to above. 


8. The plea taken an behalf of the workman is that the 

Police case is a frame up and that the workman is abso- 
lutely innocent. Shli Bose for the workman invites atten- 
tion to the evidence of MW-2 the Ollicer-in-Chaige oi 
Kulti P.S. who says that the complaint of Ram Lakhan 
Lai Ext. M-l was recorded by him at the shop of the 
complainant’s Master at Barakar. But the evidence of the 
Complainant Ram Lakhan Lai before the Court of Judicial 
Magistrate 2nd, Asansol is to the effect that soon after the 
occurrence he proceeded to Kulti P.S. by Taxi and lodged 
a complaint with the Kulti P.S. and not at Barakar Out- 
post (Vide Ext. W-4 certified copy of his deposition) ■ This 
is a vital discrepency. The workman WW-l’s case is he 
was discharging the duty of a Night Guard from 4 p.m, to 
12 mid night on 2-7-76, The management has not filed 
the Attendance Register to show whether he was present 
or absent from duty that night. If he was present on duty 
throughout the shift, his participation in this high way 
robbery is impossible. It may be said that though a case 
has been registered against the workman U/S 394 I.P.C. 
the chargeshcet has been laid against him only U/S 411 
I.P.C. Even then in the absence of any evidence whatso- 
ever to connect the workman with ihe receipt of the stolen 
property with the knowledge that it was stolen it cannot 
be said that he is guilty of an offence U/S 411 I.P.C. even 
assuming that the seizure of M.O’s 1 & 2 is true. The 
evidence of MW-1 and MW-3 who conducted the raid at 
2 a.m. on the night intervening 2nd/3rd July 1976 is that 
they found a Tip Box which was not secured by lock in a 
Gumti in the occupation of 3 persons including the work- 
man. From this statement it cannot be inferred that it 
was the concerned workman that received the stolen pro- 
perty and kept it ire the box, Mayi be that box belongs to 
the workman. Still the chances of the other two occupants 
of the Gumti receiving and keepiDg (hat money in that box 
without the workmans knowledge are not excluded, Further 
the search i s said to have been conducted in the presence 
-of three independent witnesses. A certified copy of the 
search list is marked as Ext. M-4. It purports to have been 
prepared in the presence of 3 witnesses. But the signatures 
of these witnesses are not obtained on M.O. 2 the slip of 
the Syndicate Bank, Ranigunj clipped to the currency notes, 
or on M.O. 1 the currency notes bundle, While in the F.I.R. 
the complainant savs that 4 persons way laid him and rob- 
bed him. before the Court he said that only 2 people had 

committed the offence. Though he stated in the first infor- 
mation that he could identify the 4 persons involved in this 
offence, no effort was made to hold a test identification 
parade. Instead the offence is watered down to one U/S 
411 I.P.C. even though the stolen property is recovered and 
the suspects arrested within a f»w hours after the commis- 
sion of the crime. These are some of the important cir- 

cumstances improbablising the complicity of the workman 

. in this offence. 

9. For this reason, T hold that the management's action 
in proceeding to discharge the workman from service on 
the ground he was a great security risk cannot be justified. 
Issue (1) is held against the management, 

10. ssuc (2). — The D.T.G, who is Ihe Chief of Security 
of M/s. Bharat Coking Coal Ltd., passed the order Ext. W-1 
dismissing the workman from service. On behalf of the 
workman the competence of the Chief of Security to dis- 
miss the workman from service 1<> questioned. The manage- 
ment filed Ext. M-6 a photosii'* copy of the schedule of 
powers for Security Personnel in support of their case. Ttems 
1 5 and 16 of this extract show that the Chief of Security 
is the authority having powers to remove or dismiss officers 
a nd staff under his charge in accordance with the rules. 
Sri Bose invites attention to the Model Standing Orders 
for Coni Minina Industry, Standing Order 17,2 provides 
that^ the approval of the Owner or Agent or Chief Mining 
Engineer of the Employer or a person holding similar 
position shall he obtained before imposing the punishment 
of dismissal. Sri Bose submits that though the Chief of 
Security mav be the authority to whom the Dowers of dis- 
missal or discharge of persons from service have been 
delegated still such authority should be exercised In accord- 
ance with existing rules. The Model Standing Ordc- con- 
fern nlate that the competent authority before proceeding to 
dismiss or remove a person from service 'hnidd obtain to" 
prior approval of the Owner or the Agent and ho cannot 

dispense with that formality. There is nothing on record 
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to show that any such approval of the Owner or Agent or ANNEXURE ‘A' 

a person holding similar position has been obtained before 

dismissing the workman as per the order Ext, W-l , list of the Workmen 


11. I am inclined to uphold the objection raised by Sri Bose 
on behalf of the workman. Accordingly Issue (2) is found 
against the management. 

12. Tssue (3j. — In view of the finding on Issue (1) the 
workman is entitled to reinstatement with continuity of 
service. Regarding back wages Sri Bose for the workman 
conceded that the workman would r/ot be entitled to any 
wages for the period he was in judicial custody viz. 3-7-76 
to 25-9-76. Therefore the workman is held entitled to 
claim back wages from 26-9-76 till the date of his reinstate- 
ment. 

13. In the result this reference is answered as follows : 

The action of the management in dismissing the work- 
man Sri Kamta Yadav, Night Guard from service with effect 
from 2Jth September, 1976 is not justified. The management 
of Dahibarl Colliery of M/s. Bharat Coking Coal Ltd., is 
directed to reinstate the workman with continuity of service 
and back wages from 26-9-76 till the date of his reinstate- 
ment without the benefit of attendance bonus and profit 
sharing bonus. 

P. RAMAKRISHNA, Presiding Officer 
[No. L-2001 2 /208 /77-D.II 1( All 
New Delhi, the 8th August, 1980 

S.O, 2152. — rn pursuance of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the following award of the Central Gov- 
ernment Industrial Tribunal No. 2. Dhanbad, in the indus- 
trial dispute between tho employers in relation to the 
management of Kathara Colliery of Central Coalfields 
Limited. Post Office Kathara. District Giridih nnd their 
workmen, which was received by the Central Government 
on the 4th August, 1980. 

BEFORE SHRT J. P. SINGH, PRESIDING OFFICER, 
CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL 
(NO. 2), DHANBAD 
Reference No. 86 of 1979 

Tn the matter of an industrial dispute under S. 10(1) (d) 
of the I.D. Act, 1947. 

PARTIES : 

Employers in relation to the management of Kathara 
Colliery of Central Coalfield Ltd, P.O. Kathara, 
Distt. Giridih. 

AND 

Their workmen. 


GANG NO. 1 : 

1. Gunj Ram. 

2. Smt. Faguni Bai W/O Gunj Ram. 

3. Ram Prasad II, 

4. Smt. Jagni Bai W/O R. Prasad II. 

5. Panulu. 

6. Smt. Ganeshi Bai W/O Panku. 

7. Ghhanak Ram. , 

8. Smt. Dukhalin W/O Ghhanak Ram. 

9. Hiram. 

10. Smt. Chanmati II W/O Hiram. 

11. Achhai Ram I. , 

12. Smt. Gurwari II W|o Acchai Ram I. 

GANG No. 2 : 

13. Ram Chandra I, 

14. Smt. Gitwa I, W|0 Ramchandra I. 

15. Dashrath I. 

16. Smt. Bigci I W/O Dasrath I. 

17. Dewan. 

18. Smt. Debbarty, W/O Dewan. 

19. Basudeo. 

20. Smt. Kalmatim W/O Basudeo. 

21. Bisun. 

22. Smt. Radhwa, W/O Bisun. 

23. Kailash. 

24. Smt. Barty, W/O Kailash. 

GANG NO. 3 : 

25. Nathun Nonia. 

26. Smt. Sonia W/O Nathun Nonia. 

27. Deolal. 

28. Smt. Metri Kamin WIO Deolal. 

29. Chalitra II. 

30. Smt. Sugin W/O Chilitra II. 

31. Kail Nonia. 

32. Smt. Mangri W/o Kail Nonia. 

33. Ram Bilash I. 

34. Smt. Dhaborty W/O Rambilash I. 

35. Khageshwar. 

36. Smt. Sohaga Bai W/O Khageshwar. 
GANG NO. 4 : 


APPEARANCES : 

On behalf of the employers. — Shri T. P, Choudhnrv, 
Advocate. 

On behalf of the workmen. — None. 

State : Bihar. Industry : Coal. 

Dhanbad, the 29th July, 1980 
AWARD 

This is a reference under S. 10(l)(d) of the I.D, Act, 
1947. The Central Government by its notification No. 
L-2001 2 /2 1 3 /76-D.IIK A) dated 24th November, i 1977 has 
referred this dispute to this Tribunal for adjudication on the 
following terms : 

SCHEDULE 

“Whether the demand of the workmen of Kathara 
Colliery of Ccnral Coalfields Limited, Post Office 
Kathara, District Giridih for payment of wages 
for the period from 4th Mav 1976 to 8th, May, 
1976 to the 397 workmen mentioned in Annexurc A 
is justified ? If so, to what relief are the said 
workmen entitled 7 


37. Prem Das. 

38. Smt. Shagtin W/O Prem Das. 

39. Ganesh Ram. 

40. Smt. Santra Bai W/O Ganesh Ram. 

41. Jhanglu. 

42. Smt. Mamshila. 

43. Mahadeo. 

44. Smt. PrabatL 

45. Kasho Prasad. 

46. Smt. Narbada. 

47. Ram Niwas. 

48. Kumar Mati. 

49. Smt. Budhwar. 

50. Maghu Das. 

51. Ghasimin Bai. 

52. Nirwai Das. 

53. Suwa Bai. 

54. Bharat Das. 

55. Nankaki Bai I, 

56. Nirmal Das, 
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57. Fund Bai. 

58. Radman Bai. 

59. Ghanamin Bai II. 

60. Ramdhani Mishra. 

61. Smt. Firtin I, 

62. Sheoprasad. 

63. Kamal Bai. 

64. Chait Ram, 

65. Swan Mani. 

66. Dhanam. 

67. Manbtd' Bai. 

68. Deoram. 

69. Manmati II. 

70. Budhiyarin I. - 

71. Bah&hi Ram. 

72. Mungeshwar. 

73. Parbatia I. 

74. Ramdani. 

75. Smt. Manwa. 

76. Dukhi II. 

77. Kalmatla. 

78. Ram Bhajan, 

79. Smt. Sitabai. 

80. Tribani. 

81. Amritia. 

82. Ramechandar II. 

83. Tetari I. 

84. Panchu Rom. 

85. Smt. Chherin Bai. 

86. Nira Ram. 

87. Ganeshi Bai. 

88. Sahash Ram. 

89. Mung Mati. 

90. Puk Ram. 

91. Tej Mati. 

92. Pardeshi Das. 

93. Gadh Mati II. 

94. Pflla Daw. 

95. Ganga Bai I. 

96. Ganeah Ram. 

97. Dhan Mati I, 

98. Amal Das. 

99. Bhag Mati in. 

100. Bhagat Ram 

101. Ram Mat! I. 

102. Haddu Ram. 

103. Son Mati. 

104. Kashi Ram. 

105. Gurbarl IT. 

106. Daya Ram. 

107. JagmatL 

108. Mannu Ram. 

109. Amar Mati. 

110. Lai Dan. 

111. Ra&ham Bai. 

112. Daw Das. 

113. Maya Bai. 

114. Jagut Ram. 

115. Ratan Bai. 

116. Chhungu Ram. 

117. Shiya Bai. i 

118. Ram Prasad I. 

119. Ram Kumar. 

120 Bharat Ram, 

121. HJra Mati. 

122. Pati Ram. 

123. Manhaki Bai. 


124. Churu Ram. 

125. Sadh Mati. 

126. Dhuruwa. 

127. Dhuruma. 

128. Smt. Mohan Mati. 

129. Bakhi Ram. 

130. Smt, Budhan Mati. 

131. Madan Ram. 

132. Smt. Madan Mati. 

133. Premchand I. 

134. Smt. Rishwashri. 

135. Ram Balak. 

136. Smt. I.ummania I. 

137. Timal Noma. 

138. Smt. Subhagia II. 

139. Nanhak. 

140. Smt. Parbatia III. 

141. Chalitar I. 

142. Smt. Lmtmania II. 

143. Chanderadeo I. 

144. Smt. Jagia, 

145. Tij Rnm. 

146. Smt. Moaria Bai I. 

147. Somarao I. 

148. Smt. Targi 

149. Kushwa. 

150. Smt. Atwara Bai. 

151. Smt. Sukwara Bai. 

152. Maya Ram. 

153. Sudha Ram. 

154. Smt. Bad Mati I. 

155. Pitambar. 

156. Pakali Bat. 

157. Dukhi I. 

158. Rajmatia, 

159. Nagao. 

160. Smt. Parbatia EtT. 

161. Munahi I. 

162. Damanl I. 

163. Baleshwar. 

164. Smt. Koushala. 

165. Bashudco. 

166. Rukminiu. 

167. Cbandramania. 

168. Smt. Jitum II. 

169. Sahab Ram. 

170. Rajmati. 

171. Laxaman. 

172. Dhanbari II. 

173. Firat Ram, 

174. Smt. Ramayan Mali. 

175. Punrii Ram. 

176. Smt. Teharin II. 

177. Ramkhalaawan, 

178. Smt. Gulabia. 

179. Sukhdeo. 

180. Bcdmati III. 

181. Amir Das. 

182. Smt, Bad Mati. 

183. Konda Ram. 

184. Smt. Bad Mati. 

185. Matbu Ram I. 

186. Smt. Maya Mati. 

187. Badri Ram. 

188. Smt, Umma Mati. 

189. Bachha Ram. 

190 Smt. Rambai III. 
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191. Pat Ram. 

192. Smt. Chhaiin Bai II. 

193. Nanki Das. 

194. Smt. Sukwara Bai I. 

195. Umad Ram. 

196. Smt. Radha Bai. 

197. Sri Chharu Das. 

198. Smt. Khik Bai. 

199. Man Sai. 

200. Smt. Nira Bai. 

201. Ganga Ram. 

202. Smt. Bhnn Mati. 

203. Ghurawn Das. 

204. Smt. Set Bai III. 

205. .Tamuna Nonia. 

206. Smt. Deo Rani. 

207. Bihari. 

208. Smt. Amita. 

209. Babul al. 

210. Smt. Budhani. 

211. Deepan. 

212. Smt. Nagia. 

213. Karoo I. 

214. Smt. Manmati IV. 

215. Chandradeo II. 

216. Smt. Subbagia II. 

217. Chand Ram. 

218. Smt. Sat Bai III. 

219. Sadhu Ram. 

220. Smt. Semarin Bai. 

221. Suratia. 

222. Smt. Sumrit Bai. 

223. Mohit Ram II. 

224. Smt. Pran Mati. 

225. Firtu. 

226. Smt. Sonai II. 

227. Thandha Ram. 

228. Smt. Rupa Bai. 

229. Sheojee Nonia. 

230. Smt. Bashanti. 

231. Sheopujan. 

232. Smt. Laxamina II. 

233. Rajkumar. 

234. Smt. Lalmaiii. 

235. Ramdeep. 

236. Smt. Sundaram. 

237. Sakadeep. 

238. Smt. Tetari II. 

239. Shayam Sundar. 

240. Smt. Pachhya. 

241. Shyamlal Satanami. 

242. Smt. Full Bai. 

243. Dasarath. 

244. Smt. Shyama Bai. 

245. Gurbin Das. 

246. Smt. Mantara Bai. 

247. Firat Das. 

248. Smt. Chanda Bai. 

249. Barat Ram I. 

250. Smt. Sohawan Bai. 
?51. Tehareo. 

252. Smt. Sundar Bai. 

253. Hasat Ram. 

254. Smt, Ram Bai I. 

255. Ram Dular. 

256. Smt. Man Mati I, 

257. Rohi Das. 

2J8. Smt. Darash Mati. 


259. Somaioo IT. 

260. Smt, Set Bai I. 

261. Dukhu Ram. 

262. Smt. Maina Bai, 

263. Sufal. 

264. Smt. Manmati IV. 

265. Doman I. 

266. Smt. Laliya. 

267. Ganesh. 

268. Smt, Lagani. 

269. Bangali. 

270. Smt. Sumitra. 

271. Munshi Ram III. 

272. Smt. Domani. 

273. Banwari. 

274. Smt. Somarl. 

275. Kadar. 

276. Smt. Rajali M. 

277. Dhan Sai. 

278. Smt. Tulahl Mati, 

279. Munni Ram. 

280. Smt. Pacho Bai. 

281. Mohit Ram I. 

282. Smt. Sonai I. 

283. Surit Ram. 

284. Smt. Urmila. 

285. Khunju Ram. 

286. Smt. Kewada Mat. 

287. Achhai Ram II. 

288. Smt. Gurbari 111. 

289. Munnj Ram. 

290. Smt. Somarin Bai I. 

291. Chhagaru. 

292. Smt. Budhiyarin II. 

293. Sheocharan, 

294. Smt. Nanhaki Bai. 

295. Kundaru. 

296. Smt. Gangotaxl. 

297. Tengnu Ram. 

298. Smt. Sadhan Bai. 

299. Sukhdeo Das. 

300. Smt Mangara Bai. 

301. Rambilash III. 

302. Smt. LilamatJ. 

303. Doman II, 

304. Smt. Somwa. 

305. Ramkeshwar. 

306. Smt, Suganl. 

307. Jagdeo. 

308. Smt. Rajkumari. 

309. Ram Sahari. 

310. Smt. Kailaswa. 

311. Jagdish, 

312. Smt Rajli I. 

313. Ghasia. 

314. Smt. Jagnathin. 

315. Sidhu. 

316. Smt. Gomati, 

317. Baid Ram. 

318. Smt. Ganga Bai III, 

319. Bund Ram. 

320. Smt, Shyam Kuw.gr. 

321. Ku&wa I. 

322. Smt Firteen III. 

323. Pardeshi ni. 

324. Smt Sonai. 

325. Rij Ram I. 

326. Sugun Mati. 

327. Khik Ram. 
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328. Smt. Day a Mati. 

329. Aghori Dan, 

330. Smt. Mehatarin, 

331. Sahatar Das, 

332. Smt. Tirath Mati, 

333. Budh Ram III. 

334. Smt. Ful Bai I. 

335. Man] Ram III. 

336. Smt. Manaki HI. 

337. Ramjee. 

338. Smt. Sadh Mati III. 

339. Majunu Ram. 

340. Smt. Bed Mati in. 

341. Paltan. 

342. Smt. Snkha Mati. 

343. Punnit Ram. 

344. Smt. Manki Bai HI. 

345. Sadhu Ram. 

346. Smt. Santi Bai. 

347. Kirpa Rami. 

348. Smt. Sukwara Bai HI. 

349. Ramanand. 

350. Smt. Fulkashwarf- 

351. Sadhu. 

352. Smt. Surti. 

353. Chalitar 1H. 

354. Smt. Maurtijiya. 

355. Komal. 

356. Smt. Rajmatiya I. 

357. Rambahadur. 

358. Smt. Munkawa. 

359. Manbodh. 

360. Smt. lanki Bai. 

361. Parash Ram. 

362. Smt. Prem Mati. 

363. Sukari Kamin. 

364. Koddu Ram. 

365. Smt. Mangrti Bai. 

366. Smt. Bundella. 

367. Somaree I. 

368. Danshri Bai. 

369. Smt. Dorpatiya. 

370. Nanki Daw. 

^71. Smt Kanchan Mati. 

372. Smt. Mangali Bai. 

373. Kunj Ram. 

374. Smt. Buchulawa. 

375. Smt, Chandrawati. 

376. lagat Ram. 

377. Smt. Mungia. 

378. Smt. Kabutri. 

379. Baijnath I. 

380. Smt. Sumitri. 

381. Smt. Bigal m. 

382. Ramjanam. 

383. Smt. Rabasiya. 

384. Mahanfu. 

385. Smt. Mati Sundar. 

386. Smt. Kaliya, 

387. Sukhu Das. 

388. Smt. Sakhin. 

389. Harihar Ram. 

390. Kut Bai. 

391. Smt. Rajmatiya HI. 

392. Dhulla. 

393. Smt. Ful Mati. 

394. Smt, Rajpatiya. 


395. Budh Ram I. 

396. Smt. Gurbari I. 

397. Smt. Bhuneswari, 

2. This reference has come to this Tribunal on transfer 
from Tribunal No. 3 Dhanbad and received here on 7-7-79. 
Thereafter on 31-8-1979 the Secretary of the United Coal 
Workers Union representing the workman appeared and want- 
ed time to file some documents. Subsequently nobody 
appeared on behalf of the workmen. In order to give faci- 
lity to the workmen this case was fixed at Hazaribagh in 
order to enable the workmen to appear. But even then 
nobody on behalf of the workmen appeared and so the 
case was taken up ex-parte on 23-7-80. One witness for 
the management was examined. The management has been 
heard. 

3. The case of the workmen as disclosed in their written 
statement is that the Central Coalfields Ltd. by notification 
No. 488 dated 1-2-75 abolished the contract system for 
wagon loading and truck loading w.e.f. 1 -5-76. The work- 
men were accordingly retrenched. The management com- 
pelled the miners of the colliery to work as truck loaders 
on the surface to load coal into trucks. They were to be 
paid the wages of Gr.III. They protested and there was 
lock-out which was ultimately lifted from 10-5-76 and the 
workmen were allowed to resume their normal work. The 
issue of payment of wages from 4-5-76 to 8-5-76 whs re- 
ferred by the colliery management to the higher manage- 
ment. But the headquarters decided that the workmen 
could get no payment on the ground that they were on 
illegal strike. According to the workmen the management 
did not permit them to do their normal job of cutting and 
loading of coal in the quarries which they were doing for 
more than two years continuously. The workmen had never 
refused to do their normal work and their union complain- 
ed to all concerned regarding illegal lock-out and change of 
their service conditions. 

4. The management, on the other hand, contended that 
the reference was based on wrong facts, Kathara Colliery 
had a railway siding from which coal used to be despatch- 
ed by loading the same manually into railway wagons prior 
to 1975. The job of loading of coal manually into wagons 
was entrusted to a contractor and this system went on for 
over 12 years. The question of departmentalisation of the 
contractor’s workmen was raised in 1973 by the Colliery 
Mazdoor Sangh. The United Coal Workers Union, which 
has raised this dispute had no following in the colliery. 
However, as a result of the demand raised by Colliery 
Mazdoor Sangh a settlement was reached in the course of 
conciliation proceeding before the Assistant Labour Com- 
missioner(C) Hazaribagh on 28-8-73 under the management 
departmentalised 150 of these wagon loaders. After that a 
part of wagon loading at Kathara colliery was carried out 
by departmental workers and the balance by contractor’s 
workmen. The contractor Mis A. J. Chanchani abandoned 
the contract without any notice to the management towards 
the end of 1973. Some of the workmen of the contractors 
who were thus abondoned were given casual employment 
of wagon loading. In 1974 there were shrinkage of work 
relating to despatch of raw coal from Kathara colliery by 
railway wagons as the coal was diverted to Kathara Washery 
located adjacant to Kathara colliery. This washery had an 
integrated mechanical loading arrangement in respect of 
clean coal (washed coal). Accordingly there was no need 
for manual loading of clean coal. Thus, except for occa- 
sional loading the raw coal desnatch had practically stopped. 
At the instance of the union 340 additional wagon loaders 
were given the job of quarry 1oaders|auarry miners occa- 
sionally orr a casual basis depending on availabiliy of work, 
Subsequently at the end of 1975 the frequency of provi- 
sion of employment to them was increased These workers 
were further employed in clearing the stock of coal left In 
Kathara colUerv siding. According to the management the 
enm-erned workmen recrived no payment from 4-5-76 to 
9-5-76 for Ihe simple reason that thev refused to do work 
which amounted to illegal strike. The case of lock out 
bv th" management was denied. Fii’-thermnre, the matter 
was discussed between the management and the union on 
9-5-76 and an agreement vjts reached and signed by both 
parties. Under the terms of agreement all disnute was set- 
tled and it was agreed that the cutting and loading work 
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would resume from tie morning shift of 10-5-76 for which 
Grade VA wages would be paid. The two settlement afore- 
said were made annexure A & B to the written statement 
of the management. 

5. MW. 1 Shri S. Dey barkar was the Deputy Superin- 
tendent of collieries at Kathara during May, 1976. He has 
supported the case of the management. He has said that 
the concerned workmen owed alligence to the United Coal 
Workers Union, On 9-5-76 there was a settlement between 
the management and the union, The settlement waa signed 
by Mr. A, S. Iyer, Sub-Area Manager and Shri M, Alam 
Ansari. Secretary, United Coal Workers Union. He has 
proved the settlement which has been marked Ext. Ml. 
He also proved the original notices issued to the (workmen 
in the prescribed form every day. The documents were 
marked Exts, M2 to Ml 3, Under the settlement the union 
accepted the workmen did not work between 4-5-76 and 
9-5-76. 


6. From the above it is, abundantly clear that the dispute 
has been amicably resolved between the management and 
the union to which these concerned workmen belonged. 
This probably) accounts for the reason why the concerned 
workmen or their union inspitc of repeated notices did not 
come to contest this case with the result that it had to be 
taken up exparte. 

7. In the result the demand of the workmen of Kathara 
colliery of Central Coalfields Limited, Post office Kathara, 
District Giridih for payment of wages for the period from 
4th May, 1976 to 8th May, 1976 to the 397 workmen 
mentioned in Annexure A is not justified. Consequently, the 
concerned workmen are entitled to no relief. 

This is my award. 


J. P. SINGH, Presiding Officer, 
[No. L-20012/213/76-D.I1KA)] 
S. H. S. IYER, Desk Officer 


New Delhi, the 6th August, 1980 

S.O. 2153. — In pursuance of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the following award of the Central Gov- 
ernment industrial Tribunal, New Delhi in the industrial dis- 
pute between the employers in relation to the management 
of Allahabad Bank, Varanasi and their workman, which was 
received bv the Central Government on tihe 31st July, 1980. 

BEFORE SHRI MAHESH CHANDRA, PRESIDING OF- 
FICER. CENTRAL GOVERNMENT INDUSTRIAL 
TRJBUNAL-CUM-COURT, NEW DELHI. 

I D. No. 51 of 1977 


In re : 

The Secretary, U,P. Bank Employees' Union, 

CK 37/44-C, Bans Ka Pathak, Varanasi. 

Versus 

The Regional Manager, 

Allahabad Bank, Allahabad. — Respondent. 

AWARD 

The Central Government as appropriate Govt, vide its 
order No. L-12012/192/76-D.II.A dated the 26th April, 1977 
referred an Industrial Dispute u|si 10 of the IT), Act, 1947 
to this Tribunal in the following terms : 

"Whether the action of the management of Allahabad 
Bank, Varanasi i n retiring Shri Basudeo Shukla, Bill 
Collector, Varanasi Branch of the Bank with effect 
from 30-10-1976 i s justified? If not, to what relief 
is the workman entitled?” 

2. On receipt of the reference it was ordered to be regis- 
tered and usual notices were sent to the parties. Whereupon 
a statement of claims was filed. Thereafter a written statement 
was filed on behalf of the Bank and finally a replication also 
was filed. Unon the pleadings of tho parties following two 
issues Were framed : — 

560 Gr/80— 5 


1. Whether the present is an Industrial Disputes ? Its 

effect. 

2. As in the order of reference, 

3. I have gone through the evidence produced by the par- 
ties and have given by considered thought to the matter be- 
fore me and I have come to the following findings : 

ISSUE NO. 1 ; 

Tho contention on behalf of the Bank is that the dispute 
raised by Shri Basudeo Shukla is a sham dispute and should 
be dismissed in limini. It is further urged that on behalf of 
the Bank in para no. 2 of the written statement that the refe- 
rence i s hit by Section 2|(k) of I.D. Act and the dispute 
raised by Shri Shukla is a personal dispute and no where 
connected with the dispute called Indl. Dispute and not the 
proper form. In the instant case the workman has been re- 
tired from service w.e.f. 30-10-1976 and the said retirement 
has been challanged that he has not! yet reached the age of 
60 years and as such was not liable to retirement, In the face of 
this fact it is difficult tlo say that the matter referred i» not 
an Industrial Dispute. No doubt the matter is also covered by 
the provisions of section 2(A) of tho I.D. Act as it rela- 
tes to the termination of services of Shri Basudeo Shukla 
but that does not! exclude it out of the category of Industrial 
Dispute as defined in Section 2(k) and as such I hold that 
the matter under reference Is an Industrial Dispute and there- 
fore this Tribunal had got the jurisdiction to entertain itl and 
this issue is decided in favour of the workman and against 
the Management! 

ISSUE NO. 2 : 

The contention of the workman is that he had joined the 
services of the Bank long back and his actual date of birth 
was 1st September, 1919 but the Bank has treated the work- 
man to have been bom in the year 1916 and as such retired 
the workman from service w.e.f. 30-10-76 which was illegal 
apd not justified. The contention of the Management is that) 
the workman was required to prove his date of birth and 
when he failed tb do so he was got medically examined and 
on the basis thereof bis date of birth was fixed and that be 
had not produced any original school leaving certificate and 
it was too latle now for the workman to challange tho date 
of birth as accepted by the Bank. 


The workman in order to prove bis contention has exami- 
ned himself the only witness and has also produced docu- 
ments Ex. W|J |tb Ex. W|6. In- his statement in chief he has 
stated that be joined the service with the Bank in 1948 and 
he was not asked about his age at the time of recruitment 
and it was until 1956 that be was medically examined by the 
Bank for this purpose alongwith other sub stfaff members and 
that! he was not examined by the Doctor and a* the Doctor 
enquired of him abou‘ his ace and on his telling that he could 
being the school leaving certificate he did not examine him and 
be was sever asked to produce age certificate or proof of age 
by the Bank and it only in Anril, 1976 that be was asked 
vide Ex. Wll to produce certificate of age which he submit- 
ted to the Bank vide Ex. M!2 and proved the conv of the 
certificate as Ex, Wl3 and further proved Ex. Wl4 as the 
first potice received bv him. Ex. W|5 as the copy of bis repre- 
■sentiRtion and Ex. W|6 is the. letter sent by the Union to 
the Bank and lastly he has submitted that he was never inti- 
mated b’ r tb-- Bank that his certificate of nee was not accept 
ed bv the Bank. During cross examination it is stated by 
him that he was never asked tb Produce any proof of his 
age before he was sent to tbc Doctor. He has further stated 
during crqs* examination that he was born in Parian Garb in 
Village Dhivonsi. Binds School-ka-nurva and that he bad 
two brother and two sisters. He has further stated that his 
brothers, sisters and parents are nil dead and that he was 
sftudving in Dbmgra until Primary standard. T have seen the 
documents Ex. W/l to Ft. W/6 Ft W/1 is the lrt+e r vhtre 
bv he was called unon to nrod'ice the proof of his age. In 
nursuance of the said letter he had submitted original school 
■ a Z£ cnt '™ th n , forw 3 r ' 1 ;"R letter end con of saidltter 
- x - W2 The, suit! F\. W|2 bears an endnrsement and 
of tnc in foken of r^r+wt of onVir.-^ ^ f W12 

with original school leaving certificate. Ft Wl3 k the copy 
uf school lenrine certificate which <hows that Rasdeo wag 
born on 1-9-1919. Fx. W|4 is the letter intimating the work- 
man of the proposal of the Bank to retire him w.e.f. 30-10-76 
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whereupon representation Ex. W/5 was purported to have 
been made by the workman and finally Ex. W|fi is the letter 
of copy of demand served upon the Management by the 
Union. . From the peruses of these documents produced by 
the workman I sec no reason (o doubt the correctness of the 
statement of the workman. It is amply established from copy 
Ex. W|2 that the workman had produced his school leaving 
certificate in original to the Bank vide Ex. W|2 and copy of 
the said certificate is Ex. W/3. If inspite of the ' ajaid certifi- 
cate! the Bank has decided to retire him on 30-10-76 it cannot 1 
be. said that the action of the Bank is justified. Ex. Wj3, the 
copy of' the school leaving certificate establishes beyond any 
shadow of doubt that this workman was born on 1-9-1919 
and!. as such he was due to only on 31-10-1979 after com- 
pleting 60 yeras of age 


BEFORE SHRI MAHESH CHANDRA, PRESIDING 
OFFICER, CENTRAL GOVT. INDUSTRIAL TRIBUNAL- 
CUM-LABOUR COURT NEW ' DELHI 
LDl No. 34. of 1979 


In re : 

Shri Sure&h Kumar, General Secretary^ Punjab Bank 
Employees Federation, C/o M, R. G:trg, C/o 
Syndicate Bank, Clock Tower, Ludhiana. 

Petitioner 

Vends 

The Managing Director (Personnel), Personnel Depart- 
ment, Syndicate Bank, Manipal, Karnataka. 

Respondent 


The Bank has examined one Hari Om Parkash Tandon, 
Staff Officer as M.W,1 who has produced document Ex. M|1 
and Ex. M|2 apart from his own affidavit Ex, 

The dffldavit! Ex. M.W.1|1 does not help the case of the 
Management much. The person who has prepared the card 
Ex. M| 1 has not been examined. Even then I do not find 
much weight can be given to Ex. M/1 in the face of certifi- 
cate Ex. w|3. Assuming that wrong date of birth was record- 
ed initially in respect of the workman it wa s open to the Bank 
to make the necessary corrections when the workman had 
submitted' copy of his school leaving .certificate alongwith 
original of Ex. W[2, Ex. W|2 is dated 18th April, 1976 and 
it was such before the actual dale of retirement that original 
school leaving certificate was submitted and only if the Bank 
had cared to see things in right perspective tihe present situa- 
tion would not have arisen. Ex. M|2 purports to be -a certi- 
ficatfe-'of a Doctor but does not fix the age of the workman 
in 'any manner what-so-over. This does not show that the 
workman ' had been medically examined if so what was 
the- report of that examination. Similarly it docs not show 
as.to what test were carried out by the Doctor before fixing 
the age Of this workman. In any case Ex. W|3 is a better 
evidence, bf age than Ex. 'M72. It may also be mentioned 
here that the workman has produced best evidence of his date 
of birth in so far as his brothers, sisters and parents are all 
dead. Keeping in view the documentary evidence of the 
workman couplet! with his own statement I hold that the 
real date of birth of the workman established on record is 
1st September, 1919 and as such the action of the Manage- 
ment of M/s. Allahabad Bank, Varanasi in retiring Shri 
BasUdeo Shukla, Bill Co 1 lector Varanasi Branch Of the 
Bahk with effect from 30th October, 1976 (AN) is not 
justified. In conseauencc it is awarded that the action of 
the Management of Allahabad Bank, Varanasi in retiring 
Shri Basudeo Shukla. Bill Collector, Varanasi Branch of 
the Bahk Is w.e.f. 30-10-76 Is not justified ami that in 
consequence he is entitled to arrears of his wages for the 
period ' w.e.f. 31-10-76 to 31-8-79 with full allowances. He 
cannot be reinstated since he has already • reached the age 
of gunerannuation on 1st September, 1979. The workman 
would also get the costs of these proceedings which are 
assessed at Es. 500/-. 

Further Ordered : 

That requisite number of copies of this award may be 
sent to the appropriate Govt, for necessary action at their 

end. 

Dated : the 26th June, 1980. 


AWARD , 

The Central Govt, as appropriate Govt, referred an 
Industrial Dispute u|s 10 of the I.D. Act, 1947 to this 
Tribunal in the following terms : 

Whether the Management of the Syndidatc Bank, 
Ludhiana is justified in suspending Shri Ashok Kumar 
Mcgh, Attender with effect from December 26, 1975 
and to continue, to keep him under suspension .after 
his dischargo from bail-bond by the Chief Judicial 
Megistrate, Ludhiana on August 29, 1977 ? If not, 
to what relief is .the workman concerned entitled ‘7 

2. On receipt of the reference it was ordered to be regis- 
tered and usual notices were sent to the parties. In pursuance 
whereof a statement of claim was filed on behalf of the work- 
man. Thereafter a written statement was filed and finally a 
replication was, filed. Thereafter the case was fixed for filing 
of documents by the parties for 9th of June, 1980 but none 
appeared for the Bank on that date. As a result whereof ex- 
parte proceedings were ordered against the Bank and ex- 
parte evidence of the workman was recorded on 15th July, 
1980. I have gone through the evidence produced by the work- 
man as also the- pleadings of the parties and after giving my 
considered thought to the matter before me I have come 
to the following findings upon the matter referred. 

3. The contention of the workman is that he was a perma- 
nent employee of the Branch and was posted as attender 
on 12-5-73 at its Ludhiana Branch; that the Bank Manage- 
ment suspended him on 26-1 2-1 975. on the vague and frivolous 
charges of con riving with the outsiders and helping fraudulent 
withdrawal of money that the complaint was filed with the 
police but in so far as police failed to file any chafian the 
workman* was discharged, and a* such there was no justifi- 
cation for his continued' suspension. 

4. In reply to the statement of claim of the workman the 
Bank has contended in its written statement that the work- 
man had been suspended, because a criminal case was nend- 
ing against him involving fraudulenr withdrawals of Rs. 27.800 
from two Saving Bank Accounts maintained with the Bank 
at its Ludhiana Branch; that the suspension is valid: that 
the Bank has not yet started disciplinary, /Departmental pro- 
ceedings against him till the criminal case is concluded other- 
wre the 'workman may have to be compelled to di'close the 
defence which he might be required to take; that the work- 
man has not been acquitted of the charges and it is nraved 
that the suspension being vnlid the workman is not entitled 
to any relief. 


MAHESH CHANDRA, Presiding Officer 
INo. L- 12012 / 192 /76-D.l 1(A)] 


8 . 0 . 21J4.— -In pursuance of section 17 of the IndnstrP 
Disputes Act 1947 {14 of 1947). the Central Ooveiumei 
hereby publishes the following award of the Central Go- 
ernment Industrial Tribunal. New Delhi, in the industrii 
dfepiite between the employers in relation to the manag 
merit of Syndicate Bank. Ludhiana .and their worknw 
which was received by the Central Government on the 261 


5. The workman has in his statement ns W,W. 1 stated 
that he was appointed as attender on 12-5-73 and was sus- 
pended on 26-T2-75 vide letter Fx. W.W. 1|1. He has also 
nrdduced tetter Ex. W.W. t|2 and the order of discharge of 
hF<-b*ir bond' bv the Chief Judicial Magistrate, loidhiana on 
2918-77' vide his Judgment Fx. W.W. 113, I have perused 
these three documents. Ex. W.W. 1[1 is letter dated 26-12-75 
suseendinr the workman on account of certain s*n'ous al'e- 
gations acainst him - but latter provides that h" will be n>v'd 
tubsisterree allowance in terms Of service conditions during 
the period of his suspension Ex. W.W. 1|2 Is letter dated the 
2nd January. 1976 wherein it is' brought nut that the action 
of fbe -Brapoh Manager In suspending- workman from service 
pending enquiry is confirmed by the Head Officer of the said 
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Bank. It was further brought out in- this Icter that ‘pending 
enquiry into the alleged mis-conduct on your part. You, arc 
hereby suspended from the service of the Bank w.e.f. 26-- 12-75 
until turlher orders vide clause 19.12(b) of the Bipartite Satlc- 
ment.' From the perusal of letter Ex, VV.W. 1 /I read with 
Ex. W.W, 1[2 of the written statement tiled on behalf oi 
the- Bank it is established that the suspension, of the. work- 
man is pending enquiry into the alleged misconduct and there- 
fore is yet within ;hc competence of the Bunk authorities. 
The bank authorities have specifically icferred to the pro- 
visions of the Bipartite Settlement in letter Ex. W.W. 1/2 
under which the workman has been' suspended. It may be 
that the Chief ludicial Magistrate has discharged the bail 
bonds of the workman but that docs not mean that is not 
open to the Bank to hold enquiry against the workman into 
the alleged mis-conduct departmentaliy. As long as the Bank 
does not decide to hold the said enquiiy U unnet he 
said that the order of suspension i* illegal. It is correct that 
the Bank should have acted efficiently and quickly in start- 
ing the enquiry against the workman particularly that he 
has been suspended for the last about 5 years. However it 
is not open to this Tribunal to issue any direction to th" 
Bank in this behalf except making the above mentioned 
passing remarks. Until the Bank concludes the enquiry oi 
drop the enquiry it cannot be said that the order 
of suspension is invalid, or without jurisdiction. I 
have perused the order of the Chief Judicial Magistrate, copy 
whereof in Ex. W.W. 1/3. From the Perusal thereof also it 
cannot be said that the Magistrate has discharged the work- 
man from the criminal case likely to be put against him 
by way of a challan by the police. It is only on account 
of delay in the submission of the challan that the Hail bonds 
have been discharged. Even this order of discharge Ex. W.W. 
1|3 cannot operate as a bar against anv departmental domes- 
tic enquiry into the alleged misconduct by the Rank Keep- 
ing in view these facts 1 hold that the Management of Syndi- 
cate Bank. Ludhiana is justified in suspending Shri 
Ashok Kumar Megh, Attendee w.e.f. 26-12-1975 and to con- 
tinue to keep him under suspension after his discharge from 
bail bond bv the Chief Judicial Magistrate, Ludhiana on 
August 29. 1977 and that it is awarded accordingly that the 
workman is not entitled to any relief Parties however arc 
left to bear their own costs. 

Sd. /- 


Further Ordered : 


That requisite number of conies of this award may be 
sent to the appropriate Govt, for necessary action at their 
end. 


MAHESH CHANDRA. Presiding Officer 
[No. L. 1201 1 /53/78-D. IUA)] 
S. K. BISWAS, Desk Officer 

Dated : the 15 July, 1980 
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ORDER 

New Delhi, the 7th August, 1980 

5.0. , 2155,— -Whereas the CeDtial Government is of opjnion 
that, an industrial dispute exists between the employers in rela- 
tion to the management of B.C.G. Vaccine Laboratory Guin- 
dy, Madras and their workmen in respect of the matter speci- 
fied in the Schedule hereto annexed; 

And, whereas the Central Government considers it desirable 
to refet the said dispute for adjudication ; 

Now, therefore, in exercise of the powei , conferred by sec- 
tion 7A, and clause (d) of sub-section (11 of section 10, 
of the Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby constitutes an Industrial Tribunal of 
which Shri T. Sundersannm Daniel shall be the ’ Presiding 
Officer, with headquarters at M idras and refers the said 
dispute for adjudication to tho said Tribunal. 

SCHEDULE 

‘ Whether the action of the Director, B.C.G. Vaccine 
Laboratory, Guindy, Madras in teiminating the ser- 
vices of Shri D, Vythilingam, Glassware Cleaner, 
on 24-7-78 was justified ? If not, to what relief the 
workman is entitled” 

[No. L-420 12(48) /79-D. II. (B)] 

New Delhi, the 7lh August, 1980 

5.0, 2156. — In pursuance of section 17 of the Industrial 
Disputes Act. 1947 (14 of 1947), the Central Government 
hereby publishes the following award of the Central Gov- 
ernment Industrial Tribunal, Calcutta, in ihc industrial dis- 
pute between the cmployeis in 1 elation to the manage- 
ment of Median! Colliery of Silarampur Sub-Area of 
Eastern Coalfields limited, P.O, Sitarampur, District Bura- 
wan and their workmen, which was received by the Cen- 
tral Government on the 2nd August, 1980. 

BEFORE MR. JUSTICE R. BHATTACHARYA, M.A., 
B.L., PRESIDING OFFICER, CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL, CALCUTTA 
PARTIES ; 

Management of Me than! Colliery 

AND 

Shri Manik Pas wan and 5 other,, 
APPEARANCES : 

On behalf of Management — Sri N. Das. Advocate. 

On behalf of Workmen— Sri A. K. Lai Gupta, Advo- 
cate, 

STATE ; West Bengal INDUSTRY : Coalmine 

AWARD 

The Central Government by its Order No. L-190I2|19| 
76*D. III.B dated 26th November, 1976 referred the in- 
stant dispute to this Tribunal under Section 10 of the 
Industrial Disputes Act, 1947 for ■ adjudication in the 
following terms : 


tflT RTFIT ftpTPT 54 rqPTppbliT 5 f fair fafftpT 

5Rnr Tiwfar RRsrrfr fc ; 

wtf w-aur 5W(t, tfaftra* Prsfrq wfafaqR. 1947 (1947 
54 14) Rvr trtrr 7-5; riri: hut 10 iff tthut (I) 5; gvx (r) 

sum urfeTf 5 ?r pw unfcjff, mp sfhUfru? R[jnrr;er Rr'55 

| WfOTtfr ril #jo TJRUTRR 3 faRR f‘t?„ 

N-m hspt if Urr nftr fw<r rtt 1355 riVerlfrut 

pPutut 5 ?r nnn Mipt % frio fa'TfCn =frrar 1 1 

wr a.-orifosff j Sto'et fotterir, fL-fr, turn 5; fVr£R5r 5?r 
Ti ' «f« flufirw, uTtR^yr rrflTT if, Re-ruff nil 24-7-73 fit 


“Whether the management of Methani Colliery of 
Sitatampur Sub-Area of Eastern Coalfields Ltd., 
P.O. Sitarampur, Distt, Burdwan is justified in 
denying employment to S/Sbri- (1) Manik Paswan, 
(2) Shibu Paswan, (3) Ramn Paswan, (4) Mangal 
Paswan, (J) Mahadeb Paswan and (6) Fuio Dusadh 
with effect from 28-12-74? If not, what relief the 
workmen are entitled to ?" 

2. The workmen mentioned in the Schedule to the order 
of reference are being represented and supoorted by Colliery 
Mazdoor Congress of Asansol. Their case, in short, is 
that the concerned workmen in this dispute, namely, Manik 
Paswan, Shibu Paswan, Rarau Paswan, Mangal Paswan, 
Mahadeb Paswan and Fulo Dushnd worked as wagon load- 
ers' at Methani colliery prior to the taking over of the collier- 
ies and their employer was Messrs Equitable Goal Company 
Ltd. They went on-doingi the same work at the Methani 
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colliery even after the taking over. When the management 
of the colliery was taken over by the Coal Mines (Taking 
over of management) Ordinance, the concerned six work- 
men became the employees of the Central Government and 
received their wages from the Custodian of the collieries. 
After the passing of the Coal Mines Nationalisation Act. 
1973, they became the employees of the Central Govern- 
ment from the appointed day, namely the 1st of May, 1973 
under the Coal Mines Authority Limited, and then under 
the Eastern Coalfields Ltd, In December, 1974 the manage- 
ment had a mind to make all the wagon loaders permanent 
and in fact they were made permanent m their service. On 
28-12-74 a Loading Babu of the colliery along with the 
contractor, in order to thurst their men into the job in 
place of the concerned workmen, took away the identity 
cards of the six persons already mentioned and ultimately 
the management refused to employ these persons illegally 
without any reason. It has been alleged by the workmen 
that another set of persons were tried to be introduced by 
the conspirators to falsely impersonate the six workmen. 
Those persons were not accepted as genuine. The Con- 
cerned six workmen named were in the records of the Col- 
liery and also in the B form register. They produced certi- 
ficates from Mukhias of their respective villages and other 
persons to show their identity, but in spite of their attempts 
the management did not allow them to work. The case 
erf the workmen is that they used to receive Rs, 11.90 P. 
per day and each of them worked for 24 days in a month. 
They are also entitled, besides the wages, to other benefits 
of service. It is stated also that these sl\ workmen were 
not paid any wages for the month of December, 1974 
during which they worked. The union of the workmen 
took up the case for the workmen with the management 
and the Conciliation Officer but ultimately the negotiations 
failed. Their claim is that they should be given employ- 
ment immediately as before, that wages for the month of 
December, 1974 are to be paid and that compensatory wages 
and other benefits for the period of Illegal non-employment 
along with other benefits should also be given, 

3. To be brief, the employers’ case in their written state- 
ment and rejoinder is that the concerned six persons were 
never in the employ of the colliery. Some other six persons 
of the same name but with different surnames worked in 
the colliery and their names appear in the records. Origi- 
nally they were men of the Contractor Nandalal but after 
taking over they worked in the colliery as casual labourers. 
Those who really worked were different persons and when 
their services were no longer required as casual workers 
they had been stopped from work. The six nersnps in the 
reference were brought by one union and another set of 
six persons were again brought by another union claiming 
to be the six persons who really worked earlier as casual 
workmen. These two sets of workmen were of different 
and they wanted to take advantage of the absence of sur- 
names in the records of the colliery. The real workers 
absented themselves and did not appear in the colliery for 
casual emnlovment upto this date, nor does the management 
know their whereabouts. It has been the case of the 
Methani colliery that on 12th December. 1974 the 12 
persons already mentioned appeared to get their names re- 
corded in the col'iery records. The Loading Babu or the 
clerk under whom the loading wa® done as also the con- 
tractor under whom the six persons worked found that the 
•aid 12 persons were not genuine workmen. They made 
false impersonation and. therefore, those 12 persons were 
refused any work and their names were not taken on the 
rolls. It has been narticularly stated that on 28th December, 
1974 when those 12 persons appeared, the clerk concerned 
Started entering their names in the register which was not 
exactly form B register and the entry was not completed 
since there was rivalry in their claims. The payment of 
Rs. 11.09 P per workman was denied. The sum and subs- 
tance of the statement of the management of Methani 
colliery Is that the six persons mentioned in the schedule 
to the order of reference never worked ir? the colliery, that 
the dispute of those persons were not taken nn bv nnv 
competent union so as to make It industrial dispute and 
that at host this being an individual dispute cannot come 
within the jurisdiction of thb tribunal. The nrnver of the 
employer is that the claim should he rejected. 

4. Several documents have been exhibited on both the 
sides Some witnesses have been examined on the. side of 
the employer and some on the side of the workmen. 


5. At the time of argument Mr. N, Das, learned Advocate 
appeared for the management and Mr. A. K. Lai Gupta, 
learned Advocate for the Union represented the workmen 
Mr. Das’s contention before me are, first, the instant dispute 
is not an industrial dispute, secondly, if it is taken as 
individual dispute then it does not come under the 
purview of Section 2A of the Industrial Disputes Act so as 
to render it an industrial dispute, and thirdly, the six work- 
men involved in this case did never work at any point of 
time at the colliery. In fact, these are the three relevant 
points argued before me and dealt with by the learned Advo- 
cates of both the parties. 


6. Let me first, of all take up the first two law poinLs 
raised by Mr. Das on behalf of the management. His conten- 
tion is that originally Colliery Mazdoor Congress affiliated 
to Hind Mazdoor Sabha took up ihe cause of the workmen 
but during the conciliation proceedings the said Congress with- 
drew their support and another branch of the said Congress 
known as ’Independent’ espoused the cause of the workmen 
and, therefore, when the original supporter left the workmen 
imen in the lurch, subsequent support from another union will 
not render the dispute an industrial one. Mr. Das’s contention 
is that the original supporter of the workmen must represent 
the workmen and shall be taking up their cause till the dis- 
posal of the dispute by the Tribunal if there be any reference 
at all. I am sorry, I cannot accept this contention. First of 
all we must sec the evidence of some of the witnesses examined 
on the side of the workmen. WW-1 is Pursadi Mondal. He 
is working in the Methani colliery as a loader. In his evidence 
he has seated that he is the Orgainser of the Union attached 
to Hind Mazdoor Sabha, hereinafter referred to as "HMS”, 
of which Jayanta Poddur is the Secretary. This union operates 
in Methani colliery. He has stated that he has no connection 
with the union of Jagdish Pandcy who is connected With 
Colliery Mazdoor Congress (Ind.). In the instant reference 
before me Colliery Mazdoor Congress (Ind.) has been support- 
ing the cause of the workmen but still WW-1 though not a 
member of that Mazdoor Congress, he has come to give evi- 
dence to support the workman. Mr. Das has made an attempt 
to say that although originally there was the Colliery Mazdoor 
Congress (HMS), subsequently it was split into two, Colliery 
Mazdoor Congress (HMS) and Colliery Mazdoor Congress 
(Ind.). Mere splitting of a union into two is of no consequence, 
if a branch of Ihe Congress goes on supporting the work- 
men. There is no denying the fact that Colliery Mazdoor 
Congress (Ind.) is one of the unions working in the colliery. 
We find from the evidence of WW-1 that there are several 
unions working in Methani colliery. The evidence shows that 
a union of workmen of Methani colliery has always been 
supporting the workmen in the present dispute. Even at the 
time of the order of reference a substantial number of 
workmen in the form of Colliery Mazdoor Congress (Ind.) 
supported the workmen in the present case. 1 have no doubt, 
therefore, that the present dispute in respect of the workmen 
has been sponsored by the workmen of the colliery and, as 
Buch, this is an industrial dispute. 

7. Coming to the second question, even if the present 
dispute Is not a dispute espoused by the workmen of the 
colliery, the point that is to be decided is whether this 
dispute assumed as individual dispute may come under the pur- 
view of this Tribunal. For this purpose Section 2A cf the 
Industrial Disputes Act is there. This new section has been 
added by the Industrial Disputes (Amendment) Act, 1963. 
According to this Section when any employer discharges, dis- 
misses or retrenches or otherwise terminates the services of an 
individual workman, any dispute or difference between the 
workman and his employer connected with or arising out of 
;uch discharge, dismissal, retrenchment or termination shall 
be deemed to be an industrial dispute, notwithstanding that 
no workman from any union of the workmen is a party to the 
dispute, In the present case the allegation of each of the 
six workmen is that the employer Methani colliery has denied 
employment to each of them although each of them was 
an employee. This denying of employment clearly speaks about 
the termination of service on the background of the case of 
the workmen. In industrial dispute, the labour law, in my 
view, should not be strictly twisted to rely upon mennlnsless 
technicalities, The Tribunal bos to see that the laws are reason- 
ably and practically applied according to the spirit laid 
down by the Legislators, When the present dispute relates 
to the termination of the services of six individual workmen, 



[wr II — WH 3 ( ii )] VTFA »RT TVgtt** SttTW 23, I960 |«nS i, 1902 2969 


certainly in view of Section 2A already mentioned, it becomes 
an industrial dispute to be dealt with by the Tribunal. The 
Lwo points raised by Mr. Das, as indicated above, arc decided 
against the colliery. 

8. Let us now come to the third and substantial issue to 
be decided by this Tribunal. The question is whether the six 
persons named in the shccdulc of reference or any of them 
is a workman, or to be precise, a workman on the date when 
they were refused employment as alleged. 

9. On the side of the workmen three witnesses have been 
examined and several documents havo been exhibited on 
their side. WW-1 is Parsadi Mondal, From his evidence wc 
get that he has been working in Methani colliery as a loader. 
He has stated that the concerned workmen in the present 
case, namely. Manik Paswan, Shibu Paswan, Ramu Paswan, 
Manga! Paswan, Mahadeb Paswan and Fulo Dusadh were 
working as casual wagon loaders under the contractor 
Nandalal Singh when the colliery was under the private 
management. After the takeover when these workmen 
were going to be made permanent in the Methani colliery 
in their work. Nandalal took away their identity cards 
which were issued by the office of the Colliery after nationa- 
lisation. The witness does not know any person named as 
Manik Shaw, Mangal Shaw, Shibu Shaw, Ramu 
Shaw, Mahadeb Shaw and Fulo Shaw. As I have 
already stated this witness was connected with the union 
affiliated to HMS but still he came forward to support the 
case of the six workmen. He lived near the residence of 
these six workmen. He has asserted that cards were issued 
to these workmen in their names but those cards were re- 
tained by the contractor meaning thereby Nandalal. The 
suggestion from the side of the management was that he 
was a Paswan and that is why he came forward to support 
the workmen who are Paswans but he has denied that 
suggestion. Tn cross-examination the witness has asserted 
that the six workmen under Nandalal whose names have 
been mentioned in the order of reference belong to Monghyr 
district. There is nothing to disbelieve the evidence of this 
witness. 

10. WW-2 is Jagadish Kcwnt. He is also a workman in 
Methani colliery from before natttnalisation. He started 
his work as casual wagon loader and he knows all the 
concerned workmen and he has identified all the six persons 
mentioned In the Reference, The witness has stated that 
these six persons had been working in the colliery from 
before him and they were working under Nandalal, He 
has also_ stated that cards were Riven to the contractor for 
distribution amongst the workmen. This witness has been 
cross-examined at length. He has stated that his name has 
been recorded in B form after the issue of card to him 
and there is no cross-examination on this point. He has 
denied the suggestion that another set of six persons having 
the same names used to work in the colliery. This wit- 
ness has stated that he is a member of Joyanta Poddar's 
union that is to say, the Union affiliataed to HMS. He is 
not a member of Colliery Mazdoor Congress find.). He 
is also a competent witness to sayi who actually worked 
under Nandalal and there is nothing in his evidence which 
may suggest that he has given false evidence, 

11. Next witness is WW-3 Manik Paswan, one of the 
workmen in dispute before us. From his evidence we get 
that he along with other workmen named in the order of 
reference worked under Nandalal Singh, the contractor. 
Each of them used to earn Rs. 20 to Rs. 30 per week. 
There was no other wagon loader under Nandalal Singh. 
The witness has asserted that he and five others worked 
upto 28-12-74 in Methani colliery. The cards which were 
issued by the management were kept by the contractor and 
the cards were not handed over to them. His allegation in 
evidence is that Nandalal demanded some money before 
he would hand over the cards to them. The workmen did 
not agree. The witness has further asserted that thev have 
all got their names entered in B form register through 
Labour office clerk Tarnk Babu, All the six workmen arc 
members of Jagdish Parley’s union, namely Colliery Mnz- 
door Congress find.). They did not draw their wages for 
the week ending 28-12-74. Since then thev have been stoo- 
ped from work. This witness Is a resident of Tikara in the 
district of Monghyr, He has denied the suggestion that 
he and five other concerned workmen were never employees 


of the contractor, Nandalal Singh. He has denied the 
suggestion that six other persons named, Manik Shaw, 
Mangal Shaw, Mahabir Shaw, Shibu Shaw, Ramu Shaw and 
Fulo Shaw were working under Nandalal at the Methani 
colliery at the material time. The evidence of this witness 
is a very straight-forward one duly] supported by two other 
witnesses as 1 have already mentioned. 

12. Along with the evidence on the side of the workmen 
let us now consider the documentary evidence adduced in 
this case. Ext, W-6, a photostat copy of a page of pay- 
sheet of the Coal Mines Authority Ltd., for the week end- 
ing 5-1-74 shows the names of the six persons before us 
but without any surname, in. the column of name and 
occupation we find under the name Nandalal the names ot 
the six workmen. They worked for three days and the 
total remuneration they got for the week was Rs. 33.31 P; 
ot course one of them got Rs. 33,33 P. Ext. W-7 consists 
of paysheets showing payment of wages of different em- 
ployees for the weeks ending 1-12-73, 30-11-74 and 
9-11-74. Id each of the pages we find the names of Manik, 
Shibu, Ramu, Mahadev, Mangla and Fulo under the name 
of Nandalal. For the week ended 1-12-73 each of them 
earned Rs. 46.09 P; for the week ended 30-11-74 each of 
Manik. Shibu and Mahadev earned Rs. 16/- and few palse 
and each of the other three got Rs. 12/- and few paise. 
Each of them worked for a day in that week ; for the week 
ended 9-11-74 Manik, Shibu and Ramu each earned 
Rs. 39.21 P; working for 3 days and the other three earned 
Rs, 26/- and few paise each for working two days in that 
week. In this case the management has not produced the 
paysheets of the workers at least upto 28-12-74. The docu- 
ments already exhibited will support the case of the work- 
men that they worked even in November, 1974, 

13. Now let us come to the evidence on the side of the 
management. The most important witness in this case is 
Nandalal Singh, MW-1. From his evidence we get that he 
was a loading sirdar. His iob was to load wagons in 
Methani colliery and for that purpose he used to main- 
tain certain labour force. He used to keep records of the 
persons who worked under him. He says that in the year 
1972-73 he had only six persons on his rolls and after the 
termination of his contract, those six persons were taken 
over by the colliery. According to him none of the six 
workmen before this Tribunal worked under him. He says 
that the six persons who worked under him were Manik 
Shaw, Shibu Shaw, Ramu Shaw, Mangal Shaw, Mahadeb 
Shaw and Fulo Shaw, Those persons at present arc staying 
at their homes. His evidence is that those persons gave up 
the job because they were not getting employment through- 
out the week and also because employment was casual 
for a day or two in a week. The wage sheets will show 
that those persons earned two, three and five days, wages in 
a week and therefore his statement that they left their 
employment because they got employment only for a day 
or two in a week does not appear to be reasonable. He 
says that once he was called bv the Welfare Officer of the 
colliery and was asked to say whether any of the 12 persons 
present there worked under him and he told that none of 
the said persons worked under him. The witness wants to 
say that there was a dispute between two sets of workmen 
and orra set was the workmen before us. According to the 
witness the workmen in the reference were not Ms work- 
men and did not work in Methani colliery. He has ad- 
mitted that after the takeover the contractor’s casual em- 
ployees were given bonus cards bv the colliery authority. 
This witness has attended this Tribunal several times, ns 
he says, spending bis own money, although he is a witness 
of the management. He has admitted that those who 
worked under him came from Monrhvr District. We also 
get from the evidence on the side of the workmen that the 
workmen mentioned in the Schedule of reference also be- 
longed to Monghyr. In cross-examination Nandalal has 
admitted that the persorrs who worked under him and taken 
over bv the colliery were given identity cards bv the col- 
liery after nationalisation. From the witness we also get 
that he used to keen temporary khata to show his accounts 
of emoluments of the workers working under M‘m. At first 
he denied that he kent nnv receipt after making payment to 
the v'orkmcn but subseoucotlv he has admitted that on a 
foolscap paper shares of the workmen w^re recorded and 
the workers used to subscribe their thumb impressions on 
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receipt of their payment. The- witness is not a straight- 
forward man. He has stated that the earnings of hk wor- 
kers were it? 1J to Rs. 18 per week but from the 
paysheet exhibited in this case and from - evidence we get 
that Manik and five others used to get more per week. 
Nandalal has stated that he has no enmity with Parsadi 
or Jagdish who have given evidence- on the side of the 
workmen. We also get from him that all the casual wagon 
loaders have been made permanent in the colliery. He 
has further admitted that he did not supply their particu- 
lars to colliery at the time when they were absorbed in 
the colliery service but they themselves supplied the parti- 
culars. From the evidence of this witness we find that 
he was present at the time when the workmen to be ab- 
sorbed were called by the Labour Officer and those six 
persons stated their names and addresses before the Labour 
Officer. Ho does not know any reason why their surnames 
or addresses or fathers' names were not recorded in the 
company’s book at the time of absorption. It has to be 
particularly noted that Nandalal has not produced any 
account book or payment receipt or any other paper to 
show that Manik Shaw and some other five Sbaws different 
from the workmen before us worked under him. Moreover, 
from his evidence we get that although surnames, address, 
etc., were given by his workmen to the Labour Officer those 
were not recorded. We find no reason why- there was such 
omission. He has also admitted that he did not supply 
particulars of his workmen to the colliery when they were 
absorbed. 

14. MW-,2 is the Manager of the colliery. His evidence 
is not of much importance. He says that he joined Motbani 
colliery on 21st December, 1973 and stayed there upto 
31st August, 1976. The contract system of labour was abolish- 
ed in April, 1974. At that time it was decided to absorb the 
employees of the contractors in the colliery. His evidence 
is that one day the Welfare Officer reported to him that 
two groups of persons numbering six in each group claiming 
to be ex-employee of Nandalal and wanted to get their 
names and home addresses to be recorded. Their names 
were identical with different surnames Ojhn told him that 
none of those 12 persons were genuine and he referred the 
matter to Sub-Area Manager. We get from his evidence 
that so long as the workmen worked under the contractor, 
their attendance was being maintained by the contractors and 
the contractors supplied the names and particulars of the 
workmen employed by them at the time of takeover. On 
the bases of the particulars supplied by the contractors the 
names and particulars of the workmen were entered in B 
form register. This evidence is very important. Nandalal 
has not produced any attendance register during his regime. 
Nandalal has admitted that he did, not. supply the names and 
particulars of his workmen to the colliery. We get from 
this Manager that on the basis of the particulars supplied by 
the contractors, the names of the contractors’ workmen were 
entered In form B register. B form register in this case has 
not been filed. When the workmen of the contractor* came 
under the colliery their wages were paid by the collierv and 
the names started appearing in wagesheets of the colliery. 
He has identified Ext. W-6 wherein the names of the six 
workmen appear without surname. 

15. The next witness is MW-3 the Welfare Officer, P. N. 
Iha. He says that in December, 1974 a group of six persons 
came to him and claimed to be treated as workers of 
Nandalal Singh. That group complained that another group 
of six persons had attempted to get their names entered in 
the colliery register. He sent for Nandalal, the contractor 
and Tinkari Mukherjec, loading in-charge and a duly clerk 
to establish the identity of the genuine workmen. He says 
that Nandalal and the loading staff did not accept the identity 
of the genuine workmen. He says that Nandalal and the 
loading staff did not accept the identity of that group. He 
reported to the Manager that the identity of none of the 
12 persons claiming to be workmen had been established. 
After abolition of the contract labour system the names of 
Nandalnl’s wagon loaders were recorded only by their first 
name. Their surnames were not recorded. In this case the 
management has not produced the original book wherein 
the names of . those workmen were entered. The witness has 
stated that when the dispute arose between the two groups. 
Nandalal's original workmen were not working in the colliery. 
He cannot say upto which date the attendance of Nandalal’s 
men was recorded. He does not remember if in November. 
1974 any of the Nandalal's workman was working. The wit- 
ness has got no knowledge whether contractor Nandalal’s men 
' oh identity cards. It is curious that the witness docs 


not deny that any identity card was given to the workmen of 
Nandalal. The permanent workmen according to this witness 
were given identity cards with photographs and casual work- 
ers were given bonus cards. 

16. The last witness on the side of the management is 
MW-4, Tinkari Mukherjee, the loading. in-chavgc. After th* 
stoppage of contract labour sysetm contractor-’ workmen, 
according to this witness, were taken in us casual labourers by 
the company and they were paid bonus. He has asserted that 
the workmen in this dispute never worked under Nandalal. 
In cross-examination he has stated that no B form used to 
be maintained for casual wagon loaders. Ai first he says that 
after takeover no bonus register was maintained for casual 
labours. But at the next moment he says that bonus register 
was maintained for casual wagon louders. in this case the 
company hits not produced any bonus register to -show how 
the workmen of -Nandalal were recorded there after takeover. 
MW-4 has- .stated that there is no. record to show the names 
and description- ,of the workmen in dispute. At the same time 
he has stated that • after nationalisation records were main- 
tained giving the description of those workmen who were 
working under Nandalal. That document is not coming. 
A-gain he says after nationalisation Loading Bab u was main- 
tining the attendance register of wagon loaders. Such atten- 
dance register maintained by. Loading babu has not been filed. 
Of course certain wagesheets have been marked but the 
attendance register is not coming. He has admitted that 
according to the wagesheet, Ext. W-7, the workmen of Narnia- 
lal working, in the, colliery worked for 5 days in. a week. 
He hag also stated that there is no record to show that they 
had left the- work. 

17. This is the stale of -evidence adduced on the side of 
the management. Giving my best considerations 1 reject the 
evidence, of the management’s witnesses when they say that 
different persons -and not ihe workmen mentioned, in the order 
of reference worked under Nandalal and that they were ulti- 
mately absorbed, in the services of the. colliery. 1 can not 
also accept the evidence as sought to be adduced on the side 
of the management that th© workmen of contra; tor Nandalal 
left the services of the colliery and went home giving up 
the, lucrative job, after the takeover. Tins story that they left 
for their village, borne finding no sufficient employment has 
to be rejected summarily; From the evidence J find that work- 
meat of Nandalal earned,; not only remuneration for ordinary 
labour but also dearness allowance and bonus. It, is unbe- 
lievable that this coveted job should be given up by some 
workmen of th© contractors particularly when according - to 
the story of the management two groups of persons are fight- 
ing for getting the. job. One circumstance in thia case should 
be noted.- Ext. M-5, copy of the Report of the Conciliation 
Officer to the Government of India has been, admitted in evi- 
dent* by . Mr. Das, the learned Advocate on behalf of the 
management to show how, the parties conducted themselves 
in this dispute. Mr. Lal Gupta, learned advocate on the side 
of the workmen gave consent to this being considered as 
evidence. It will appear front the report of the Conciliation 
Officer that during the stage of conciliation the case of the 
management was that in the old fOrm-B register of Methnni 
colliery names of Manik, Shibu, Malta dev, Rarnu, Mm gal and 
Fulo were recorded as the casual wagon loaders without sur- 
names and fathers’ names and in order to maintain form B 
register pioperiy, the management called the six persons named 
above to give their details to fill in the columns of the B 

form register. Though these persons reported before the 
management and. gave their bio-data for the form B register, in 
the meanwhile another set of six persons of the same name 
reported to the . management and claimed that they were 
bonafide workmen, The . management formed a committe 
consisting of some officer of Eastern Coal Fields to find out 
the case of false personation and find out the real persons 
and the committee found none of the persons to he bonafide 
Workmen. From the reading of this story at the stage of 
coecfliation It appears that. the management called the six 
persons who were workmen at that time to give details but 
another group came and challenged their identity. Moreover, 
there Is the story of forming a committee for investigation 
but at thfe time of trial before me there is no such story of 
i formation, of a committee and there was no case that the six 
pereohs, concerned were called to give their details. On the 
other hand, before this tribunal the case is that there is- no 
knowledge when the real workmen of Nnndnlnt left the service 
of the colliery and at the end of December, 1974 two warning 
, groups' of persons consisting six- persons each came of their 
own way to get their names recorded as employees. It is also 
alleged here that as the workmen found no sufficient work, 
they left the colliery and went home. Though their names 
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were common yet their surnames were different. It appears, 
therefore, that the stories of the management regarding the 
falsification of names are not consistent. This Is a circumstance 
which has to be considered along with iridependent -and 
reliable evidence adduced on the side of the workmen, duly 
corroborated by ihe documents filed in this case and other 
circumstances. The management has nol produced relevant) 
and important documents which contained the n timet of the 
workers like Form B Register, Attendance Register, thef 
book in which the names of the workers were recorded after 
takeover. Registers showing the workers to whom identity 
cards and bonus cards were issued and nil wage sheets uptn 
28-12-74. Neither has Nandalal produced documentary evi- 
dence like list of his workers, receipts of payments etc. as 
already mentioned earlier to support their case. 'Had those 
documents been produced befote this tribunal, I have no 
manner of doubt to hold, they would have gone against the 
colliery and in favour of the workmen before me to show 
that they were the real workmen under Nandalal whose ser- 
vices were absorbed by the colliery and who had been work- 
ing in the colliery as employees thereof upto 28th December, 
1974, f have no doubt that tile workmen under reference 
have illegally and without any reasonable ground whatsoever 
been denied the work they were to do ns wagon loaders, 

I, therefore, answer the issue mentioned in the Schedule 
to the Order of Reference in favour of the workmen. I 
hold that the management of Methani colliery of Sitarampur 
Sub-area of Eastern Coal Fields Ltd, acted illegally and was 
not justified in denying the employment of Manik Paswan, 
Shibu Paewan, ■ Ramu Paswan, Mangal Paswan, Mahadch 
Paswan and Fulo Dusadh with effect from 28-12-74, On the 

a uestion of relief I ■ hold that the management shall allow 
iem at once to work in their former capacity as wagon load- 
ers with all wages and amenities that they were entitled to. 
For the period of non-employment they are also entitled to 
relief. On that question T have considered the wagesheets and 
I think justice would be done if T allow a sum of Rs.50 
per month to each of the workmen mentioned above as 
compensation with effect from 28-12-74' till reinstatement of 
the workmen in their former job and the same shall be paid 
iThis- ismty (award. 

Dated, Calcutta, The 2Sth July, 1980. 

R. BHATTACHARYA, Presiding Officer. 
TNo. LH 90121 19f76-DJlT(B)ID.IVfB)l 
S. S. MEHTA, Desk Officer. 

New Delhi, the 14th August, 1980 

S O. 2157. — In pursuance of section 17 of the Industrial 
Dispute Act, 1947 (14 of 1947), the Central Government 
hereby publishes the following award of the Aibjtrator, in 
the industrial dispute between the employers in relation to 
the ■ management of Western Coalfields Ltd,, Pench Area, 
Aklehra Sub-Ara, P.O. Parasla, ‘ District Chhindwara (MP) 
and their workmen, which was received by the Central 
Government on the 7th August, 1980. 

BEFORE SHRI H. G. BHAVE, REGIONAL LABOUR 
COMMISSIONER (CENTRA!.) & ARBITRATOR, 
BOMBAY 

•Reference No. > 1 of 1979 

In the matter of industrial dispute between the manage- 
ment of Western Coalfields Ltd,, . Pench Area, P.D. 
Parasia, 'Distt. Chhindwara (M.Fh) arid their work- 
men represented by Bharatiya Koyla Khadan Maz- 
door Sangh (BMS), P.O. Chandametta. Distt. 
Chhindwara (M.P.) relating to refusal by Drillers- 
cum-Dressers of Eklehrn Colliery of doing the 
jobs of carrying mud pallets, packing holes, stem- 
ming an clearing of dust from under the cuts. 

APPEARANCES : 

On behalf of Employers — 1. Shri R. L. Sharma, Per- 
sonnel Manager, 2. Shri J, R, Lai, Manager. 

On behalf of Workmen — 1. Shri ■ Shivbara n Singh, 
President, 2. Shri S. P. Tewari, Vice-President. 

STATF : Madhya Pradesh . INDUSTRY : Coal Mining. 
AWARD 

The authorities of ..the Western Coalfields Ltd., Pench Area 
and Bharatiya Koyla Kbndnn Mazdoor Sangh (BMS) sign- 
ed an agreement on 21-12-1978 under Section TOA of the 


Industrial Disputes Act, 1947 read with Rule 7 of the 
industrial Disputes (Central) Rute.-,, 1957 agreeing to refer 
the dispute 1 for my arbitration under the Act. Accordingly, 
the Central Government referred the following dispute for 
my arbitration vide their Order No. L. 22013(3)/79-D-IV(B) 
dated the 15th February, 1979 published in the idevant 
Gazette of India, 

“Whether refusal by .Driilers-cum-Dressers of ELlehia 
Colliery of doing the jobs of carrying mud pallets, 
packing holes, stemming and cleaning of dust 
from under the cuts is justified; if not, to what 
relief the management is entitled?” 

2. According to the terms of the written agreement dated 
23-12-1978, tljj Award was to be given within a period of 
two months or within such further period as extended by 
mutual agreement between the parties in writing. This time 
limit was extended from time to time by the parties and 
it was last extended on 10-6-1980 till 31-7-1980. 

3. Hearings were held on 19-4-1979; 19-6-1979; 4-9-1979; 
29-11-1979 and the last hearing on 19-2-1980. The written 
statements were filed by the W.C. Ltd, on 14-3-1979 and 
by the Bharatiya Koyla Khadan Mazdoor Sangh (herein- 
after referred to as the 'Sangh’) on 28-3-1979. On 19-6-1979, 
the employers filed two documents which were two concili- 
ation settlements reached before the Assistant Labour Com- 
missioner (Central), Chhindwara on 26-10-1971, The 
manageemnt further filed vide communication dated 
9-12-1979 a copy of the Award of the Central Government 
Industrial Tribunal-cumT-abour Court, Jabalpur dated 
3-6-1968. The WE Ltd. authorities also filed their written 
arguments vide communication dated 15-12-1979. The 
union did not file any documents in support of their case. 
None of' the parties filed rejoinder to the written statement 
nor any witnesses were examined. Both the parties argued 
at length thbir respective stands on 19-2-1980 at Nagpur. 

4. The facts- of the case as disclosed in the written state- 
ment of the employer-Company — M/s. Western Coalfields 
I4d. are that as per the recommendations of the Wage Board 
the . Dressers are -place in - Category-Ill and the Driller ; in 
Category IV and their 1 job discriptions have been enumerated 
in Appendix V — page 46 of Volume l( of the Report of 
the said -Wage Board, Prior to 26-10 1971, the persons de- 
signated as! Dressers were Paid Rs. 0.50 as Drilling Allow- 
ance and Rs. 0,19 per tub as incentive on production 
over 15 tubs per dresser on the actual work done. They 
wereactually doing in Eklehra Colliery the jobs enumerated 
below ; 

(i) Drilling holes in coal and other strata for purposes 

of blasting or other purposes. 

(ii) Carrying trailing cables, drilling rods, drill bits etc 
(implements attached to drilling of holes. 

(iii) Carrying of mud pallets from stacking places In 

district to working faces in adequate quantities. 

(iv) Putting mud pallets in charged holes. 

<v) Stemming, 

(vi) Guarding entries to the working places at the time Of 
shot finng under the guidance of Shot Fircr. 

(vii) Dressing, roof sides and floor of a gallery or piller 

after shots have been fires in order to render the 
working faces safe- or any other place as per re- 
quire went for safety -purpose. 

(viii) Cleaning of dust from the under cut. 

The Madhya Pradesh Rashtriya Koyala Khadan Mazdoor 
Sangh (TNTUC) had raised a dispute in July, 1971 which 
ended i n conciliation settlement on 26-10-1971 in which 
the job of Dressers and Drillers were combined and even 
Dressers were designated as Driilers-cum-Dressers and were 
placed in Category TV. highlighting the provisions ot the. 
first settlement of 2 &• KM 971, it Is argued that It was also 
agreed In 'it that wherever they are required to do the job 
of stone drillingldressing due 1 to hazardous mining condi- 
tions, they will do the job of dressing for which they will 
not be entitled for any extra .allowance. By another settle- 
ment-dated 26-10-1971, the management argued that it was 
agreed that the 'Dresscrs-ctim-Drillers will be paid' Rs. ' 0,30 
per tub as incentive bonus over 15 tubs instead of the then 
prevailing incentive bonus rate of Rs. 0,19 over 15 tubs for 
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the actual days of work done by the workmen concerned 
from 13-8-1971. In the light of this settlement, the Dressers 
were designated ns Drillers-cum-Dressers and they continu- 
ed to do the above enumerated jobs. The management 
asserted that from 1-10-1978, the Drillers-cum-Dressers of 
Eklehra Colliery resorted to go-slow and they refused to do 
the jobs of carrying of mud pallets and putting mud pallets 
in charge holes. According to the employers, the action of 
the Drillers-cum-Dressers in refusing to do these jobs was 
rather unilateral and without any notice. In conclusion, 
the management pleaded that the action of the Drillers- 
cum-Dicscrs of the Eklehra Colliery in refusing to do the 
jobs in question may be declared as unjustified, 

J. In the final hearing held on 19-2-1980, the union’s 
spokesman — Shri Shivbaran Singh reiterated their sland as 
contained in thcii- written statement dated 28-3-1979. High- 
lighting in brief the main theme of their contention, i’t was 
as'eried on behalf of the union that the descriptions of the 
job have been given in the Wage Board Recommendations 
applicable for the Coal Mining Industry. These job des- 
criptions clearly denote the nature of job to be done by 
the concerned workers. The erstwhile management of M|s. 
Pencil Vallery Coal Co. Ltd. and M/s. Amalgamated Coal 
Fields Ltd. had a practice of employing dressers in Cat. 
Ill and asking them to work as drillers also for which a 
drilling allowance was separately paid to them. Apart from 
this, the dressers were paid incentive on production at a 
specified rate. This was increased by the management in 
1967. The union had taken up the matter in conciliation 
Which ended in a failure. A reference was made to the 
Industrial Tribunal by the Central Cetrtral Government but 
the decision went against the management. To this, the 
management had filed a petition before the Hon’ble High 
Court of Madhya Pradesh but before the decision of the 
High Court, the union had entered into a settlement 
according to which it was agreed Inter alia to designate 
the dressers as Dressers-cum-Drillers in Category-lV. 
According to the union, there has been nothng to show 
that the Dressers-curni-Drillers have to do the job of carry- 
ing mud pellets and packing holes etc. from the under 
cuts. This practice, the union agrees in their written state- 
ment, was in existence in some of the collieries. As the 
extra job was being asked for to be done by them, the 
workers were disinclined to do the same. The union assert- 
ed that the management has been exploiting the workers 
without any extra payment. In view of this, the union 
pleaded that it jnay be held that the Dressers-cum-Drillers 
ace justified in refusing extra jobs in question. 

6. On the above pleading, the simple issues that, arise for 
consideration are — 

(i) whether the Dressers-cum-Drillers of Eklehra Colliery 

were justified In refusing to do the jobs of carrying 

mud pellets, packing holes, stemming and cleaning 

of dust from the under cuts. 

(ii) If the answer to (1) above is in negation, necessary 

relief to the management. 

7, Both the parties have not chosen to lead any oral 
evidence. 

Issue (i) : The factual position is that as per the Recom- 
mendations of Central Wage Board for the Coal Minina in- 
dustry, Dressers had been placed in Category ITT and Drillers 
in Category TV. Their jobs have also been clearly enumerated 
in the re port. Prior to 26-10-1971. Dressers in this Colliery 
were paid Rs. 0.50 as Drillim- Allowance and Rv 0.19 pv 
tub as incentive on production over 15 tubs on the actual 
work done. They have been doing I he 8 inks mentioned by 
the management ns enumerated in para 4 above. The M.P. 
Rashtriya Koyla Khadan Mazdoor Sangh (TNTUC) had 
served a strike notice on 31-7-1971 on the Chief Mining En- 
gineer of 3 Companies, viz . M|s Pencb Valley Coal Co. Ltd.. 
Mis. Amaleamatcd Coalfields Ltd and M|s. Jamai Mairi Coal 
Co. Ltd, all based at Purasla threatening token strike on 
16-9-1971 over a charter of 8 demands. One of the demands 
related to the Drilling work assigned to Dressers besides 
their dressing work only on a nominal allowance. The union 
had demanded that either the wages of one Driller be distri- 
buted among the Dressers or for drilling purposes a seen rate 
Driller be appointed or Dressers be given Categorv IV. It 
was in the light of this demand included in the strike notice 
that the two conciliation settlements were reached before 


Shri O. P. Gupta, the then Assistant Labour Commissioner (C), 
Lhhindwara on 26th October, 1971. According to one conci- 
liation settlement dated 26-10-1971, the Dressers were to be 
designated as Drillers-cum-Dressers and they were to be 
placed in Category IV of the C.W.B. Recommendations, 
w.c.f, 15-8-1971, According to the other settlement of the 
same, it was agreed that the Drillers-cum-Dressers will be 
paid Rs. 0.30 per tub as incentive bonus over 15 tubs instead 
of the then prevailing bonus rate of Rs. 0.19 over 15 tubs 
for the actual days work done by the workmen concerned. 
The latter settlement also envisages that the CG1T Jabalpur’s 
Award dated 3-6rl968 in referece No. 4|68 shall be treated 
as implemented and the parties who were signatories to the 
settlement had agreed to file an affidavit before the Madhya 
Pradesh High Court to pass an order in terms of the said 
conciliation settlement dated 26-10-1971. Thus, In the light 
of the said conciliation settlements, the Drillers-cum-Dressers 
had been placed in Categorv IV and were entitled to get 
certain additional allowance in the form of incentive bonus 
for doing certain additional jobs. All these jobs mentioned 
bv the management and touched in brief above, have been 
done by the workmen at Eklehra Colliery not only prior 
to 26-10-71 but subsequently also and it continued till 31-9-78, 
The management’s statement that these Drillers-curh-Dressers 
had becd doing various jobs regularly unto 31-9-1978 in- 
cluding carrying of mud pallets from stacking places in the 
district to the working faces in adequate quantities; putting 
mud pallets in charged holes; stemming; cleaning of dust 
from the under cuts has not been denied by the union. The 
union’s contention that the Dressers have been finding some 
additional jobs not specified in the job description of the 
Wage Board Recommendations does not hold good as by 
virtue of conciliation settlement dated 26-10-71, the position 
had been compromised and the Dressers had agreed to be 
designated as Drillers-cum-Dressers and had gained subs- 
tantial gains by virtue of the same. Obviously, the employers 
had agreed for giving Category IV to the whole team and 
combining the jobs of Drillers and Dressers when the Wage 
Board Recommendations do not prohibit combination of jobs. 
This was done for the better utilisation of man-power. The 
said settlements are still subsisting. The refusal of jobs of 
carrying mud pallets from mlstacking places ha the district to 
working faces in adequate quantities and putting mud pallets 
in charged holes and cleaning of dust from the under cuts 
etc, had necessitated deployment of 24 extra workers of 
Category I per day in Eklehra Colliery having the rough 
financial implication for this extra deploymeni. to over 
Rs. 1,75,00 0 pe r year. T am inclined to appreciate flic con- 
tention of the management that due to the refusal to clean 
the under cuts of the machine cut faces the explosive effi- 
ciency in the development sections has considerably reduced 
and has affected the explosive cost. This again has a subs- 
tantial financial impact. The Mining Experts in the country 
have been holding a view that the practice of job restrictions 
must be eased, for it is directly responsible for lowering 
productivity. The Drillers may have only 2 hours work in 
•he entire shift, hence it should be reasonable for the man- 
agement to combine the jobs to the extent possible and the 
entire faces groups should work as a tenm for variety of 
lobs in an underground mine. 

In the light of the practices obtaining at the Colliery; 
in view of the conciliation settlements dated 26-10-1971 and In 
'dew of he factual position about the work being done by 
the Dressers-cum-Drillers at the Colliery till September. 1978. 
T hold that the refusal of Drillers-cum-Dressers of Eklehra 
Colliery of doing the jobs of carrying mud pallets, packing 
hones, stemming and cleaning of dust from under the cuts 
is not justified, 

Issue No. (ii) r 

In view of the findings on Issue (i) above, It is but natural 
that the management should set relieved of all the pxtra 
burden placed on them due to the refusal of the Drillers- 
cum-Dressers in doing the above specified jobs, either by 
way of deployment of extra persons of Category I and/or 
other financial implications. That is, the workmen should 
maintain status-quo-ante as prevailing before 31-9-1978. 

For the sake of better industrial relations, ft will not be out 
of place to suggest, to the management to consider revising 
the rate of incetnive bonus for the Drillers-cum-Dressers 
which was fixed as far back in 1971 particularly in view of the 
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fact that a number of revisions have taken place in wages and 
other allowances of the workers in the Coal Mining Industry 
in the intervening period. 

8. Before parting with the case, 1 would like to record 
my appreciation of the full co-operation received from both 
the parties. 

H. O. BHAVE, Arbitrator 

Bombay, 

Dated the 31st July, 1980 

I No. 1.-22013 1 3|79-D.IV(B)1 
S. S. MEHTA, Desk Officer 

New Delhi, the 8th August, 1980 

S.O. 2158. — In pursuance of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the following award of the Centra! Govern- 
ment Industrial Tribunal No. 2, Bombay in the industrial 
dispute between the employers in relation to the management 
of Messrs Ebrahim Moosa Services Company Limited, 
Bombay and their workmen, which was received by the 
Central Government on the 5th August, 1980. 

BEFORE SRI J1TBNDRA NARAYAN SINH, 
PRESIDING OFFICER, CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO. 2, BOMBAY. 

Reference No. CGIT-2116 of 1973 

PARTIES : 

Employers in relation to the management of Messrs 
Ebrahim Moosa Services Company, Bombay. 

AND 

Their Workmen 

Reference No. CGIT-2/21 of 1974 

PARTIES : 

Employers in relation to the management of Messrs 
Ebrahim Moosa Services Company, Bombay. 

AND 

Their Workmen 
APPEARANCES : 

For the Employers — Shri Strajatali G. Vakil, Advocate. 

For the Workmen — 1. Shri N. M. Ganguli, Advocate. 

2. Shri S. R. Wagh, Advocate. 
INDUSTRY : Ports and Docks STATE : Maharashtra 

Bombay, dated the 19th July, 1980 
AWARD 

Reference No. CGIT-2|16 of 1973 : 

1. The Government of India, in the Ministry of Labour 
and Rehabilitation (Department of Labour and Employment) 
in exercise of the powers conferred under Section 10(1 1(d) 
of the Industrial Disputes Act, 1947 referred to this Tribunal 
an nustrial dispute mentioned below for adjudication 
by order No. I-31011/4/72-P&D dated 10-10-1973 

“Whether the following demands made by the National 
Dock & General Workers’ Union, 35, Sagar Vihar, 
89, P. D’Mello Road, Bombay-9 against Messrs 
Ebrahim Moosa. Services Company, 65, P, D’Mello 
Road, Bombay-9, are justified and if so to what 
relief ar c the workmen entitled : — 

1. The watchmen should be paid wages as per the 
recommendations of the Central Wage Board for 
Port and Dock Workers and in case it is lield thut 
the recommendations of the Central Wage Board 
for Port Hnd Dock Workers are not applicable to 
these watchmen, then, whether the wages recommend- 
ed by the Central Wage Board for Port and Dock 
Workers for the watchmen employed by the Bombay 
Port Trust should be made applicable to these watch- 
men and if so, from what date ; 
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2. The watchmen should be paid bonus at 20 per cent 
of the total wages for the accounting year 1971-72 ; 

3. The watchmen should be granted 16 days’ paid 
sick leave, 14 days’ paid casual leave for every 
completed year of 240 days ; 

4. All watchmen should be issued two pairs of uniform 
each year and supplied with a pair of gumboots 
and one raincoat in every two years at company's 
cost.” 

Reference No, CGIT-2/21 of 1974 : 

The Government of India, in the Ministry of Labour in 
exercise of the powers conferred under Section 10(1) (d) of 
the Industrial Disputes Act, 1947 referred to this Tribunal 
an industrial dispute mentioned below for adjudication by 
order No. L-31011/4/72-P&D, dated 18-6-1974:— 

"Whether the following demand made by the National 
Dock and General Workers’ Union, 35, Sagar Vihar, 
89, P. D. Mello Road, Bombay-9 against Messrs 
Ebrahim Moosa Services Company, 65, P. D’Mello 
Road, Bombay-9 is justified and if so to what relief 
are the workmen entitled : — 

The watchmen should be paid bonus at 20 per cent of 
the total wages for each of the accounting years 
1969-70 and 1970-71 ?" 

Both these references have been heard together as the request 
of the parties. It appears that by order dated 1-3-1976 M/s. 
Mackinnon Macknzie & Co. Ltd., were held to be necessary 
party to the reference and as such they were impledded as 
a party in the same. As against this order M/s. Mackinnon 
Mackenzie & Co. Ltd., went to the High Court in Misc. 
Petition No. 792 of 1976 and thereafter on their petition they 
were allowed to withdraw their petition by order dated 
10-1-1980 on the statement of the other side that they do not 
desire to sustain the order dated 1-3-76 passed by the Tribunal. 
After receipt of the said order the name of the company 
was removed from th B reference and the case was fixed for 
hearing. 

On 15-7-1980 the concerned parties viz. the Advocate for 
the employers and the advocate for the National Dock 
Workers Union and also the advocate for the Transport and 
Dock Workers’ Union filed a joint compromise in both the 
cases and prayed that award by given in terms of the afore- 
said compromise. The compromise petition in Reference No. 
CGIT-2/16 of 1973 reads as follows 

“I, That the Parties to the reference agree that the 
Award made in Ref. No. CGIT-2/2 of 1975 shall 
be made applicable in this reference with effect 
from 15-8-1977 as provided in that Award. 

2.2 That the Employers agree to pay Bonus at the rate 
of 8-l|3 per cent of the total emoluments of th 
workmen (watchmen) for the year 1971-72. 

3. That the said payments will be made within three 
months from the date of Award." 

The compromise petition in Reference No. CG 0-2/21 of 
1974 reads as follows : — 

“1. That the employers agree to pay bonus at the rate 
of 8-1 13 pr cent of the total emoluments of the 
workmen (watchmen) for the year 1969-70, 1970-71. 

2. That the said payments will be made within tbreo 
months from the date of Award.” 

The said petitions have been signed by the respective advo- 
cates and I have gone through the same and found that they 
are in the interest of workmen. 

Awards are, accordingly, made in terms of the above two 
compromise petitions dated 15-7-1980. Both the references 
are thus disposed of in terms of the compromise petitions 
which will form part of this Award. 

No order as to costs. 

J1TENDRA NARAYAN SINGH, Presiding Officer 
Dated : 23-7-8© 
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BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL NO. 2 AT BOMBAY 

Ref: (CGIT-2) No. 16 of 1973 
BETWEEN 

Messrs Moosa Service Company 65 P. D'Mello Road, 
Bombay 9 

AND 

1. National Dock & General Workers’ Union. 

2. Transport & Dock Workers’ Union. 

May it please the Hon’ble Tribunal 

1. That the Parties to the reference agree that the award 
made in Ref. Nos, CGIT-2/2 of 1975 shall be made appli- 
cable in this reference with effect from 15-8-1977 ns piovided 
in that Award, 


14. M/s. M, Khan Mohamed, Room No. 10, 1st Floor, 
40, Khandla Street, Jivaji Boari Chawl, Two Tanks, Bombay- 
400038. 

15. M/s. Vinsons, Imperial Chambers, Vilson Road, Bal- 
lard Estate, Bombay-400038. 

AND 

Their Workmen 
APPEARANCES : 

For the Employers at S. No. 1 to 14. — Shri K. M. 

Jaraadar, Advocate. 

For the Workmen— 1. Shri S. R. Wagh, Advocate. 2, 
Shri S, K. Shetye, General Secretary, Bombay Port 
Trust Employees’ Union, Bombay. 

INDUSTRY : Ports and Docks STATE : Maharashtra 

Bombay, dated the 26th August, 1977. 


2. That the Employers agree to Pay Bonus at the rate of 
f* 1/3 per cent of the total emoluments of the workmen 
(watchmen) for the year 1971-72. 

3. That the said payments will be made within three montns 
from ths date of award. 

Dated this 1 5th day of My, 1980. 

Sd/- 

Advocate for F.mployers 
Sd/- 

Advocate for National Dock & General Workers, Union 

Sd/- 

Advocate for Transport and Dock Workers’ Union 

BEFORE SHRI P. RAMAKRISHNA, PRESIDING 
OFFICER CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL NO. 2, BOMBAY. 


AWARD 

The Government of India, Ministry of Labour acting under 
Section 10(1) (d) of the Industrial Disputes Act, (14 of 1947) 
has referred the following dispute to this Tribunal for ad- 
judication, by its order No. L-51011/9/74-PD/CMT dated 
26-12-1974, 

“Whether the following demands made by the Transport 
and Dock Workers’ Union, P. D’Mello Bhawan, 
P. D’Mclio Road, Carnac Bunder, Bombay-400038, 
against the employers mentioned in the Schedule 
I above are justified ; and if so, to what relief are 
the workmen entitled ? 

l.(a) The watchmen should be paid wages, Etearttss 
Allowance, House Rent Allowance and City Com- 
pensatory Allowance as per the recommendations 
of the Central Wage Board for Port and Dock 
Workers. 


Reference No. CGIT-2/2 of 1975 

PARTIES : 

Employers In relation to the watchmen contractors. 

1. M/s. Menlyn & Co., Prestige Chambers, 4th Floor, 
Kalyan Street, Bombay-400009. 

2. M/s. B. M, Nanabhoy & Sons, Nanabhoy Mansion, 
2nd Floor, Gunbow Street, Bombay-400001 

3. M/s, Nazareth Services, 47, Mint Road, Fort, Bombay- 
400001. 

4. M/s. Ebraliim Taqi, 11, Dossa House, Gunbow Street, 
Bombay-400001, 

5. M/s. Sunder Simon, New Dilkush Laundry, 28, Old 
Modi Street, Bombay-400001. 

6. M/s, Roshan Khan & sons, 15, Goa Street, Room No. 
135, Bombay-400038. 


(b) Headwatchmcn and gangway watchmen should be 
paid Rs. 2 more than the watchmen per shift as 
wages. 

(c) At least one Head-Watchman should be employed 
on every ship, in a transit shed and in a godown. 

2. (a) All watchmen and Headwatcbmen should bo given 

holidays with pay on all holidays declared by the 
Bombay Port Trust at holidays for Dock Workers. 

(bl All watchmen and Headwatchmen employed on 
holidays should be paid at double the normal rate 
of wages. 

3. All watchmen and headiwatchmcn should be given 
one month’s leave with pay per calender year, 

4. All watchmen and Headwatchmcn should be given 
4 sets of uniforms and a pair of shoes per year. 

3. All employees should be paid an amount equal to 
the bus or railway fare for travel between Bombav 
and native place of tbe worker and back in a year.’ 


7. M/s. A. S. legirdar, Usha Kiron Building, Ground Floor, 
Flat No, 3, 2nd Pasta Lane, Colaba, Bombay-400005, 

8. M/s. Mohamad Hanif Sk. Abubakar, Geb. Mohd, Build- 
ing, Hains Road, Byculla, Bombay-400011. 

9. M/s. Safia Shaikh Abdul Latif, Shlvaji Building, 
3rd Floor, 50, Samuel Street, Bombay-400009, 

10. M/s. M. Gani, New Dilkush Laundry, 28, Old Modi 
Street, Fort, Bombay-400001, 

11. M/s. Khlmji Ranchodji, 243, P. D'Mello Road, 
Bombay-400038 


12. M/s. Madhu Verappa, 16, Kumpta Street, 4th Floor, 
Room No. 38, Fort, Bombay-400039. 


M|s. Subratikhan & Sons, 21, Nariman Building, Room 
10, Mangalore Street, Bombay-400038 


In pursuance of this reference the Transport and Dock 
Workers’ Union, Bombay have filed a- statement of claim 
stating that the workmen herein who are watchmen are Dock 
Workers within the meaning of Section 2(b) of tbe Dock 
Workers’ (Regulation of Employment) Act, 9 of 1948. They 
contend that watchmen engaged by the 15 Contractors (here- 
inafter referred to as companies), who are parties to this 
refercrcc are required to pciform, the duties in connection 
with storage of cargo at places or premises in the Dock of 
Bombay Pott Trust, Bombay, They are sent to work at ships, 
barges, country crafts, wharf, bunders, trahsit sheds and ware- 
houses and other places in or in the vicinity of the Port and 
Docks at Bombay for watch and ward of the Import and 
Export Cargo. They contend that since the Watchmen herein 
are Dock Workers within the meaning of Act 9 of 1948 
they should be pa-id wages ad other allowances on a par with 
trie other Dock Workers, at the rates recommended by the 
Central Wage Board for Port and Dock Workers. At present 
the Watchmen arc being paid at the rate of Rs. 6 and the 
Head Watchmen at the rate of Rs. 7 per head per shift. They 
i/re not paid any Dearness Allowance, City Compensatory 
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Allowance, House Rent Allowace or any other allowance ad- 
missible to other Dock Workers with whom they work side 
by side. They claim wages and other allowances with 
retrospective effect from 1-1-1969 as per the recom- 
mendations of the Central Wage Board as accepted 
by thre Central Government by its resolution dated 
28-3-1970. They submit that they should be paid wages on 
monthly scales on the basis of 30 days per month wilh a 
further direction that these workmen be treated as permanent 
employees of the companies. They want that the Head 
Watchmen and Gangway Watchmen should he paid Rs. 2 
per head per shift more than the ordinary watchmen as they 
have to discharge more onerous and responsible duties Their 
urge that one Headwatchmcn should be employed on every 
ship, transit shed and godown. At present the watchmen are 
not being given any paid holidays. They demandi that all 
the holidays declared by the Bombay Port Trust shoukl be 
treated ns holidays for them also. They further submit that 
at present they are not being paid any extra remuneration 
when they work on holidays. They claim wages at double 
the normal rates when they are made to work on holidays. 
At present the Watchmen arc not being given any earned 
leave. They pray that earned leave for 30 days in a year may 
be given. They say that two sets of uniforms per year that 
are now being supplied to them are not suflicient and that 
this number he raised to 4 acts, having regard to the fact 
that they work in sun and rain and come into contact with 
chemicals and explosives. They also say -that the Watchmen 
should be supplied with one pair of shoea per year to look 
smarter in their uniform and also by way of protectlion for 
their feet. Along with the uniform they pray for payment of 
adequate monthly washing allowance. Lastly they say that 
leave travel concession at the end of everv year should 
be given to tltem to enable them to see their folk in their 
fur off villages. 

The Bombay Port Trust Employees’ Union filed a separate 
statement of claim on bchidf of Watchmen working under 
the companies who are parlies 1. 13 & 15 to this reference 
on the same lines as that filed by the Transport and Dock 
Workers’ Union. 

The Watchmen Contractors who are parties 1 to 7 and 
10 to 13 to this reference and 3 other contractors have 
formH themselves on 9-8-1974 into an Association known 
as “Ship Watchmen Contractors’ Association”. On their be- 
half the. President of the Association filed a common state- 
ment dated 28-1-1975 contending that the Watchmen in 
Oue-ition are not Dock Workers within Ihc meaning of Act 
9 of 1948 and therefore not entitled to the benefits the other 
Dock Workers are entitled to under the Central Wage 
Board’s recommendations. They further submit that the con- 
trae'ors rannot afford to bear the extra financial burden in- 
volved in the claim made by tbe workmen. They say that 
for every four or more watchmen posted on Board the ship 
one Hendwatehman is engaged. According to them thev arc 
paying the extra remuneration of Re. 1 to the Head Watch- 
rrttti without obtaining any reimbursement from their princi- 
pals. They suhmit that no Hcadwatchman is required to be 
employed if the number of w'C'tchmcn posted on a ship is 
lc‘s than 4. They say that their financial position does not 
permit them to give earned leave and holidavs to the Watch- 
men or pay them double the normal wages in case they arc 
made tb work on holidays They further submit that the 
Watchmen are employed! purely on a temporary basis. They 
are not nermnnenf workers. Since their working days do not 
exceed 240 days in a year they cannot be given one month’s 
leave with pay per year. They saw that two sets of uniform 
that are now being supplied every year are sufficient. They 
submit that the demand for 4 sets of uniform and 1 a pair 
of shoes is not justified. 

On behalf of the Association a supplemcnlary written 
statement was filed on 3-1-1976 In the supplementary state- 
ment the points raised In the earlier statement are only 
elaborated. 

Party No. 15 M/s. Vinsons has filed a senarate state- 
ment questioning the legality and maintainability of this 
reference. They also question the iurlsdiction of this refer- 
ence. Thev also question the jurisdiction of this Tribunal to 
entertain this reference. Their stand is that since they do 
not emplov n nv Watchmen on ships thev cannot be consi- 
dered to be necessary and proper party tb this reference. 
Thev pr.iv that their name may he deleted from this refer- 
ence. 


On the above averments the points that arise for con- 
sideration arc ; — 

1. Whether the Watchmen and Head-Watchmen are 

dock workers within the meaning of Section 2(b) 
of the Dock Workers’ (Regulation of Employ- 
ment) Act, 9 of 1948 and if so whether they arc 
entitled tb the wages recommended by the Central 
Wage Board for Port and Dock Workers ? 

2. If not whether this reference is liable to be rejected 7 

3. Whether the Watchmen and the Hcad-Watchmcn are 

entitled to be paid salary on a monthly basis toge- 
ther with Dearness Allowance, House Rent Allow- 
ance as per tihe recommendations of the Central 
Wage Board for Port and Dock Workers ? 

4. Whether the Head-watchmen and the Gangway 

Watchmen should be paid Rs. 20/- per shift more 
than the other Watchmen 7 

5. Whether there should be a Head-watchman on 

every ship, in a Transit Shed or In a Godown ? 

6. Whether all Watchmen and Hcad-Watchmcn should 

be given holidays with pay on all days declared as 
holidays by the Bombay Port Trust for Dock 
Workeis 7 

7. Whether all Watchmen and Head-Watchmen em- 

ployed on holidays should be paid at double the 
normal rates of wages ? 

8. Whether all the Watchmen and Head-Watchmen 

should be given one month’a leave with pay in a 
calendar year 7 

9. Whether the Watchmen and Head-Watchmen should 

be given four seta of uniform and one pair of 
shoes per year together with washing allowance 7 

10. Whether all the Watchmen and Head-Watchmen in 

question are entiled to annual leave travel con- 
cession ? 

11. Whether the benefits if any of this adjudication 

should be given retrospective effect from 1-1-1969 
or fiom the date of leference or any other date 
in between 7 

12. To what relief 7 
Point 1 : 

The workmen involved in this dispute are Watchmen 
engaged by the Walchmen-contractors of Shipping Com- 
panies or their Agents. The Watchmen Contractors receive 
some remuneration for every Watchman they engage for 
their principals. From out of it, by the date of Ibis reference, 
they were paying Rs, 6 per head to each Watchman and 
Rs. 7 per head to each Head-Watchman per shift. The 
balance they kept towards tbeir remuneration. In this case 
the principals of these Contractors are not examined to 
prove the exact remuneration they are paying to their 
Watchmen Contractors for every Watchman and Head 
Watchmen, engaged on their behalf, Upto June 1970 the 
Watchmen were being paid Rs, 2 per bead per shift. The 
Transport and Dock Workers’ Union raised an industrial 
dispute with the employers for an upward revision of the 
wages of Watchmen and Head-watchmen vide Ex. E-4, 
Charter of demands dated 25-6-1970. As per the settlement 
Ex, E-5 entered into between the parties before the 
Conciliation Officer on 30-7-1970 the remuneration of 
Watchmen was raised from Rs. 2 to Rs, 6 and that of 
Head-watchmen to Rs. 7 per bead per shift. The Transport 
and Dock Workers’ Union iftsued the notice Ex. E-6 dnted 
2-3-1974 terminating that settlement. Ex. E-7, a fresh charter 
of demands was served on the companies giving rise to the 
present reference. The basis of the claim of the workmen 
as net out in the written statements of claim is that they 
are dock workers within the meaning of Section 2(b) of 
Act. 9 of 1948 and therefore covered by (he recommenda- 
tions of the Central Wage Board for Port and Dock 
Workers as accepted by the Central Government. The 
companies contend that the Watchmen do not come within 
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that definition of Dock Workers. Therefore the recommen- 
dations of the Central Wage Board for Port and Dock 
Workers’ cannot be extended to them. In this connection it 
is necessary to set out Section 2(b) of the Dock Workers’ 
(Regulation of Employment) Act, 9 of 1948 : — 

"2 (b) — “dock worker” means a person employed or to 
be employed in, or in the vicinity of, any port or 
work in connection with the loading, unloading, 
movement or storage of cargoes, or work in connec- 
tion with the preparation of ships or other vessels 
for the receipt or discharge of cargoes or leaving 
port;’’ 

It is to be seen whether the work of the Watchmen in 
question comes within the scope of the above definition. It 
is not in dispute that they are employed in the port or in its 
vicinity. The question in controversy is whether they arc 
engaged in work in connection with loading unloading, move- 
ment, storage of cargo or work in connection with prepara- 
tion of ships or other vessels for the receipt or discharge of 
cargoes or leaving port. On his point there is the evidence of 
five witnesses for the employers and 3 witnesses for the 
employees. 

EW-2 Shri K. A. Shaikh, Assistant Secretary of the 
Transport and Dock Workers’ Union is practically a witness 
for the workmen. Shri Khimiji Ranchodji, EW-3, Shri 
M. B. Nazereth EW-4 and Shri M. Moin Khan EW-3 speak 
on this question in support of the Employers’ case. 

EW-3 (Party No. 11) is the General Secretary of the 
Employers’ Association consisting of parties 1 to 7 and 10 
to 13 and M|s. Indian Surveyers Pvt. Ltd, which is a party to 
reference No. CGIT-2|4 of 1975 which is being disposed of 
along with this reference. He has given evidence not only for 
himself but on behalf of the other members of his Associa- 
tion. This is the case of an ordinary Watchman rising to the 
osition of a Watchmen contractor. Having been a Watchman 
imsclf and now a Watchman Contractor his evidence on the 
points in dispute is entitled to great weight. According to him 
the Watchmen are engaged on board the ship Hnd not at the 
Codowns. They are not posted to guard the cargo in the shed 
or in the Godown. Their solo duty is said to be to keep a 
watch over the cargo. They arc engaged on Board the ship 
to keep a watch, over the ship including all fittings like gear, 
wire-rope and cabins of the ship's officers. When the Stevedor- 
ing Gang board the vessel or dis-embark from the vessel they 
arc searched and checked bv the Watchmen. The Captain of 
the Ship orders the Watchmen to go to the Hatch to see that 
the cases of cargo are not broken open by the Stevedoring 
workmen. The Watchmen have nothing to do with the work of 
loading and unloading cargo. In his cross-examination he 
states that the Watchmen engaged bv the Port Trust do not 
watch the private property of the Exporters and Importers 
lying in the docks. He denies the suggestion that such property 
of private parties lying inside the Dock is watched by the 
Watchmen engaged by (he Contractors. He further denies 
the suggestion that the Cargo of the principals if temporarily 
unloaded at Bombay Port should be watched by the Watch- 
men in question. He added that he never asked his watch- 
men to look after cargo temporarily unloaded by his princi- 
pals but some other contractors who are also parties to this 
reference may take up such responsibility by engaging watch- 
men for that purpose. He further stated that one or two 
contractors who are parties to this dispute, might engage 
Watchmen to keep a watch over the Cargo lying in the Docks 
but he had never done so. He denies the suggestion ihat the 
contractors including himself engage watchmen on barges, 
when the ships unload their cargo thereon. He further stated 
that no contractor engages watchmen on country crafls, 
wharves, bunders, Transit Sheds. There might be one or two 
exceptions to bis usual practice. He admits that he engages 
watchmen to take care of the property lying outside the ship 
but inside the Dock. 

EW-4, Shri M. B. Nazareth, (Parlv No. 3) aged about 26 
years says that he has been doing this Contractors business 
since 1970. Besides this Contract business he is engaged in 
working as an Insurance Agent and teaching “effective public 
speaking’’ at the Indo-American Society. He engages watch- 
men only on board the shin and not outside the shin. The 
Watchmen arc engaged to keep a watch over the shin and 
its cargo while inside the ship, They are not engaged in the 
work of loading or unloading (he cargo. A verv significant 
statement made by this witness is that the watchmen arc 


‘supposed’ to keep a watch on the cargo during the loading 
and unloading operation. They uic not concerned with the 
movement of Cargo nor with the prepnralioti of ships for 
sailing. In his cross-examination he was asked what he meant 
by saying that the watchmen are not. concerned with the 
movement of cargo. He replied saying that because the 
watchmen do not physically handle the cargo he would say 
they were not engaged in the movement of cargo. He does 
not know what is meant by preparation of ship for sailing. 

EW-5 Shri Moin Khan is party No. 14 to this dispute. He 
does not throw any light on the nature of work done by a 
watchman. 

EW-2 Shri Shaikh is the Assistant Secretary of the Trans- 
port and Dock Workers’ Union for the past 16 years. In his 
cross-examination he stated that the watchmen work in the 
vicinity of the Docks and Port in Bombay for watch and 
ward purpose, for the pui-pose of Import and Export of Cargo. 
According to him the WaLchmen arc Dock Workers within the 
meaning of Section 2(b) of Act, 9 of 1948. This witness was 
examined on behalf of the employers to prove the settlement 
of the earlier dispute, that arose in 1970 June between the 
workmen and the companies herein. The workmen taking 
advantage of the presence of this witness in the box elicited 
certain information favourable to them. The learned Counsel 
for the employers during the course of the re-examination 
of this witness, did not challenge the correctness of the state- 
ments made by him during his cross-examination 

WW-1 Shri Dastagir Abdul Maji is the watchman engaged 
by party No. 2 to this reference M|s. B. M. Nanabhoy and 
Sons, Bombay. He has been in their service for the past 16 
years. He says that he works in the Docks, Ships, Sheds, Hay 
Bunder, Butcher Island and Launches. He says that he also 
works outside the Warehouses. He keeps a watch over the 
general cargo. He has to make a sen oh of the crew members 
at the Gang-way. No cross-examination is directed on this 
part of his evidence relating to the duties of the watchmen. 
In his cross-examination the witness stated that at times 
Supervisors of the Ageut of the Vessel give instructions lo 
place watchmen on duty in the shed also. 

WW-2, Mohamed Naifcmhan Salam Mohamed Shcrif Khan 
has been working as Watchmen for the past 10 years undei 
M/s. Subratikhan & Sons, parly No, 13. He says that there are 
65 Watchmen in that company along with him, They work on 
ships, barges, country drafts, Bunder, Butcher Island, Transit 
sheds, warehouses inside the docks. They are also required to 
keep a watch on import and export cargo. They are required 
to work on sheds, in the gang-ways and also at hatches. In 
his cross-examination he stated that he watches the cargo 
both on the Steamer as well as inside the Godown. 

WW-3 Shri Kalekhan claims to be Head-Watchman working 
with M|s. Vinsons Party No. 15. In his cross-examination he 
stated that when the ship is in the hubour he works on the 
ship and when the ship leaves tjge harbour he works in the 
godown, He also keeps a watch over the corgo lying in the 
docks. 

On the above evidence it has to be seen if the Watchmen 
ip question are employed in or in the vicinity of the port, 
in connection with the loading, unloading, movement or 
storage of cargoes, or work in connection with the prepara- 
tion of ships or other vessels for the receipt or discharge 
of cargoes or leaving port, The evidence of EWs.3 and 4 
clearly shows that the Watchmen are engaged to keep a 
watch over the cargo while it is being loaded or unloaded. 
The statement of EW-2 Shri Shaikh and that of WWs. 1 and 
2 to this effect has not been seriously questioned. From the 
evidence of EW-3, the Secretary of the Employers’ Associa- 
tion it appears- that the workmen are also engaged to keep 
a watch over the cargo while it is lying in the dock. The 
Watchmen may not he actually handling the cargo themslovcx 
but their work is certainly connected with the loading and 
unloading operations of cargo because they have to keep a 
watch over those operatioas to prevent pilferage of the 
cargo. Relying on the above evidence I find that the watchmen 
ore dock worker# within tbc meaning of Section 2 (b) of 
Act, 9 of 1948. 

Even so Shri Jamadar for the companies submits that the 
workmen arc not entitled to the pay scales recommended by 
the Central Wage Board for Port and Dock Workers. Ho 
invites attention to para. 6.24 of Ihe report of the Central 
Wage Board for Port and Dock Workers wherein it is stated 
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that the Watchmen along with certain other categories arc 
not covered by the recommendations made by them. The rea- 
son for excluding the live categories mentioned in that pain 
including the watchmen from the report was became of the 
objection raised by the employers and not because the mem- 
bers of the Board had any uoubt on the question whether 
the Watchmen were Dock Workers within the meaning of 
Act, y of 1948, or no. Reference may be had to para. 7-2-94 
(ibid) under the heading "Miscellaneous categories of dock 
workers" in which the Watchmen are included. At page 217 
of that report, they recommended wage scales for the watch- 
men engaged by M|s. Union Lighterage Company, Dhaisi 
Moolji & Company, Bombay with a note "not dock workeis, 
according to employer members". For the miscellaneous cate- 
gory of Dock workers wage scales are recommended oil the 
same page and this includes the scales of pay lor Watchmen 
and Head-watchmen. Even if the watchmen and Head-watch- 
men are excluded from the recommendations ol the Wage 
Board on account of the objection raised by the employeis 
still there is tio reason why the benefit of the scales of pay 
recommended by the Wage Board after such extensive and 
deep study of the problems of the Dock Workers should 
not be extended to them. 

Shri Jamadar further contends that the workmen must be 
deemed to have waived their right to claim the benefits of 
Lhe recommendation of the Wage Board for the reason that 
they did not claim them at the appropriate time, viz, at the 
time of the earlier dispute in tune, 1970. At page 226 of the 
Report of the Central Wage Board for Port and Dock Wor- 
kers the names of the members constituting the said Board 
are given. Shri S. R. Kulkarni was one of the members 
representing the workers. From FW-2, Shri Shaikh’s evidence 
we get that Shri Kulkarni was the Secretary ot the Trans- 
port and Dock Workers’ Union and also the President of All 
India Port and Dock Workers’ Federation. It is argued that 
since Shri Kulkarni representing the Dock workers did not 
press the claim of the Watchmen before the Wage Board no 
relief can be given by this Tribunal to these Watchmen 
on the basis of that report. The further argument advanced 
on behalf of the companies is that by 1970 June, on behalf 
of the Watchmen, the Transport and Dock Workers Union 
submitted a charter of demands Ex. E14 and the dispute was 
settled between the parties amicably as per the settlement 
dated 30-7-1970 raising the wages of the Watchmen from 
Rs. 2 to Rs. 6 and that of the Head Watchman to Rs. 7 per 
shift. By the date of that settlement the report of the Central 
Wage Board was published in the Gazette and should have 
been within the knowledge of the Union. Further the Wage 
Board recommended interim relief on 9-4-1965, which was 
accepted by the Central Government on 25-4-1965 and pub- 
lished in the Gazette of India, Part 1, Sec. I on 15-5-1965. 
The Second interim relief recommendtd by the Wage Board 
was accepted by the Central Government vide Gazette of 
India, Part 1, Section 1 dated 29th October, 1966 at page 
714. It is argued that in spile of the fact that the Union was 
aware of the recommendations of the Wa^e Board by 30-7-1970 
ill regard to the watchmen still they did not press for pay- 
ment of wages as per those recommendations. This conduct 
on the part of the Union is said to amount to waiver of the 
right available to the workmen under that report. I do not 
agree with this reasoning, It is submitted by Shri Wagh for the 
Union that in the year 1970 the Watchmen and the Hcud- 
walchmen were not members of the Transport and Dock 
Workers’ Union. Therefore their claims could not have been 
effectively pressed before the Wage Board. It is further sub- 
mitted thui by the time the Wage Board was constituted the 
watchmen of M|s. Union Lighterage Company alone were 
members of their Union and (heir claims were pressed before 
the Board. The Wage Board also determined the Wage scales 
properly payable to these persons. He submitted that it is 
not correct to say that the workmen’s representative abandon- 
ed the case of the Watchmen altogether. Regarding the other 
contention that the workmen should he deemed to have waived 
their right under the Wage Board’s report on account of 
their conduct in June, 1970, Shri Wagh says that at that 
time the Watchmen’s, scale of pay were so low. that the'’ 
had to take some quick action to obtain immediate relief 
For that reason they did not mess the benefit available to the 
-watchmen under the Wage Board’s recommendations. Even 
if the Union had hy their inadvertence faded to claim the 
benefits due to the watchmen under the Wage Board’s 
recommendations in the veap 1970, still they cannot he now 
denied that benefit on that account. This plea of esfonrel 
is certainly not available to the management in an industrial 
dispute. 


For the aforesaid reasons point 1 is found against the 
employers and in favour of the workmen. 

Point 2 : 

In view of the finding recorded on point 1 this point hus 
to be answered against the companies. 

Point 3 : 

Under point 1 it is found that the Watchmen and the Head 
Watchmen arc dock workers within the meaning of Act, 
9 of 1948 and though the Wage Boaid has specifically staled 
that their recommendations were not applicable to the Watch- 
men still the scales of pay recommended by the Wage Board 
for this category of workers should be usefully adopted. On 
behalf of the companies it is urged that these watchmen 
are casual workmen employed for about 5 to 7 days in a 
month. They say that there is no element of permanency in 
their service. During the period they are not on duty under 
the companies they arc said to be free to work elsewheie, 
and therefore the question of payment of wages on monthly 
scale, holiday, earned leave and other benefits do not arise. 
The contention that the watchmen arc only casual workers 
without any clement of permanency is not supported by the 
evidence on record, WW-1, D. A. Majid stated that he has 
been working under party No. 2 to this dispute tM|s. 
B. M. Nanabhoy & Sons) for the past 16 years. He says 
that he gets employment under chat company for 25 days in 
a month. If he has to absent himself from duty he has to 
obtain the previous permission of his employer. Tn his 
cioss-examination his statement that he has been working for 
the past 16 years continuously under Mis, B. M. Nanabhoy 
and Sons has not been challenged. No witness on behalf of 
M|s fl. M. Nanabhoy and Sons has been examined to challenge 
the correctness of the statement made by him. In his cross- 
examination he further stated that if he had to apply for sick 
leave he should produce a medical certificate. 

WW-2, Mohamed Naimkhan Salam Mobamed Sherif Khan 
says that he has been working under M|s Subratikhan and 
Sons party No. 13 to this dispute for the past 10 years. He 

says that for about 26 to 30 days in a month he gets 

employment under this company. Like WW-1 this witness 
also says that before going on leave he should submit an 

application for grant of leave in the pre.sciibed form. In 

the case of this witness also his employer has not been 
examined lo challenge the correctness of his statement. In 
his cross-examination the statement that he has been working 
for the past 10 years continuously for M|s, Subratikhan and 
Sons is not questioned. It is not even suggested to him that 
he could absent himself from duty as and when he pleased 
without having got to apply for leave. 

WW-3, Shri Kalekhan says that he has been wot king as 
a watchman for the past 25 years with Mis. Vinsons (Patty 
No. 15). In the cross-examinHtion of this witness his claim 
that he has been working for M|s. Vinsons for the past 25 
years has not been questioned though they say that this 
witness was never their employee hut only their watchmen 
contractor. , 

EW-3 Shri Khirnji Rancbodji, Secretary of the companies 
Association and also party to this dispute stated that no 
Watchman works for him for mote than 4 years. According to 
him most cf them do not care to work for more than one 
year. When he was asked as to why he was not giving 
earned leave, casual leave or sick leave to the watchmen he 
stated that he could not afford to give such facilities. It is 
not his case that becauso the watchmen were casual employees 
such benefits were not extended to them. He admits that 
he pays bonus to his Watchmen. 

EW-4, Mr. M. B. Nazareth, stated that the 4 watchmen he 
is now employing have been with him in this business from 
the days of his grand-fath ji\ This will give an idea of the 
permanency of service of these watchmen. 

EW-5, Moin Khan staled that his 3 Watchmen have been 
working with him since 1972. 

On the above evidence the case of the employers that the 
work of these watchmen is of a highly casual nntuie cannot 
be accepted. The 3 most prosperous employers according to 
EW-3 viz., M/s. Menlyn K Co., M /s. Subratikhan V Sons and 
M 's. B. M. Nanabhoy & Sons (Parties to thi, dispute) did 
not care to lead any evidence on their behalf. 
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Regarding the number o£ days each watchmen gets employ- 
ment, there is the evidence of EWY-3 and 4 and that of the 
workmen WWs-1 and 2. EVV-3 has stated that the Watchmen 
work in 3 shifts daily and that each watchman gets work or 
25 shifts per month. The number of shifts each workman 
works is indicated in the Muster-roll Hx. E-8 produced by 
him. The Muster-roll for January, 1974 shows that no watch- 
men of his hud worked for more than one shift on any given 
day. It further shows that 5 out of the 16 watchmen gel 
employment for 25 shifts at the rale of one shift per day for 
the month of January. 1974 and 8 Watchmen work for 20 
shifts or more per month at the rate of one shift per day. 

EW-4, Mr, M. B, Nazereth, stated that each Watchman gets 
work for 25 to 30 shilits in a month. He has not produced 
his Attendance Register to show if the number of shifts is 
calculated at the rate of one shift per day or otherwise. 

On the .side of the workmen WWs 1 and 2 have stated that 
they get employment for 25 to 30 days in month and there is 
no cross-examination of these witnesses on that point. As 
already stated the most prosperous 3 concerns in this line ol 
business have not chosen to lead any evidence cn this point. 

On the above evidence it has to be held that the Watchmen 
get employment for 25 to 30 days in a month on an average 
every monlh. This also indicates that the work of the watch- 
man is not of a casual nature as contended by the companies. 

It is to be next considered under this issue to what pay. 
Dearness Allowance, House Rent Allowance, City Compensa- 
tory Allowance are the workmen entitled? As already stated 
the scales of pay recommended by the Central Wage Board for 
Port and Dock Workers for Watchmen and Head-walchmen 
can be usefully adopted and on that basis the Watchmen be 
paid salaries on a monthly basis instead of at a daily rale. 
The Central Wage Board at page 217 of its report recommended 
a scale of Rs. 100-2-f30 for the Watchmen and at page 218 
the scale of Rs. 115-3-136-4-160 in the case of Head-Watch- 
men (for Head-Watchmen in Bombay). On this salary they 
should get Dearness Allowance, House Rent Allowance and 
City Compensatory Allowance, at the rates recommended by 
the said Wage Board. Shri Wagh and Shri Shctye for the 
workmen urged that if the scales recommended by the Central 
Wage Board in its report ol the year 1969 arc to be accepted 
and given clfect to in this award retrospective effect should 
be given to this award from 1-1-1969 or at least from the 
date of this reference viz,, 26-12-1974. Shri Jnmadar for the 
Companies requests that retrospective effect may not be given 
to this Award for the reason that it will be very difficult fot 
the companies to claim reimbursement from their principals for 
the excess amount payable. It is then argued on behalf of the 
workmen that the pay of the Watchmen and the Head Watch- 
men may be fixed as per the recommendations of the Wage 
Board of the year 1969 as modified by the Wage Revi- 
sion Committee. The stand tuken by the Unions on behalf of 
the workmen appears to be reasonable. I therefore hold that 
the Watchmen and the Head Watchmen should be given wages 
in the scale of Rs. 100-2-130 and the Rs. 115-3-136-4-160 per 
month respectively besides other allowances aa recommended 
by the Central Wage Boaid and as subsequently modified by 
the Wage Revision Committee. 

Shri Jamadar for the employers submits thai the companies 
will not be in a position to bear this extra financial burden. 
It is argued on behalf of the woi kmen that the companies 
herein are mere contractors and they do not pay the wages of 
these Watchmen from out of their pocket. They collect some 
amount per each Watchman and Head-watchman from the 
Shipping Companies or their agents and pay something less 
than the amount collected to the workmen keeping the balance 
towards their commission. When each Watchman was paid 
Rs. 2 till lime, 1970 according to EW-3 the principals were 
paying a sum of Rs. 3 per Watchman. When in terms of the 
Settlement E.v E-5 dated 30-7-1970 the wages of Watchmen 
were enhanced to Rs. 6 and that of the Head-watchmen to 
Rs. 7. EW-3 says that the companies began to collect Rs. 10 
per Watchman and Head Watchman retaining (he balance 
towards their commission. It is argued for the workmen that 
if this Tribunal further enhances the wage scale of these 
workmen shipping companies or their agents who are quite 
capable of bearing the extra burden will certainly raise the 
amount they are paying to the companies herein. There is 
considerable force in this argument advanced on behalf of she 
workmen. It may also be seen that the 3 or 5 of the mm 
n r osnenms companies in this line of business who are parlies 
to this dispute did not care to lead evidence in support of 


their plea that they cannot bear the extra financial burden. 
From this attitude of theirs also, it may be inferred that they 
have the necessary capacity to pay the enhanced wages, Ihe 
smallest of the companies like those of EWs-3 to 5 have come 
forward to plead their inability. If the smaller contractors 
are unable to bear the extra burden they may have to close 
down their business. The wage scales that are recommended 
for the Watchmen and the Head Watchmen by the Lennar 
Wage Board are the minimum wages, which uny employer has 
to pay. As submitted by Shri Wagh the Shipping Companies 
and their Agents will certainly raise this amount payable for 
these Watchmen to enable the companies to hear the extia 
financial burden and at the same time help them keep a margin 
for themselves. No witness from the Shipping Companies or 
their Agents has been examined to say that if she remunera- 
tion of the Watchmen and Head Watchmen is to be raised 
they will not pay the extra amount to their contractors. The 
apprehension of the witnesses EWs-3 to 5 that in the event of 
the wage settles of the workmen in question are to be raised 
they may have to wind up their business appears to be more 
imaginary than real. The above scales of pay fixed for Watch- 
men and Head-watchmen do not include Stream allowance and 
such other allowances as arc usually paid besides their re- 
gular wages. 

Point 3 answered accordingly for the workmen. 

Point 4 : 

Admittedly the Head Watchman receives Re. 1 more than 
the ordinary Watchman, In the statement of claim the Head- 
Watchman claims Rs. 2 per head per shift instead of the 
existing rate of Re. 1. As higher scale of pay is fixed for the 
Head-Watchman this question of payment of extra remunera- 
tion to him for every shift does not arise. 

Point 4 answered accordingly. 

Point 5 ; 

In their statement of claim it is stated that at least one 
Head-Watchman should be employed on every ship in transit 
shed and in Godowon. They say that not nil the companies 
are engaging Head Watchman. I hey say that 'they have raised 
this demund to regularise the practice of engaging Head-Watch- 
men and compel the employers who ate not now engaging a 
Hcod-Watchman to fall in line. The companies in their state- 
ment stated that this demand for engaging a Head-Watchman 
on every ship cannot be acceded to since their employment 
is not in their hands but in the hands of the principals. 

EW-3, Shri Khimii Ranchodji has stated that for every 4 
Watchmen engaged on a ship there will be one Head-Watch- 
man. Ho further stated that the maximum number of watch- 
men that may be engaged on a ship is 3 and the minimum is 
one. EW-4 does not speak about this aspect of the case nor 
EW-5. Oil behalf of the workmen WWs-1 and 2 did not speak 
to the practice that is now prevailing regarding the engagement 
of Hcadwatchmen. In the circumstances the evidence of KW-3 
has to be accepted. On the basis of that I hold that for every 
4 Watchmen one Head Watchman should be engaged. 

Point 5 found accordingly. 

Point 6 : 

In the statement of claim of the woikmcn it is stated that 
all the Watchmen and the Head Watchmen should be given 
holidays with pay on all days decuted by the Bombay Port 
Trust as holidays for Dock workers. They say that at present 
the Watchmen and the Head-Watchmen are not entitled to 
claim wages for these holidays while all other dock workers 
enioy this facility. The companies in their written statement 
say that since the employment of the watchmen is of a casual 
nature the grant of paid holidays to them does not ari e. 
During the discussion on point 3 it E held that the watchmen 
are not engaged on casual basis, blit on a fairly permanent 
basis, So this contention of the companies in their written 
statement that the employment of Watchmen is essentially of 

casual nature and therefore the question of grant of paid 
holidays to them does not arise cannot be accepted. In the 
course of his evidence FW3 the Secretary of the Companies 
Association has stated that the companies do not oive their 
Wntchmen the facilities of earned leav-. sick leave or casual 
leave because they cannot afford to do so. The other em- 
ployers’ witnesses have not adverted to this matter in the 
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course of their evidence. On behalf of the woikers it is 
argued that justice requires that the Watchmen .should be 
given paid holidays on the same footing as other persons work- 
ing in the Docks. They say that the conditions of service of all 
the Dock Workers working side by side should be the same. 
It is represented that at present in every year 13 holidays 
besides Sundays are declared by the Bombay Port Trust for 
their employees. I see no reason why the same benefit of paid 
holidays should not be extended to the workmen in question 
also. 


The Watchmen claim washing allowance for their uniforms. 
On behalf of the companies 11 is argued that since this wash- 
ing allowance docs not find a place in the Charter of demands 
Ex. E-7 the woikmcn are not entitled to this relief. 1 his 
claim also does not form part of the points of dispute referred 
to this Tribunal, under the reference in question. It is sougnt 
to be argued on behalf of the workmen 1 hut washing allowance 
comes under the head of provision of uniform and therefore 
it is open to this Tribunal to consider that quesion also, i do 
not agree. 


Point 6 accordingly answered for the workmen. 

Point 7 : 

The Unions on behalf of the Watchmen say that if any 
Watchman is employed on any holiday he should be paid 
double the normal wages. The ships that come to the harbour 
for loading or unloading operations have to be attended lo 
without any delay. It follows that men have to work on all 
days, whether they be working days or holidays. It is said 
that the Bombay Port Trust declares 13 days in a year as 
paid holidays for its workmen, besides all Sundays. The 
question is whether the Watchmen should he paid double the 
normal wages on all the holidays, if there is work to do. So 
far as Sundays (i.e. weekly rest day) arc concerned it is hut 
fair that the Watchmen should be paid double the wages, if 
they have to forego their weekly rest-day. Similarly the first of 
May which is said to be one of the 13 days declared as 
holidays for the Dock workers, the workmen herein would like 
to participate in the workers’ rallies, conducted by the Trade 
Unions. If the Watchmen arc called upon to work on that dnv 
they should be paid double the normal wages. The same thine 
holds good with regard to the Independence day and Republic 
day (15-8- and 26-1 of every year respectively). It has to 
be seen if the Watchmen should be paid double the wages on 
the other dock holidays, if they are called upon to work on 
those days. For instance, it is not necessary thal a JHindu or 
a Muslim should observe Chris', mis or lh.it a < hiniun or a 
Muslim should observe Dassera or Dipawnli. I feel that orlv 
when a Watchman is asked to work on a holidnv, which 
happens to be a day of festival or has some significance ac- 
cording to his religious persuasion should ne entitled to oav- 
ment of double the normal wages. 

I therefore find on point 7 that work if taken on Sundays. 
Independence day, Republic Day and May day (i.e. First of 
May) should be oaid at double the normal rale of wanes. If 
Work is taken on days which are declared as festival holidavs 
wages should be paid at double the normal wages on a Sec- 
tional basis. 

Point 8 : 

The workmen demand one month’s earned leave for cvetv 
year of service. The companies say that (hey cannot afford 
to meet this commitment. Till now the Watchmen are not 
being given any leave whatsoever, not even casual leave or 
sick leave. The demand for grant of earned leave appears to 
be justified. The woikers have not asked for casual leave or 
sick leave separately. Shri lamadar for the companies submits 
that out of this 30 days earned leave asked for, a portion of 
if may be given as casual leave, another portion ;:.s sick leavr 
and the balance as earned leave. I feel (hut cn'iinl leave of 5 
days, and sick leave of 4 davs in a year mnv be eranied. So 
far as sick leave is concerned it can be accumulated indefinitely. 
The casual leave if not availed of in a vear, will lapse a( Ibe 
conclusion of that year. The balance of 21 davs may be called 
earned leave. It can be accumulated upto 3 years. 

Point 8 found accordingly. 

Point 9 : 

At present the Watchmen are being supplied 2 sets of uniform 
consisting of a nair of trousers and a bush-shirt with hnlf- 
slrevcs. No foot-wear is supplied along with the unifo’m. 
While the Watchmen say (but 2 sets of uniform will not l" c f 
through the vear. the employers snv that they are unite suffi- 
cient. The Watchmen say that a pnir of leather shoes should 
be supplied to them every year to add to their smartness and 
also give protection to their feet as Ihev have to watch loading 
and unloading of chemicals and explosives. I feel that a pair 
of leather shoes should form part of the uniform and it should 
be supplied by the employers. I further hold that 2 pairs of 
uniform per year should suffice, if they are carefully worn 
only white on duty. 


On point 9 I find that there is no need to supply more 
than 2 sets of uniform per year. 1 further find that along with 
the uniform a. pair of leather shoes should be supplied to the 
Watchmen, every year. The claim for wushing allowance is 
rejected. 


Point 10 : 

On behalf of the Watchmen it is said that die Watchmen 
come from different regions of the country and unless the 
employers help them they cannot afford to go periodically to 
their villages to sec their kith and kin or to keep themselves 
in touch with the village. It is said that a change of environ- 
ment once a year, will refresh a workman and also improve 
his general standard of health. It is also said (hat since leave 
travel concession is not asked for, for their entire family but 
only for the individual workman, the demand may be considered 
favourably. On behalf of the employers it is submitted that 
they cannot afford to pay for this amenity. 1 feel that leave 
Travel Concession to each individual employee (and not for 
his entire family) may be granted once ill three years. 

Point 10 found accordingly. 

Point 11 : 

This aspect of the case if already dealt with under point o. 
As the companies express their inability to pay the revised 
rates of wages with, retrospective effect, this prayer of the 
Watchmen is not granted, To compensate the workmen for 
Ihe loss suffered by them on this account, they are being given 
wages at a scale higher than they have actually claimed. In the 
statement of claim, the Watchmen prayed for grant of wages 
at the rates recommended by the Central Wage Board in its 
report of the year 1969. After the date of reference, the re- 
commendations of the Wage Revision Committee have been 
accepted by the Central Government as a result of which 
higher scales of pay are being paid to the dock workes. Shri 
Shetyc and Shri Wugh. have urged that the benefit of the 
higher wage scale may be given to the workmen herein. I 
agree. The benefit of this award should be given from 
15-8-1977. 


Point 11 found accordingly. 

Before concluding one more matter remains to be considered 
Party No, 15 (M/s. Vinsons) filed a written statement stating 
that they do not employ anv Watchmen on shins and there- 
fore are improperly jmnlcadcd as a party to (his reference. 
Shri Shetye for the workmen disputes the truth of this con*, 
tention. Kalekhan (WW-3) says (hat he has been working as a 
Watchman and Head Watchmen under M 's. Vinsons for 
Ihe past 25 years. In supnort of that he has filed 2 brass 
buckles issued by M/s. Vinsons (Fx. W-18 and W-19), 
bearing the following legend : 


Ex, W-18 


Ex. W-19 


“VINSONS 

Stevedores Ditbashcs & Contractors 


Clearing Shipping & Travel Agents 
WATCHMAN NO. 150” 
“VINSONS 


Stevedores Dubashes & Contractors 
Clearing Shipping & Travel Agents 
KALEKHAN HEAD WATCHMAN 
No, 1” 


FW-1 Shri Vazirani, one of the partners of M/s. Vinsons 
admits having issued the buckle Ex. W-18 bearing No. 150 
and not Ihe other Ex, W-19. The Buckle Fx. W-18 probnbli- 
ses the contention of WW-3, I believe WW-3 when he savs 
that the buckle W-19 was also issued by M/s. Vinsons, In 
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the certificates issued by M/s. Vinsons Ex's W-2 to W-4, 
WW-3 is described as their Watchman. E,x’s W-14 to W-16 
ate letters addressed by M/s. Vinsons to the Inspector of 
Police, Yellow Gale Police Station requesting him to issue 
temporary passes to their Watchmen. On behalf of 
M/s, Vinsons Ex. E-9 consisting of 11 receipts passed in 
their favour is filed for the purpose of showing that they 
were not engaging any Watchmen. These receipts significantly 
come into existence after this dispuLe is referred to this 
Tribunal for adjudication. Exhibits E-9(l), (2), (3), (4). 
(6), (7) and (10) ate the receipts passed by WW-3 in favour 
of M/s. Vinsons. The receipts show the amount received by 
WW-3 for the Watchmen engaged. In each of these the 
number of Watchmen and Elead Watchmen engaged is 
given. On the basis of these receipts it is sought to be 
argued that WW-3 is a Watchmen Contractor of M/s. Vin- 
sons. Admittedly (EW-1 admits) M/s. Vinsons are Watchmen 
Contractors. Why they should engage another such contrac- 
tor is not clear. Again the receipts Ex. E-9 series show the 
payment of Rs. 7 per shift to Head Watchman and Rs. 6 per 
shift to the ordinary Watchmen, which are the actual pre- 
vailing rates of wages for this category of workmen by the 
respective dates on which the above receipts were passed. If 
WW-3 was a Contractor, in his own right one would expect 
him to collect something over and above the actual wages 
towards his commission. EW-1 or his representative does 
not say anything on this aspect. Further admittedly the entire 
amount on account of Watchmen is collected by M|s. Vinsons 
from their principals and only the actual wages are paid to 
this Watchman. The balance is obviously being retained by 
M|s. Vinsons. 

For the aforesaid reasons I hold that M|s. Vinsons are 
Watchmen Contractors and WW-3 is the ‘Head Watchman’ 
in their employ. 

Point 12 : 

In the result the points referred to this Tribunal for 
adjudication are answered as below : — 

1. (a) The Watchmen and the Head Watchmen should 
be paid wages. Dearness Allowance, House Rent 
Allowance and City Compensatory Allowance as 
per the recommendations of the Central Wage 
Board for Port and Dock Workers (vide pages 217 
and 218 of the Report of the Central Wage Board 
for Port and Dock Workers) as liberalised by the 
Wage Revision Committee. In the case of persons 
who are already in service, they should be given 
weightage at the rate of one increment for every 
five years of completed service. This is without 
prejudice to the claim of stream allowance and 
such other allowances, the Watchmen are entitled 
to at present, besides pay. 

(b) Since the Head Watchmen are being given a higher 

scale of pay, the question of payment of Rs. 2 more 
per shift to them does not arise. 

(c) For every 4 Watchmen, one Head Watchmnn should 

be employed on every ship, transit shed and in 
a god own. 

2. (a) All Watchmen and Head Watchmen should be 

given holidays with pay on all days declared as 
holidays by the Bombay Port Trust, for the Dock 
Workers, 

(b) The Watchmen and Head Watchmen employed on 
all Sundays, on Independence Day, Republic day 
and May day should be paid double the normal rates 
of wages. In the case of other days declared as 
holidays on the basis of religion, according lo (he 
religious persuasion of each Watchman or Head 
Watchman double the normal wages should be paid, 
if they ars called upon to work on those days. 

3. All Watchmen and Head Watchmen should he given 

5 days casual leave during every calendar year on 
full pay which cannot be accumulated. 

4. days on full pay in a year as sick leave which can be 

accumulated indefinitely. 

21 days of earned leave which can be accumulated tiplo 
three years. 


4, All Watchmen and Hcadwatchmen should be given 

every year 2 sets ol uniform consisting of one pair 
of trousers and one half-slcevcd bush shirt and one 
pair of leather shoes. 

5. All the Watchmen and Head-Watchmen (and not their 

families) should be paid once in every 3 years an 
amount equal to the bus or II class Railway fare 
for travel between Bombay and their respective 
native places and back. 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL NO. 2, AT BOMBAY 

Ref : (CGIT-2) No. 21 of 1974 
BETWEEN 
Messrs. Moosa Service Company 
65 P. D.’Mello Road, Bombay 9 
AND 

1. National Dock & Gcnerul Workers’ Union 

2. Transport & Dock Workers’ Union. 

MAY IT PLEASE THE HON’BLE TRIBUNAL 

1. That the Employers agree to pay Bonus at the rate of 
8-1/3 per cent of (he total emoluments of the woikmen (watch- 
men) for the years 1969-70, 1970-71. 

2. That the said payments will be made within three months 
from the date of award. 

Dated thin 15th day of July 1980. 

Sd./- 

Advoeate for Employers. 
Sd|- 

Advocatc for National Dock & General Workers' Union 

Sd|- 

Advocate for Transport and Dock Workers’ Union. 

P. RAMAKR1SHNA, Presiding Officer, 
[No L-3 1 0 1 1 1 4 1 72-P&D j CMT| D .IVf A)] 
NAND LAL, Desk Officer. 


New Delhi, Ihe 12th August, 1980 

S.O. 2159. — In pursuance of section 17 of the Industi ial Dis- 
putes Act, 1947 (14 of 1947), the Central Government hereby 
publishes the following award of the Industrial Tribunal, 
Bhubaneswar in the industrial dispute between the employers 
in relation to the management of Boula Chromite Mines of 
M|s. Ferro Alloys Corporation Limited, P. O. Dhanurjaypur, 
District Keonjhar, Orissa and their workmen, which was 
received by the Central Government on the 26th July, 1980. 

INDUSTRIAL TRIBUNAL, ORISSA, BHUBANESWAR 

Industrial Dispute Case No. 8 (Central) of 1977 
BETWEEN 

The employers in relation to the management of Boula 
Chromite Mines, i.e., Mis. Ferro Alloys Corpora- 
tion Lid. . . First-party 

AND 

Their workmen 

Second-Party 

APPEARANCES : 

Sbri S. C. Pntnaik, Assistant Public Relation Officer. Mis, 
Ferro Alloys Corporation Ltd. For the first-party 

Shri P. C. Gharai, President, Boula Chromite Mines 
Workers’ Union. For the second-party 




In exercise of the powers conferred by Section 7-A and 
Cluuse (d) of Sub-scction (1) of Section 10 of the Industrial 
Disputes Act, 1947, the Government of India, Ministry of 
Labour, have referred the following dispute to this Tribunal 
for adjudication vide their Order No. L-29011|29l77-D.IlI.B. 
dated 4-10-1977 : 

“Whether the demand of the workmen of Boula Chromite 
Mines of M|s. Feiro Alloys Corporation Ltd., 
P. O. Dhanurjoypur, Distt : Keonjhar, Orissa, for 
revision of piecerate wages in respect of all cate- 
gories of workers is justified ? If so, to what relief 
the workmen are entitled and from what date 7” 

2. On 10-7-1980, the representatives of both the sides appe- 
ared before this Tribunal and filed a petition along with an 
agreement staling that they had settled the dispute under 
reference amicably and they prayed to pass an Award in 
terms of the settlement. Both the parties admitted the terms 
of the settlement and stated that they entered into the settle- 
ment without any coercion or duress in the interests of 
industrial peace and harmony. 

3. Hence I pass this Award in terms of the settlement and 
the agreement filed by the parties in this case do form part 
of the Award. 

Dated : 21st July, 1980 

M. V. GANGARAJU, Presiding Officer, 
Industrial Tribunal, Bhubaneswtu. 

Form H. 

(See Rules 58) 

Name of the parties 
Representing Employer : 

Shri R. D. Agaiwfi 
Representing Workmen : 

Shri F. C. Gharai and others 

Made part of the Award 
S[d- M. V. Gangaraju 
21-7-80 
Presiding Officer, 
Industrial Tribunal- 

This agreement made on 10th April, 1980 at Bhadrak bet- 
ween M/s. Ferro Alloys Corporation Ltd-, hereinafter called 
the Management and Boula Chromite Mines Workers' Union, 
Regd, No. 952, P, O. Dhanurjoypur, Dist. Keonjhar, herein- 
after called the Union on the following terms and conditions. 
On behalf of Boula Chromite Mines Workers’ Union the 
following representatives were present who are the parties of 
this agreement on behalf of workers of Boula Chromite Mines, 

1. Shri P. C- Gharai —President 

2. Shri Gopal Ch. Girt ■ — Secretary 

3. Shri Bhagbat Patra — Joint Secretary 

4. Shri Chakradhar Behera 

5. Shri Jagat Giri 

6. Shri Pranabandhu Nayak 

7. Shri Kshetra Vasi Patia 

On behalf of the Management Shri R. D. Agarwal, Agent 
and Superintendent of Mines, is the party signing the agree- 
ment. 

Terms and conditions of the agreement : 

The Management have agreed to revise the wages of piece 
rated workers engaged at Boula Chromite Mines by the 
management under their direct control as follows with effect 
from 31st March, 1980 ; 

560 GI/80 — 7. 


_ (i) Earth, cutting — Rs. 5/- Rs. 5.50 (Rupees five and 

(Rupees five) only per paise fifty) only per Cu. Mtt. 
Cu. Mtr. with free with free lead and Lift upto 

lead and lift upto 50 50 Mtrs. 

Mtrs. 

(it) Lead and Lift— Rs. 0.20 p (Twenty paise) 
Rs. 015 p (Fifteen paise) only per Cir. Mtr. for every 

only per Cu. Mtrs. for J Mrs. Beyond 50 Mtrs. 

every 5 Mtrs, beyond 
50 Mtrs. 

(iii) Ore raising per box of Rs. 15/-(Rupees fifteen) 

25 Cft.— Rs. 14/- only per box of 25 Cft. for 

(Rupees fourteen) only Low Grade 

per box for Low Grade. 

(iv) Ore raising per box of Rs. 16/-(Rupees sixteen 

25 Cft — Rs. 15/- only per box of 25 Cft. for 

(Rupees fifteen) only High Grade. 

per box for High Grade. 

That the above rates shall be binding till December, 1981. 

The Management and Union have agreed that the Con- 
centrate Women workers piesently 194 will be divided into 
three groups as follows : 

(i) The Concentrate women voikcrs working earlier as 

daily rated woikers will be taken into daily rated 
workers group which is approximately fifteen. 

(ii) (a) The women workers who weic earlier working in 

the pits with piece rated miners will be sent to work 
aa piece rated miners. 

(ii) (b) Out of the remaining hundred workers 40/50 work- 

ers will be sent to work in the pits as piece rated 
miners. 

(iii) Approximately hundred women workers will continue 

to work as Concentrate piece rated workers on the 
existing rate. 

That the male and female workers who are working under 
the diicct control of the management would be provided 
shoes and chappals respectively. It is also to be implemented 
that the workers must come to the mines site wearing shoes 
and chappals and helmets provided by the Management. 

That the Union authorised the Management to collect 
Rs, 0.50 p. (fifty paise) only per head as donation for their 
union activities from the piece rated workers at the payment 
counter on weekly pay day. In addition to piece rated worker* 
if daily rated workers are willing to pay the above donation 
the same will also be collected from them by the manage- 
ment from the payment counter on receipt of their approval 
in writing. 

The money collected shall be kept with the Accountant of 
the Management and will be handed over every month to the 
President of the Union or his authorised representative. Collec- 
tions shall not be made by anybody on behalf of the Union 
except this collection of Rs. 0 50 p, per head per week. Collec- 
tion made by anybody will be treated as illegal and suitablo 
action will be taken against those who will indulge in th«e 
activities by the Management as well as by Union. That the 
workers will maintain visible witness pillars in each and 
every working pit for proper measurement. If (he worker* 
do not maintain proper witness pillars then they will be liable 
for disciplinary action. In no case false measurement shall be 
allowed. The Union undertakes that no workmen will be 
allowed to ask for false measurement. 

That the Management agrees to accord the recognition of 
the Boula Chromite Mines Workers’ Union Regd. No. 952. 

That tbe workers will come in time for their duties and 
shall remain in tbe pit till the end of the working time es 
per the working schedule fixed by the Mines Manager. Work- 
ers sitting in the rest shed during working time would be 
subject to disciplinary action. The Union will not help those 
workers who are indulged in violent activities in any manner 
whatsoever. 

That the Union hereby declare to withdraw the case filed 
against the Management in the Industrial Tribunal, Bhubanes- 
war in connection with the wage increase. The I, D. Case 
No, 8 of 1977 shall be treated as withdrawn hencefoth. 
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Copies of all agreements or any other documents|papers requir- 
ed to withdraw the case will be submitted by the Management 
End the Union to the Court. 

That the disabled and over-aged persons will be medically 
examined and if found unfit they will be removed from the 
work. At the time of recruitment the Management would give 
preference to the son/daughter of such persons. 

That the piece rated gang will remain of four workers or 
more as per the direction of the Mines Manager. 

That if there is any increase in the basic wages by the 
Central Govemment[State Government during the tenure of 
this agreement the same will not be applicable and payable 
because of the present increase in the wages of this category 
of workers who falls under this increment. 

That there will be a monthly meeting of Union’s representa- 
tives nominated by the President of the Union with the Mana- 
ger to discuss and sort out the problems arising out of day-to- 
day working, The day-to-day problems, if there is any, would 
be discussed by the representatives nominated by the Presi- 
dent of the Union through Labour Welfare Office of the 
Company only. 

That the agreement entered between the Mangement and 
the Union is only to improve the Industrial relation between 
the Management and their workers. Both the parties of the 
agreement shall try sincerely to improve the peaceful work- 
ing in the Mines and the problems shall be suited out in a 
peaceful and legal manner. 

In witness thereof the parties aforementioned have signed 

the agreement. 

Witnessed b»: 

for Ferr® Alloy* Corporation Ltd., 
Sd/- Rnmdas Agarwal 
Agent and Superintendent of Mines. 

Sd/- M, R. Singhania 
Sd/- Sri, Gopal Krishna Giri 
Sd/- Sri, Bhagabat Parts 
Sd/- Sii. Chakradhar Behera 
Sd/- Sri, J.igat Giri 
Sd/- PiunaKmduh Nayak 
Sd/- kb 'travasi Patra 

for Boula Chromite Mines Workers' Union 
5|d- P. C Gharai, 

President 

[No. L-2901 1 |29|77AD.1JI.B] 

S.O. 2160.— fn pursuance of section 17 of tho Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the following award of the Central Gov- 
ernment Industrial Tribunal-cum-Labour Court, New Delhi 
in the industrial dispute between the employers in relation 
to the management of M/s. Rcvopnarain Pandey, Mine 
' Owners, D-28, Shantipath, Tilak Nagar, laipur and their 
1 workmen, which was received by the Central Government 
on the 26th July, 1980. 

BEFORE SHRI MAHESH CHANDRA, PRESIDING OFFI- 
CER, CENTRAL GOVERNMENT INDUSTRIAL TRTBU- 
NAL-CUM-LABOUR COURT, NEW DELHI 

I. D. No. 63 of 1979 

In t| t 

Tho President, 

Pathar Kha n Mazdoor Sangh, 

B/3-97, Near New Railway Colony, 

Kota-2 (324002), Rajasthan, 

Western Railway .. Petitioner 

Versus 

M/s. Roopnarain Pandey, 

Mine Owners, 

D-28, Shantipath, Tilaknagar, 

Jaipur. 


AWARD 

The Central Government as appropriate Government vide 
its order No. L-2901 1/49/79-D. Ill dated the November, 
1979 referred an Industrial Disputes u/s 10 of the I. D. Act, 
1947 to this Tribunal in the following terms : 

‘Whether the following demands of the workmen etn- 

S loyed in the mines of M/s. Roopnarayan Pandey 
>-28, Shantipath, Tilak Nagar, Jaipur are justified ? 

If so, to what relief the workman are entitled : 

(a) All workmen should be paid the following rates 
of wages per day with effect from 1-1-79 : 

(1) Unskilled workers . . Rs. 6.25 per day; 

(ii) Semi-skilled workers . . Rs. 7.50 per day; 

(iii) Skilled workers . . Rs. 10/- per day, 

(b) All workmen should be paid Rs. 10 per month 
as attendance allowance provided they have work- 
ed for 22 days in the month. 

(c) Workers should be allowed 10 national and festival 
holidays during the year including the holidays on 
26th January (Republic day), 15th August (Inde- 
pendence Day) and 2nd October (Mahatma Gandhi 
Birthday).’ 

2. Upon receipt of the reference it was ordered to be 
registered and notices were issued to the parties. In pur- 
suance of the notice a statement of claim was filed on be- 
half of the workman and In reply to which a written state- 
ment was also filed by the Management but before any 
further proceedings could take place workman side absented 
and as such e.spaite proceedings were ordered against ihe 
workmen side. Ex parte evidence has been recorded which 
consists of statement of Shri PurahoLim as M.W. 1. 

[ have gone through the pleadings and also ex parte evidence 
and I have come to the following findings. 

3. From the perusal of statement of claim it appears that 
tho contention of the workman is that a demand notice was 
served upon tho respondent on 4-1-1978 but the respondent 
did not reply thereto, Whereupon the matter was taken up 
in conciliation on 8th March, 1979 but the Management 
did not take part in conciliation proceedings and in conse- 
quence this reference was made; that the workmen are en- 
titled to rates of wages in accordance with Ihe order of 
reference; that they also entitled to Rs. 10 ner month as 
attendance allowance on having worked for 22 days in a 
month and that they also are entitled to 10 holidays as 
referred to in para 8 of Ihe statement of claim. 

4. In reply it is stated by the Management that the Pathar 
Khan Mazdoor Sangh is not the union of the workers work- 
ing in the mines of the respondent; that no demand notice 
was received and no worker of the respondent had ever 
raised any demand; that even otherwise notice of demand 
by the Pathar Khan Mazdoor Sangh is illegal and incom- 
petent; that the conciliation proceedings similarly were not 
legal as the dispute had not been raised by proper persons; 
that the workmen are being paid at the prescribed minimum 
rates of wages for such relative category of workers: that 
there is no case for revision of prescribed rates of mini- 
mum wages; that the workmen are being allowed national 
and religious holidays and there was no question of any 
fresh directions in this behalf; that no dispute exists bet- 
ween the workman of this mine and the Mauntremem thereof 
and as such the reference is incompetent and hence it 
is prayed that it be dismissed. 

5. It would be appropriate to re-produce the statement 
of M.W. 1 verbatum. It reads as under ; 

‘No member of our ‘faff is a member of the Pathar 
Khan Mazdoor Saneh, Kota. There is no union 
of our workers. No notice of demand was ever 
raised from the workmen side by us. All the work- 
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men are being paid in accordance with the sche- 
duled rates prescribed under the minimum wages 
Act by the appropriate Government in the year 
1976-77 and the circumstances have more or less 
continued to remain the same. Since then work- 
men being no revision of the pay scales of mini- 
mum wages. The workmen are given 10 minimum 
holidays on account of national holidays and festi- 
vals. The workmen are not entitled to any relief 
in this reference.’ 

6. It is categrically stated by this witness that no member 
■of their staff was a member of the Pathar Khan Mazdoor 
Sangh, Kota and there was no union of their workers. In 
the face thereof and in the absence of any evidence to the 
contrary it cannot, be said that the Pathar Khan Mazdoor 
Sangh was competent to serve any demand notice upon the 
Management. Similarly it cannot be said that any Industrial 
Dispute had come into being in the instant case in as much 
as no notice of demand had been raised by a competent 
union on behalf of the workman upon the respondent. In 
fact it has been stated on oath by Shri Purushotam that no 
notice of demand was ever served by the union upon the 
Management. It is therefore follow that no Industrial Dis- 
pute came into being in the instant case and hence the 
reference itself would be in-competent. Once it is held that 
the reference is in-competent it follows that the workmen are 
not entitled to any relief what-so-ever in this matter. Even 
otherwise it is categorically stated by M.W. 1, Shri Purushotam 
that all the workmen are being paid in accordance with the 
scheduled rates prescribed under ihe Minimum Wages Act, 
by the appropriate Govt. a‘ndi that the minimum wages were 
fixed by the appropriate Govt, in the year 1976-77. That being 
the position and in so far as it is also stated by M.W.l 
that the circumstances have more or less continued to 
remain the same I hold that no case has been made out 
for revision of the minimum wages of Wanes fixed by the 
appropriate Govt, in this reference and that the workmen 
are not required to be paid at any rate different than the 
prescribed minimum rates of wages. It is also stated that 
already 10 minimum holidays on account of nationnl holi- 
days and festivals arc given to the workmen it would there- 
fore follow that there were no cause for demand on this 
scope either. Keeping in view mv discussions above, I hold 
that the workmen are not entitled to unv relief in this ref- 
erence and accordingly it is awarded 'hut the demands of 
the workmen employed in the mines of M /s. Roop Narain 
Pandcy, Tilak Nagar, Jaipur are not justified and that 
the workmen are not entitled to any relief rr>d that the 
reference is in-com>etent. I however leave the parties to 
bear their own costs. 

Dated : the 17th July, 1980 

MAHF.SH CHANDRA, Presiding Officer 
[No. L-2901 1 /49/79-D.1TT.B] 


S.O. 2161, — In pursuance of section 17 of Ihe Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the following award of the Central Gov- 
ernment Industrial Tribunal-cum-Labour Court, New Delhi 
in the industrial dispute between the employers in relation 


to the management of Shri Govind Stone Company, Kunhari, 
Kota and Shri Kanaiyalal Ghatiwala, Mine Owner, Kota 
and their workmen, which was received by the Central Gov- 
ernment on the 26th July, 1980. 

BEFORE SHRI MAHESH CHANDRA, PRESIDING OFFI- 
CER, CENTRAL GOVT. INDUSTRIAL TRIBUNAL- 
CUM-LABOUR COURT, NEW DELHI. 

I. D, No. 7 of 1980 

In re : 

The President, Pathar Khan Mazdoor Sangh, Neer, New 
Railway Colony, Kota, Rajasthan ..Petitioner 

Versus 

Shri Govind Stone Company, Kunhari, Kota, Rajasthan. 

Respondent. 

AWARD : 

The Central Govt, as appropriate Govt, vide its order 
No. L-29012/I3/79-D.Trr(B) dated the 7th February, 1980 
referred an Industrial Dispute u/s 10 of the I.D. Act, 1947 
to this Trib unal in the following terms : 

Whether the action of the management of Shri Govind 
Stone Company, Kunhari, Kota and Shri Kenaiyalal 
Ghatiwala Mine Owner, Kota in terminating the 
services of Shri Brij Kishore Sharma, a Bulldoser 
Driver, with effect from 9-3-1979 and also in not 
making the payment of dues to him is justified ? 
If not. to what relief the workman is entitled ? 

2. Upon receipt of the reference it was ordered to be 
registered and usual notice* were issued to the parties and 
a statement of calim was filed on behalf of the workman. 
Thereafter a written statement was filed by the Management. 
However the workman side has not appeared even once after 
the case was registered. Even statement of claim was sent 
by dak. Having waited long enough I was constrained to 
proceed ex-parte against the workman side and evidence of 
the Management was recorded. 

3. I have gone through the statement of claim and the 
written statement and have also gone through th e ex-parte 
evidence which consists of statement of M.W, 1 Shri 
S. S. Arora and 1 Ex. M-l and Fx. M-2 and from the perusal 
of the said statement I find that the workman had settled 
his claim wilh M/s. Govind Stone Company. Kota and passed 
out a receipt copy Ex. M-2, in full and final settlement there- 
of and in view thereof it cannot be said that the services of 
the workman were terminated by the Management and con- 
sequently it would follow that the workman is not entitled 
to any relief what-so-ever in this petition. Accordingly it is 
awarded that the services of the workman Shri Brij Kishore 
Sharma were never terminated bv the Management and that 
he is not entiiled to any relief what-so-ever in this reference. 
Parties are however left to bear (heir own caste. 

18th July, 1980 

MAHESH CHANDRA, Presiding Officer 
{No. L-29012/13/79 D. TIT. B] 
A. K. ROY, Under Secy. 
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